Union Rod & Gun Club 


0 


2 & 
oo 
Os 
Tite 
eS oa 
At 
2S 
BS 
ES 
Ces 
o> << 
or™ 

© 


see page 12 


LOCAL 


S 
9) 
: 
—, 
~ 
e 
x. 
> 
a 
S 
n 
= 
-_ 


A, April 1998 


Volume 57 


Strike Example Of Reason For 


Political Involvement 


By Mike Shields, 
President 


HE QUESTION HAS BEEN ASKED MANY TIMES AND 

for many years, Why does the Union get involved in 

the Political Process? The recent five week strike at 

Blue Circle Cement (formerly St. Mary’s) is a prime ex- 

ample of why we do. During the course of this strike, I 

spent six days in court, as Blue Circle tried to get a court 
injunction against us. Their intention for getting a court injunc- 
tion was they wanted a clear pathway through our picket line for 
the SCABS they hired. The end result of our court battle was a rul- 
ing in favour of the employer. The ruling was not a surprise, the 
reality of it being legal in Ontario for companies like Blue Circle 
to hire scabs to replace unionized workers on a legal strike was 
re-emphasized. 

The positive news is that we achieved a successful collective 
agreement for the workers at Blue Circle and I am proud to say 
it is the best agreement in the cement industry. I can also say 
without hesitation, no group of workers deserves the best agree- 
ment in their industry any 
more than the Blue Circle 
workers in Bowmanville. They 
are the highest paid cement 
workers in spite of their em- 


“There is one thing lower than a SCAB 
and that is those who hireSCABS. _ 
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a solution. By allowing employers such as Blue Circle to replace 
working men and women on a legal strike with scabs, Mike Har- 
ris has removed all pressure off the employer to come to an 
agreement with their employees. After all, if the employer can 
carry on with business as usual, what incentive do they have to 
settle. In most cases they are paying the scabs much less than the 
regular employees. 

The next time you hear the question, why we get involved, 
the answer is quite simple. Governments can destroy or eliminate 
our hard fought rights which we have achieved through collec- 
tive bargaining with a stroke of 
the pen. It is essential that we 
have influence on what direc- 
tion the respective govern- 
ments may choose to take. 


st ae a ae of Se Blue Circle Cement al ns oe kage on on 
employer. These workers have education, health and overa 

fought tooth and nail for every- may have bought themselves social programs that we are fac- 
thing they have achieved. Just a collective agreement, ing today, our political partici- 


in the last nine years they have 
endured a nine-week and a five- 
week strike. 

It has been said many times 
that there is nothing lower in 
life than a SCAB. I would like to qualify that statement by saying 
there is one thing lower than a SCAB and that is those who hire 
SCABS. Blue Circle Cement may have bought themselves a col- 
lective agreement, but they didn’t buy themselves five cents 
worth of good will. The workers were shown first hand how 
much their employer cared about the employees and their fami- 
lies. A second message to Blue Circle was made clear, you would 
not have been successful in running your plant with the scabs 
you hired. The bargaining committee and myself were in the 
proccss of making this a ccriainty whcn we were calicd back to 
the bargaining table. 

The decision by the Mike Harris Government to remove the 
anti-scab legislation, seriously undermines the collective bargain- 
ing process. In normal bargaining, unionized workers have the 
right to withdraw their services if they feel the employer is being 
unreasonable. When this does occur (within the CAW, percent- 
age wise this doesn’t happen very often) workers are adversely 
affected because they do not receive pay cheques, the Company 
is adversely affected because they cannot produce their product 
or service, therefore, they receive no revenue. This puts maxi- 
mum pressure on the union and the employer to come up with 
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but they didn’t buy themselves 
five cents worth of good will.” 


pation has never been more im- 
portant. 


GM Elections 

The GM Unit elections are 
over and I would like to congratulate the various successful can- 
didates. I look forward to working with you on behalf of the 
membership. { would also like to thank the brothers and sisters 
who offered themselves as candidates and were not successful. 
Your continued involvement will only make our Union 
stronger. 

I waited until the elections were over before I addressed the 
issue of how our elections are conducted and will continue to be 
conducted. I did this because I did not want this to be perceived 


ac nolitical Tt are ctated hu certain full time afficerc of the Lnecal 
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that if certain candidates were elected, the election process we 
have today (i.e. outside accounting firm) would be changed or 
eliminated. I know some things are said in the heat of a cam- 
paign, but this is absolutely unacceptable. It undermines the 
credibility of our Local Union and restoring the credibility of this 
Local is something I have worked very hard to do. 

Let me go on public record, the Executive Board of Local 222 
intends to continue the process of using an outside accounting 
firm to conduct our elections. Nothing is more important than 
the credibility of our Local. Those who try to undermine it, will 
be exposed. 
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News And Views 


Loyalty, Trust And Honesty Needed 


To Keep Our Union Strong 


By Don Whalen, 
GM Shop Committee Chairperson 


9 D SINCERELY LIKE TO THANK ALL THOSE WHO VOTED 
for me as Plant Chairperson and supported me, not just in 
the recent elections but over the many years I've been for- 
tunate enough to be elected to serve the membership of 
this Local. 

The Union’s been a big part of my life and I’m well 
aware it’s going to be a major adjustment for me to not be part of 
the Leadership. My work over the years has been made up large- 
ly of fighting for members’ rights, and, after 24 years, I know it’s 
going to be difficult not to be directly involved in this process. 

Originally, I became an elected rep because I saw a need for 
individuals who would stand up for their fellow workers, and I 
knew I enjoyed helping people. I also found I enjoyed working 
under pressure. Judging by the amount of support I received, | 
did a good job. 

Through the years I learned the value of a Union based on hon- 
esty and integrity, and no matter what situation we've faced, this 
has been proven time and 
again. Many people I encour- 
aged to become involved in the 
Union shared this belief, we be- ] 
came close friends, and togeth- 
er we worked for more than 20 
years with the membership’s 
best interests at heart. 

Recently, something my 
brother Jack told me years ago . 
has come to mind. He said “you 
don’t have friends in the Union, 
you just have associates.” I did- 

n’t believe that until now, and I’m still troubled by the actions of 
people I thought I could trust. 

When I look back over the past three years, and the goals I 
set, I’m glad to see that many of my initiatives have been high- 
lighted by my successor as ones he plans to continue to put for- 
ward. When I first took office in 1995 as Plant Chairperson I 
vowed to unite the Shop Committee. In the May 1995 Osha- 
worker | wrote that I made a “commitment to the 18-member 
committee that I would work with, assist, and co-operate with 
all Districts and Area Chairpersons to unite this Committee and 
Union.” I never swayed from that commitment. The Company 
continued to chip away at our solidarity but I am proud to say 
we remained united through negotiations and the membership 
supported us through the strike. The politicians will put their 
own spin on what has happened since then, but I’m proud to 
point out here that they can’t deny unity is an objective worth 
pursuing. 

As for job standards, one of the first things I did when I took 
office was to write Buzz Hargrove, inviting him to tour our 
plants. I said, “I want you to see first-hand how difficult the jobs 
are that our members are being forced to perform. They are 


“the Company continued + 
to chip away at our solidarity 
but Iam proud to say 
we remained united through negotiations 
and the membership supported us 
through the strike.” 
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stressful, ergonomically difficult to perform and I honestly feel 
our members, both young and old, will not be able to keep up 
with this pace and will suffer early burnout.” Remember, | 
wrote that three years ago, and throughout my term | continu- 
ally pushed to have our committeepeople pursue time studies 
on jobs so we would have evidence to take to the Company. By 
making sure they had time study training and stopwatches, I 
hoped we could begin to combat at least some of the obvious 
job overloading. 

As it was mentioned many 
times, in a derogatory way, dur- 
ing the recent election cam- 
paign, I sat on a sub-committee 
to deal with production stan- 
dards in 1996 negotiations. 
There were also five National 

Reps and five Plant Chairs from 
a other locations on this commit- 

tee. Our objectives were to 

change the language on job 

standards, additional relief time 
built into the standards, obtain the 100-day letter as found at Ford 
and Chrysler, etc. All this was on the table but was flatly turned 
down by the Oshawa Committee. 

The rest is history. Again, the committee will put their own 
spin on it as to what happened in bargaining but what’s most im- 
portant, they've convinced you, the membership, it was all one 
person’s fault, namely mine. What I do know is that now that 
mandatory overtime through the week is gone, there is absolute- 
ly no reason in 1999 these goals of mine from 1996 can’t be ob- 
tained. 

I encourage my successor to start now and continue with the 
job standards committee I created to deal with standards, forced 
job rotation, and many of the problems facing the membership, 
primarily in the Car Plant. This committee was created to assist 
the Car Plant Chairperson, not to replace him. I have handed 
over the language and information from my colleagues at Ford 
dealing with their language on the 100 day letter, production 
standards, etc. 

It’s to all our best interests that my successor has promised the 
membership to continue the battle I began against current work- 

Continued on page four 
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Fab Plant Update 


Peregrine Continues Recalls 


By Wayne Murphy, 
First Vice-President, 


Fab. & Battery and Peregrine Area Chairperson 


IRST OF ALL, I WANT TO THANK THE MEMBERSHIP 

for their participation in our election process. A special 

thank you to those who supported and helped me in my 

election as your Plant Chairperson. We had approxi- 

mately 80 percent voter turn out, which clearly shows 

the Company that our membership are and will be in- 
volved. 

I want to congratulate all the candidates, and in particular the 
successful candidates elected to the positions for the next three 
years, Everyone has a position of responsibility as do the com- 
mitteepersons and all working together will definitely have a pos- 
itive effect on our work place. 


Peregrine Continues Recalls 

As of writing, Peregrine have returned 33 more employees 
from layoff. With the April 1st retirements, along with those in 
transition back to General Motors and the volume requirements 
continuing to increase, hopefully my next article will identify all 
people on layoff have been returned. Once again, don’t hesitate 
to call me on your particular standing or situation in regard to the 
above. 


Auto Tariffs 
President Mike Shields continues to fight on the issue of the 
Federal Government’s attempted removal of auto tariffs for the 
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Japanese Auto Makers. To date, he has successfully gained the 
support of the Durham Regional Council, Oshawa City Council, 
Clarington Town Council, Uxbridge, and Durham Labour Coun- 
cil. Recently the Teachers’ Union have clearly indicated they are 
prepared to help. 

If your particular area of the plant has not been covered by the 
postcard campaign, please contact your committeeperson. We 
need to take this challenge very seriously. 


Retirements: 

In closing, on behalf of the Fab. Plant Committee, we want to 
wish everyone retiring effective April Ist, a long happy and 
healthy retirement. The retirement incentives presently $42,500. 
definitely make the decision easier and has to be a must for 
everyone in the days and years to come. 


ing conditions; hopefully everyone 
will give him the same support I re- 
ceived as we strive to improve our 
working environment. 

Something else I’m proud to have 
achieved for the membership is the 
start of monthly fourth step grievances 
— in the “good old days” we were at 
the mercy of the National Union, and 
fourth steps were held as seldom as 
once or twice a year. I knew the way 


General Motors was operating, we 
couldn’t effectively represent the 
members in that fashion, and now the 
National comes to the Union Hall each 
month to review grievances with the 
individual Districts and then meet with 
the Company on a monthly basis. 
Something else I instigated that’s 
about to take place is Appendix J, ex- 
pedited arbitration. With the co-opera- 


tion of the National Union, grievances 
will now be arbitrated on a monthly 
basis as well. The Area Chairs and Dis- 
tricts will be trained to argue their own 
arbitration cases — this is unprece- 
dented, and should go a long way to 
ending the backlog of grievances. This 
in turn should frustrate the Company’s 
past practice of smugly saying, when 
we objected to something, “go ahead, 
file a grievance,” knowing it would sit 


ecard fas 
around, waiting to be addressed, for 


years. 
What positive action a Plant Chair 
takes often goes unnoticed, but these 
are a few of my achievements that will 
go on to benefit you, the members, 
after the Leadership changes hands. 
Regardless of where I’m working, or 
in what capacity, I want the member- 
ship to know I will always believe in 
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the value of loyalty and honesty 
amongst colleagues, and I will never 
change my determination to stick to 
principles that allow people to main- 
tain their trust in their leaders. 

I have every intention of remaining 
active in the Union. I’m coming back 
to the line, with my many friends on 
Shift #2. Anyone wanting any advice, 
I’m always available to listen, and help 
if I can. 

Again, Pd like to emphasize how 
much I appreciate all those who have 
believed in me and shared my ideals 
over the past 24 years. 

I know I’ve always done the job 
honestly, to the best of my ability and 
worked hard to deal with people’s 
problems. Thanks for allowing me to 
serve you in this way, please take 
care. & 
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CAW Local 222 Financial Report 
Covering the Month of February, 1998 


CAW Local 222 
Balance Sheet As At 2/28/98 


ASSETS 

CURRENT ASSETS 

CASH seisiscceatienianrncmennimmuanaminauemmnte 2,876.68 
Peaanlhe:ccssscssasccccaesancanscascquuastvnaiauacdsavenansisvencanweves 605,844.53 

PESSRIL DAT vpnusssoscnasiadaied sanctions instasonateraenateve coneaupbanansaanignedagiotes 605,844.53 
DGHIORIE = AWE an5scccssecssccitsasnnncansisseancansioeanarsiassanaorieanbioneeys 37,647.05 
ACCOUNTS MECCHVADNE sy sessiaissevavinaseansaseaideiara SRR aeS elias aae 412.50 
WCities RBC OAM  onanxascis en eesaasienntomnenanensponeaonsorneoneansnens 115,893.08 
Dominion of Canada Bonds .............ccccccsssscseesereesetsenseseeeeeeesees 12,000.00 
Short Term Investments is, psicscciiisvcaiancmnuctaunisivecnses 310,778.28 
TOTAL CURRENT ASSETS ..0.0.0......ccccesesssscseseeseersenensnerennennes 1,085,452.12 
Fixed Assets 

BRINE cs vaccatpuatnicsacnsesivplvossasuien cpstesayiuicsnrsascensceineteeaeessmeserarsants 615,195.00 
BUGIS ce csscescocsaxccevseussvncneaasenvercqensacnaecessnacensantacsananbaasennsseases 2,829,533.00 
16 (Til ar i oe | Sore pvennee aati Plo caren Ol Tres eeees ooh treo eer TCNT STE 86,022.02 
Total: Fixed ASSets ...............cescsecesscsenseenseseeeeesesesesnsreeseseevees 3,530,750.02 
TOTAL ASSETS oisisssssscissascoscexevscsueciziizcomsccnanersontannpepenmvsinstes 4,616,202.14 
LIABILITIES 

CURRENT LIABILITIES 

Aoeried [sates 554s sents cassadosthavnessaavsnnaccceossungeolarsaoannens 1,548, 145.60 
Current Portion: GE LOAN: CAW.: sirsseresvirrererepanssexsvsersooacnessenencgeee 480,000.00 
WE Payable sissevsescorsiseapnavcunnumenes 1,004.42 

UD Payables Losts Dime aiicitetenssssaseitiagissctoaars 1,434.47 

CPP PAVADIC racsornseinexsernpsracevesseoraveteneestsvensscoseee 984.60 

CPP: Payable - Lost: Tim ssccisscisecisaccctssscsitecseass 1,031.86 

Income Tax: Payables zciicsissvaterpeasssisensaressosenne 4,916.32 

Income Tax Payable - Lost Time..................-+ 5,397.17 

Receiver General: Paya le .cscnasisncsacitssviniaicionseastionvaseteass 14,768.84 
ERT Payable sicisisssccvncnaimoanmis winner ora ee 7,786.55 
URIOE: DROS PAVED Oc ccsessecanscens-nagrmecevqrrncnarxummassensne 1,705.85 
Charitable Deductions: csesiisesiessiscccessceistesssitasvwcotansisaresenatnsaaes: 2,602.31 
Loan from CAW National(Strike) .......0..0.ccccsccecescceeseseeereneeees 580,000.00 
Due Re:Duplate Council FUNG .....cseornecorsecosonseocoasnsvnseereeerncseers 500.00 
Retired Members Pun isssssssesiecssenssvcrsessassnncecaterneasneasuceasions 12,624.64 
TOTAL CURRENT LIABILITIES .0.0.0.....0.000.000.0cccccseeeeeeerseeees 2,648, 133.79 
TOTAL LIABILITIES } ssscecessisscasssasarstscessesciacatssssarerasccvecersnscases 2,648, 133.79 
EQUITY 

NET ASSETS 

PHOE VOCALS ACHISUIIEMUS....1---n-nannnensecererentnrnenencrerspnrernnnpegeasnaen -1,122,678.72 
NG: ASSES vasceccssscszscsactsreecatcseenantaeaiainenraaneabiaNsiwanvenTeaseanteNe 3,091,012.61 
ST 0) UT eee oreo rR EER TPP ERED VE orn oo RPO EEE ETP es Cae orreG sere -265.54 
TOTAL NET ASSETS .....<.ncsenyvecnncosocensennnssssesntcveseevorpsaserureenenonss 1,968,068.35 
TOTAL EQUITY ccainenncaaaiioiminec ure 1,968,068.35 
LIABILITIES AND: BQUITY © esssisssccssessescasansescassecienisesrccenssinns 4,616,202.14 


peer ecraevectsaseseens 


saieiatiausendie $ 923,560.70 


929,049.16 
-5,488.46 
CAW Local 222 


Income Statement 2/1/98 to 2/28/98 
REVENUE 


INCOME 

Membership Dues 861,914.07 
TOATATLOINS sess ceasesarenerneserntossssenneosseseoneverssannn 300.00 
ASSESSHIOI i cases veverscesszicesnzsrcistrcinenisierannannmanennimanreesnee 93.00 
Oshawa Area Skilled Trades 28,465.97 
SIU B. RECCHNS ..-sescrsceocnspteensnnspensnedtisiielsteapnovaneninisiparaconstiesnionss 13,290.45 
CSTECDISHICI RECOV OHIES ccs saspssnacsnesentaaracrssernonversepnesreryeosonnoneees 841.44 
FRAIL Mainit@n aCe sicsiessccwccscassszasevesncanpecteswacsxeveasaisevecanttapaverssetens 2,533.25 
Stall Wane Recoveries i asssccssccccsnncesrnianaatiniiacaactisicaicsetiai bins 1,995.39 
Miscellaneous: Collections:).......::......rssssissvasessocsrseasseaonstecesaaiess 326.75 
COSA ROR REN vis sccesavansqvcesarsratnssrpnenvses oyscesnqyptyaretonssanensepicettnyenrens 6,711.25 
REN ss cacevcassceinsargsrerprecsramamaicnraTa NMRA TARE ERARNTAIONS 6,275.00 
Soft Drinks and Vending 325.75 
TEIEDRONE THCOME.......rerarcnensarereecenzeositbeirs ait 488.38 
TOTAL REVENUE. :.scssseopsseiecsepasssensareneane 923,560.70 
TOTAL REVENUE Giccciscctiiiiniinkccncnc aie 923,560.70 
EXPENSE 

OFFICE AND BUILDING 

BETTIE MIT IE Bes cssppoxcasanionunsenansenennitescrepbasannes pian peasanaasennare® 64,555.90 
LE BEGIN soxcsscinssesisesicennancassosanpecacanisanadetness 4,860.91 

GPP Expenses sscisiinicisiasncntausatcumestce 3,414.65 

ENT Expense iaicisiniisucsecosm nso seens 2,557.09 

ORDER BETES: osepsesrsrrssciopsretcconmeierormeresins 34,682.85 

Employee Benefits and Insurance...........cccccccsesesssesesesseeneeeseess 45,515.50 
Hall Expenses ssniwsaccciiccmamaracannsscaaennaae 1,919.20 
Miscellaneous purchases 8,752.66 
Building Maintenance ........ 39,910.05 
Realty Taxes ssissisavessisvssress 12,592.00 
Soft drinks: and Ven ding asccsiscscsscsisisoecsiesctnceticcerenrsieneets 292.55 
Tele PHONE, iciascsiarsdassassssausuqacscrosesaceavenswse a oes onaaNS 7,442.99 
Office Supplies and General Expense...............c.c:ceccseseecreeseeees 10,807.18 
ORICERS EXPENSE sassiasiscesssvsonesassivcrneserexeanncosananavonewornvenndansssionsse 1,913.46 
Professional: cccusnaccnnnananmancinainincantiniis 3,953.75 
Total Office and Building: ........0...0.....cccsseccocscesscseesocssevneeetee 197,655.24 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour.................0. 8,078.32 

Per Capita - Durham Labour Council............. 2,085.98 

Per Capita - CAW Assessment... 498,935.91 

Per Capita - CAW Coumnil..........0..:ccccceeceeees 8,752.03 

Total’ Poe Capita einsisssaniiccsstiguiaisintnaeaeasenistscs sea ttsn ction scares 517,852.24 
Lost Times Wares andl Benefits .....-.--crnsnrscorsserensesnrgsonesiareseneoes 66,592.65 
Lost Time Expenses M&E&H.............:c-:eeceeeee 18,812.08 

Lost Time Expenses - Hotels............cse0.0000++ 9,184.80 

LostTimme: EXDenses ;iiicisiisscisatissseisaceiberietincs caveat bases 27,996.88 
HIRE -FICEBION CORSE: concoreresoxesstorneaeeasacersersterasssnansnnnespanesanaseesase 679.93 
Investors Grp Trust-Staff PEnsions.,............scccceesseeseeresesseees 13,877.60 
Oshaworker - Printing..............cccsseeesseseeeseees 30,581.96 

Oshaworker - Postage ...........ccccseessseeseseeseeee 11,560.28 

TOA OSHA WOPKER. ...crssceneresnsneneerazosnaapinrrnasoresonrgnenenannersevonenianes 42,142.24 
OF craic ihcch vines neatincedechieeg pecan aroananatenaeh 1,769.17 
ReGreation sscsascacarnssscacsiorannniaanaiinimsaatines 16,981.55 
Re cay ic cscs ces capes saa atest ap eseaavaaev oda 4,287.78 
SETS NTN vy niviereaceensessansuis naan deni siavecdereossnipigsi giana gnieiasecbinanesnep 3,491.91 
WATE ainnd GONANONS sissscevesssccstassenssaryacannsantisheangesaneneonsvesiesver 7,256.00 
Skilled: Trades vcsecivaanccennsmnnn sien wanna anaes 28,465.97 
Total Organizational .iiiisiicccncucscaincinn ~ 731,393.92 
TOTAL EXPENSE: essczcsssssceseesscesasscossveangaavanannvenssesrvevevenasones 929,049.16 


DBS INCOME... 2. <scrrsasnceosvaneanss soensasgssnsapectannassesssesaacessiarseisoonay —5,488.46 


Due to illness, Dave Broadbent’s article will not appear this month. 
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A.G. Simpson Revue 


Lengthy Discussions, No Resolves 


By Russ Martin, 


A.G. Simpson Plant Chairperson 


HE UNION AND MANAGEMENT 
have agreed to have a third party 
sit in on our Union/Management 
meetings in an effort to get the 
meetings moving in the right di- 
rection, instead of the present halt. The 
third part is the Industrial Adjustment Ser- 
vice from the federal government, and a 
neutral facilitator who will act as the Chair 
of the meeting. The first meeting we at- 
tempted was January 29th and was to set 
some ground rules. As well, both parties 
were to have four items for discussion for 
the next meeting, which was March 12. 

At that meeting we all agreed to go 
over the minutes of our last Union/Man- 
agement meeting and would then flow 
into the items both parties had decided 
were their key problems. The first item 
on the old minutes was “overtime” and 
we did not get any further than that. 
Sounds like a bit of a waste, but the prob- 
lem is huge and is in dire need of a fix. 

To give you an idea as to the length of 
time spent on this one item, we usually go 
through the approximately 15 items on 
the minutes in 1-1/2 hours, and usually 
don’t resolve any of them. 

So discussing one item for the two 
hour meeting I hope opened manage- 
ment’s eyes as to how big the problem is. 
Both parties were to meet on March 16 
and bring with them problems with re- 
gards to overtime and we'll work from 
there to resolve this huge issue. 

The key items which were to be put 
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forth for these special meetings 

were: grievances, sickness/acci- 

dent claims, OT equalization, 
communication/consistency, in- 
capacitated and contracting out/outsourc- 
ing put forth by the Union. And absen- 
teeism, special assignments and steady 
midnight shift by the Company. The two 
parties, when we reach these items, must 
prioritize them and then try to resolve 
them. 

The next scheduled meeting with the 
third party present will be April 9th, fol- 
lowed by the 23rd, May 14th and 28th, 
June 11th and June 25th. We will post the 
minutes of these meetings in the glass 
Union bulletin board. Both parties will 
still be meeting in between March 12th 
and April 9th. 

Management has given the Union two 
proposals with regards to the weekend wor- 
kers overtime. One is with skilled trades, 
and the other with production. The Union 
has still to respond. The basic issue is how 
to equalize the hours which is quite difficult 
to do, but definitely needs attention. 

Even though I posted an internal post- 
ing with regards to the bargaining table, 
there are still a lot of questions as to how 
the talks are proceeding. As stated in the 
posting the table talks have not started. 
When the Company asks if we will enter 
into early bargaining (if they do) the Com- 
mittee will post for a General Member- 
ship Meeting to handle both proposals 
and get the membership’s okay to open 
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talks. As of writing this article, March 
13th, no talks have occurred. 

The Company’s payroll problems are 
still happening, Union dues in January 
needed to be explained, and now, again, 
we must report the Company failed to 
dock any dues at all for February. Thus 
they have to play catch up. This is a Com- 
pany screw up, and although we would 
like to say we have now got it under con- 
trol, it’s hard to resolve when Scarbor- 
ough still has the payroll system for all 
five plants. So you will have felt hits every 
week to catch up by the time you read 
this, unless another screw up occurs. 

Some recalls have happened recently 
and we hope to have this trend continue. 
It should happen if plans for the lower 
press shop go as planned. The launch of 
the new GMT800 series truck has a direct 
link to this as well. 

The domino effect from the recall is 
happening, that is those who get back 
their prior jobs. If you have now been re- 
classed, and yet not placed or think you 
should be, please see your steward, as we 
have run into a few problems. Better to 
raise the concerns now than expect 
someone else to catch the problem. 

James Steele retired as of January 2, 
1998, we all hope Jim and his family enjoy 
the best in the future. ¥ 
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Stall Tactics By An Arrogant Company 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


HE DRIVERS WHO WORK FOR 

Trentway Wagar, under contract 

for the Town of Whitby driving 

Whitby Transit, have been work- 

ing under the terms and condi- 
tions of an expired contract since No- 
vember 30th, 1997. The manager of 
Trentway Wagar Whitby Division likes to 
blame the CAW members for changing 
National Staff Reps in the beginning of 
November. 

I just call it stall tactics by an arrogant 
company. The feeling the Membership 
gets, is we're not important enough to 
settle our contract. The Company’s Local 
Division manager met with the bargaining 
committee once on January 15th, 1998. 
There, the company received our con- 
tract demands and no other dates to meet 
were set. On February 12th, 1998, when 
after many attempts were made by Na- 
tional Staff Rep Marilynne Lesperance to 
meet with Trentway Wagar, she filed for 
conciliation, and on February 16th we 
took a strike vote at Local 222 and got a 
91 percent strike mandate. Also at this 
meeting, a motion was put forward to 
work to rule and this was passed. 

The work to rule campaign has been 
very successful this far. We have an out- 
sourced car company, Bell Cab in Whitby, 
which services areas. Town Council feels 
it’s not feasible to service with transit 
union jobs. We had stopped using our ra- 
dios to contact Dial-A-Ride, when we had 
passengers for them. We informed the 
passengers they would have to contact 
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Bell Cab themselves. This really stirred 
the Town Officials, since now we have in- 
convenienced the taxpaying public of 
Whitby. 

The Town wrote a letter to Trentway 
putting them on notice that they are in 
breach of the contract with the Town of 
Whitby. After nearly a week of not calling 
Dial-A-Ride, the company requested a 
meeting with myself and the committee. 
After reaching a few ground rules and get- 
ting a date confirmed for bargaining, we 
gave them back Dial-A-Ride. We thought 
this issue was resolved and the work-to- 
rule was to continue with the exception 
of Dial-A-Ride, but this arrogant company 
felt they had to post this notice which is 
in the article telling the membership how 
irresponsible we are. How foolish this 
company’s thinking is to try and regress 
this situation backwards when we were 
moving forward. 

We met again on this memo and after 
great discussion the company retracted 
this letter. As we go to the table, I realize 
it’s going to be a hard long road when 
you're dealing with such arrogance. If the 
time comes, I may be calling on support 
from the other units and I feel confident it 
will be there. 

Until next time...Keep fighting back! 


Memorandum 
To: Whitby Transit Full-time and 
Part-time Drivers 
From: Greg Booth, Division Manager 
CC: J. Devlin, President 


WPRE’RE GETTING YOUR MAIL! 


Your 1998 Membership Cards and Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 723-1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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Date: 02/19/98 

Re; Contacting Dial-A-Ride for Transfers 

It has been brought to my attention 
that drivers are not calling Dial-A-Ride to 
arrange for transfers. 

As you know, Trentway Wagar (TW) is 
under contract to operate the transit serv- 
ice for the Town of Whitby. As such, it is 
a requirement of the contract for TW to 
provide the services that have been re- 
quested from time to time by the Town’s 
officials. 

You are employed by TW to drive the 
vehicles required to operate and deliver 
those services. Failure by any driver to de- 
liver the requested service puts in jeop- 
ardy the contract between TW and the 
Town of Whitby. 

The reality is, the company has in fact 
been put on notice that we are in breach 
of the contract. 

Those drivers that failed to provide the 
service in accordance with the instruc- 
tions given, have committed an act of in- 
subordination. This is a service matter. All 
acts of insubordination will be dealt with 
through the normal procedures, with dis- 
cipline that could lead to dismissal. 

The thoughtless actions of those in- 
volved have jeopardized TW’s contract 
with the Town of Whitby and the many 
jobs that go with it. 


Serial No. 


(J Surviving Spouse 
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Looking For Improvement From Aetna 


By Ken Hamer, 


PPG-Duplate Plant Chairperson 


S YOU CAN SEE, IN AN EFFORT 

to keep the membership better 

informed, the zone committee- 

persons and the health and safety 

committee will continue to write 
monthly articles. Your feedback would be 
appreciated. 

On March 6, 1998, the Union commit- 
tee met with Stu McAteer, PPG benefits, 
and representatives from Aetna. We are 
looking for some way of resolving the 
many problems with sick and accident 
coverage. Presently we are monitoring 
the situation to see if there is any im- 
provement in the processing of these 
claims. If the problems continue we will 
be looking for a new carrier at the next 
round of negotiations. 

Don’t forget the upcoming day of ac- 
tion in St. Catharines on Friday, May 1, 
1998. 


Zone 1 — Ron Pavlisko 

Two weeks have passed since we had 
our third work stoppage on the cold ends 
in two years. Pollutrol, a chemical that 
was being used in our centrifuges tanks to 
build up glass grindings, could be haz- 
ardous to our health. 

The solution that was being dropped in 
our tanks was never checked properly. 
The company used the MSDS as a guide- 
line. At this time, the solution is being 
tested at a facility in Toronto. Waiting 
time for the results is seven to 10 days. 
We should be hearing something back 
soon. 

Until next issue. 


Zone 2 — Tony Moffat 

AS was mentioned by Ken Hamer in his 
report S&A has been an ongoing problem. 
When filling out our claim forms we must 
be sure to explain the circumstances that 
led to an accident occurring. It is not 
good enough to say ‘I was building my 
deck, picked up a 4x4 and when I was 
carrying it, I hurt my back’. This would 
not be considered an accident and you 
would have to put in your 7-day waiting 
period. If you were to say “I was building 
my deck, I picked up a 4x4 and when I 
was carrying it, I tripped and hurt my 
back,” this would be considered an acci- 
dent and your claim would start immedi- 
ately. 

Aetna considers an accident something 


that is “unforeseen and violent in nature.” 
Be sure to fill your form out properly the 
first time so there are no unnecessary de- 
lays. If you have any questions or would 
like some help, come and see either my- 
self or someone else on the committee. 
We would be glad to help. 

At our unit meeting on March 10, there 
was a motion put on the floor to limit a 
person from bumping in and out of a pre- 
ferred job regularly. It was decided that if 
a person voluntarily leaves a preferred 
job, they cannot return to that job for one 
year from the date they made the move. 


Zone 5 — Deb Weatherby 

On the issue of the meeting with the 
S&A representatives, they have given us 
the commitment that they will be sending 
any forms that require further medical in- 
formation straight to the attending physi- 
cian, not the individual employee. That 
way the onus is on the doctors to furnish 
Aetna with the proper detailed informa- 
tion needed to proceed with your claims. 

As most of us have seen, the company 
has reduced the number of smoking areas 
in the plant. This is all part of the fallout 
because of a call to the Ministry. Original- 
ly they (Andre and Eric) told a meeting of 
the JHSC that they would revisit the origi- 
nal policy and get back to us before any- 
thing was done. They showed us what 
their word was worth, they cancelled 
meetings and proceeded to put up new 
postings of plant mappings and designat- 
ed areas. On this letter they professed that 
the issue had the approval of the JHSC, 
which wasn’t so. Now they (the compa- 
ny) are proposing shelters on the north 
and south ends of the plant. We will all 
have probably quit smoking by then. 

On the issue of lost service due to ma- 
ternity leave, 1 am very glad to report that 
the grievance has been settled. There 
weic some small adjustmcnts madc to a 
few of those involved, when the numbers 
are only off by 0.1, they were willing to 
bite the small difference in order to final- 
ly put this thing to bed once and for all. 
Each individual will be notified of their 
new or total accredited service level. I 
hope this will leave all concerned very 
happy. 

Hopefully by the time this goes to 
print, the strike at St. Mary’s Cement in 
Bowmanville will be over. If not please 
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keep in mind that we are all part of the 
same local Union and our support on 
their picket lines would be greatly appre- 
ciated. One day we may want or need 
their assistance. 


Zone 4 — Skilled Trades — 


Josh Haunsberger 

Since taking office in February 98, I 
have been working on settling some of 
the leftover grievances and getting ac- 
quainted with the job. 

One of the main problems facing the 
trades is the use of outside contractors, to 
do work that is historically done in house. 
The company seems to feel that they can 
use tactics such as certification, qualifica- 
tions, safety standards, and cost evalua- 
tions to move outside. I feel that this is a 
sign of the times. It is something to watch 
for in the future . Now is the time to take 
our stand. We must be prepared to up- 
grade our skills and push for constant ed- 
ucation for our workers, so they are certi- 
fied and qualified to perform in all areas of 
the job. Outsourcing is something we can 
fight as long as we move forward togeth- 
er. 

The trades have seen a fair amount of 
overtime in the past few months, mostly 
weekends. In all I would have to say that 
I am looking forward to the upcoming 
challenges. The road ahead will be tough, 
so let’s stick together and we will over- 
come all obstacles. 


Health and Safety — 


Debbie Kellar 

I would like to start by saying thank 
you for re-electing me as a health and safe- 
pA rep. 1 will try to do my best. It was re- 
ally good to see ine pcopic starting to 
stand together on the issue of the cold 
end centrifuge and the new chemicals 
that were in place. Hopefully we will 
have all the test results back sometime 
this week. 

I would like to remind everyone of the 
proper procedure of a work refusal. 
1) first it is your right to refuse unsafe 

work. 
2) you must notify your immediate super- 

Continued on page nine 
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Thanks For The Privilege 


Of Serving The Membership 


By Tony Leah, 
Skilled Trades Chairperson 


HIS IS MY LAST OSHAWORKER 

report before my term of office as 

Skilled Trades Chairperson ends 

on April 6. It has been a privilege 

serving the membership for the 
last three years, and I leave with no re- 
grets. I am not saying I made no mistakes, 
or wouldn't do some things differently, 
with the benefit of hindsight. Rather, I 
met every challenge that came my way; 
never hesitated to make decisions, or take 
responsibility for them; and worked as 
hard as I could every day on behalf of the 
membership. 

I offer my congratulations to all the 
successful candidates. I also want to 
thank all the skilled trades voters. With a 
turnout of over 80 percent (much higher 
than the production percentage) skilled 
trades have demonstrated they can be a 
force to be reckoned with in the GM unit. 
Of course I must offer special thanks to 
those who voted for me — your support 
is very much appreciated. 

On April 6, I will return to work on the 
tools in my home department of 49C. I 
will continue to be an active Union mem- 
ber, and what knowledge and experience 
I may have gained I will make available to 
the successful candidates, as well as to 
any other member on the shop floor. 


Demarcation 
I think it is unfortunate that some peo- 
ple chose to exploit demarcation disputes 


visor that you are refusing to do the 
job. 

3) ask supervision for your health and 
safety rep. 

4) your health and safety rep will talk 
to you and supervision and see if the 
problem can be resolved right 
away... If not 

5) a member of the Ministry of Labour 

can be called in for workplace in- 

spection. (to do this your certified 
member of the JHSC must be pres- 
ent). Iam the certified member and 

I am availabie 24 hours a day to 
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for election purposes in this 
campaign. Our goal should al- 

ways be to strive for skilled 

trades unity. Pitting one trade 

against another for the short- 

term goal of getting elected, leaves a lega- 
cy of bitterness that may take many years 
to heal. It is not my intent to use this arti- 
cle to try to counter every lie that was cir- 
culated during the campaign. Suffice it to 
say that, during my term of office the De- 
marcation Committee (the two Districts 
and myself) dealt with a number of dis- 
putes that were referred to us. Every issue 
was investigated thoroughly, with full in- 
volvement of the Committeepeople for 
the area and the tradespeople on the 
floor, and dealt with in a spirit of fairness 
to all trades and respect for the integrity 
of each trade. Every decision was unani- 
mous. As a matter of interest, three of the 
cases originated in the Truck Plant, and in 
all three the Truck Plant Committeepeo- 
ple agreed with the decisions. 


Arbitration Cases — 


Contracting 

The arbitration case that was sched- 
uled to be heard on March 26, 1998 has 
been cancelled. I carefully selected, re- 
searched and prepared this case in order 
to set a precedent on the issue of the right 
of line repair tradespeople to work before 
contractors. GM has stubbornly refused to 
recognize an obligation to fully utilize line 


come in and handle these problems. 

When there is a work refusal in 
progress, the company cannot send an- 
other employee to do the job without 
explaining to them that there is a work 
refusal in progress and what the par- 
ticular problem is. Also I would like to 
stress that there are no reprisals for a 
work refusal. 

The members of the JHSC from the 
union side are: Debbie Kellar, Phil Elk- 
ington, Debbie Bull, and Jody Moore. 
Please feel free to call on any one of us 
when you have a question or concern. 
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repair trades before contractors, and only 

an arbitrator's decision can get manage- 

ment to respect our rights. The rights of 
over 1,000 tradespeople, and hundreds of 
outstanding grievances, depended on this 
arbitration case, and everyone was anx- 
ious for a decision as quickly as possible. 

The withdrawal of these grievances 
does a grave disservice to the skilled 
trades membership of the GM Unit. At the 
very least, it will mean a delay of several 
months before another grievance is se- 
lected and scheduled for arbitration. If 
the right case is not selected or the arbi- 
tration is not properly presented, our 
chances of winning the issue may be not 
just delayed, but completely jeopardized. 

The delay also means further delays in 
getting two other crucial issues in front of 
the arbitrator: 

1. the right of laid-off MR’s to do mill- 
wright work, before contractors; 

2. the replacement of 60-70 rental design- 
ers (electrical designers, mechanical 
designers and tool & die designers) by 
seniority tradespeople in the bargain- 
ing unit. All of these issues are crucial- 
ly important to the membership, and 
unnecessarily delaying them is almost 
criminal. 

After April 6 the responsibility for pur- 
suing this issue will rest in the hands of 
our newly-elected reps. 


Closing Message 

I have enjoyed working with many 
elected Union reps in the last three years, 
but I especially want to thank Don 
Whalen for his dedication to honest union 
principles and for his support for skilled 
trades issues whenever asked. The staff at 
the Union Hall have always been pre- 
pared to go above and beyond the call of 
duty, and I have always appreciated their 
assistance. Without them no elected rep 
could do their job properly. Thanks to all 
the others I worked with, who are too 
many to name. And to the skilled trades 
membership — see you on the floor. 
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The More The Merrier! 


By John Redko, Retirees’ President, and 


Bill Stacey, Retirees’ Publicity Chairperson 


TIS MOST GRATIFYING TO SEE MORE RETIREES COMING 

out to our monthly membership meetings. While we're 

about it, there are more new faces coming out to the eu- 

chres. Welcome! It’s been asked if the prerequisite is to be 

a CAW retiree or spouse, no, we invite you to bring your 
neighbour or friends, the more the merrier. 


We Shall Remember 


Donald J. McCormack Noy. 21, 1997 Retired 
Thomas M. Mitchinson Dec. 12, 1997 Retired 
Franc Garbas Nov. 16, 1997 Retired 
George M. Bateman Feb. 16, 1998 Retired 
Francis E. Reid Sept. 20, 1997 Retired 
Raymond O. Crouse Feb. 17, 1998 Retired 
Roy C. Perry Feb. 20, 1998 Retired 
Walter Dubina Feb. 18, 1998 Retired 
Douglas B. Poole Feb. 22, 1998 Retired 
Charles R. Coad Feb. 26, 1998 Active 

Philip Gosick March 1, 1998 Retired 
Earl F. Cross June 28, 1997 Retired 
Simon Brownson March 4, 1998 Retired 
Kenneth W. Jay March 4, 1998 Retired 
Harold S. Rapkoski Dec. 9, 1997 Retired 
Michael D. St. Laurent March 9, 1998 Active 

Marie F. Birkett March 5, 1998 Retired 
Harry Bickle March 8, 1998 Retired 
Charles B. Wells March 8, 1998 Retired 
William D. Arksey March 10, 1998 Retired 
Clarence W. Davies March 11, 1998 Retired 
William Fulton March 11, 1998 Retired 
Douglas W. Read March 9, 1998 Retired 
Walter Palanczuk March 11, 1998 Retired 
Ralph I. Bedding March 4, 1998 Retired 
John K. Welsh March 12, 1998 Retired 
Harvey J. Newhook Feb. 24, 1998 Retired 
Paul A. Hetherington Feb. 11, 1998 Retired 


In the March 1998 edition, we incorrectly noted that 
Tom M. Doherty was retired, when in fact he was on 
active status when he passed away. We regret the error. 


EDGE PROGRAM 


The EDGE (Education, Development, GM/CAW, 
Kmployability) program was created to improve 
the education, skills and employability of Gen- 
eral Motors hourly employees. 


This program provides eligibility for numerous 
courses including: computer classes, small 
business courses, technical training, college 
and university courses. Some of our programs 
are shift oriented. This is an exceptional oppor- 
tunity to upgrade your skills and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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We are continuing our food drive, both in the Chapter Room and 
the main lobby. Non-perishable goods, mittens or woollen goods 
are appreciated any time you're heading this way; drop off a can 
of this or that. Pasta, juice, etc. are acceptable. 

The next “Day of Action” is May 1, 1998 in St. Catharines. 
We’re gathering names for a bus. Phone the retirees room at 782- 
8600 or the front reception desk at 723-1187. If you’re here in 
the chapter room, we have a list on the bulletin board. 


Executive Elections, March 2, 1998, Results: 


President John Redko 

Vice President Bob Phinney 

Secretary Treasurer Art Field 

Trustees Pete Rudka, Chairperson 
Frank Locke 
Bill Stacey; 


Sergeant at Arms William Clark 

Member at Large John Sinclair. 

Elected to OFUR Convention in Kitchener: Bill Stacey, Gerry 
Topham, Doug Crandall, Bart MacNeil; Council Members OFUR: 
John Redko, John Greenwood. # 


Could Happen? 
GM Wins Appeal On Ending 


Retirees’ Medical Benefits 


CINCINNATI (AP) — A federal appeals court ruled 
Wednesday that General Motors Corp. had the right to 
change or end lifetime health benefits that 84,000 workers 
claim the company promised them before they retired. 

The 6th U.S. Circuit Court of Appeals rejected the re- 
tirees’ claims that the automaker broke its promise to pro- 
vide them with free lifetime health care bnefits. 

“GM’s plan and most of the summary plan descriptions 
issued to the plaintiffs over the years unambiguously re- 
served to GM the right to amend or terminate the plan,” 
Judge David Nelson wrote for eight judges in the majority. 
Three judges dissented. 

Raymond Fay, lawyer for the plaintiffs, said he is consid- 
ering asking the U.S. Supreme Court to review the decision. 

“You couldn’t get a stronger promise of free health care 
than the employees got in this case,” Fay said. “This court 


reer ae welts we a ee ee ee ee 


said there are vir tually ho Circumstances in Which an eim- 
ployee can rely on that promise.” 

Salaried employees who retired from GM between 1974 
and 1988 sued in 1989, accusing GM of violating terms of 
its health care plan and the federal Employee Retirement 
Income Security Act by reducing or eliminating some cov- 
erage provisions in 1988. 

A three-judge panel of the appeals court had ruled in 
favour of the retirees in August 1996, but that decision has 
now been negated by the full court. 

Published in the Buffalo Evening News, Jan. 1998. % 
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Auxiliary 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


E DRAPED THE CHARTER IN 
memory of Sister Flo Panter, 
our sympathy goes out to her 
family. Sister Panter was a 
very active bowler in the 
CAW Auxiliary League. 

Julie Carroll from the YWCA came to a 
recent meeting and informed the mem- 
bership about the history of the YWCA 
and their needs of today. 


Recent Donations: 

@ Catholic Family Services Durham $200 
e@ CNIB — Durham Region $500 

® Oshawa & District Handicap Club $200 


Marian Ross makes a Decen- 
ber 1997 presentation of a 
cheque for $400 to Debbie 

Koipey from Denise House. 
Below, Jackie Finn presents 
Julie Carroll with a $500 dona- 
tion for ibe YWCA. 


@ Easter Seal Society $200 
50/50 winners were Sisters 
Helen Rotterman and Jean 


WBEPORT 


Donations And Events A-Plenty 


CAW 
Family 
Auxiliary #27 


139-9 


Hoar. Congratulations. 

A special thank you to the 
following sisters who volunteered at tuck 
shop Hillsdale Manor, Barb Smith, Helen 
Rotterman, Dorothy McEachern. Congrat- 
ulations to Sister Rose Ellis who celebrat- 
ed her 85th birthday in March. 

Upcoming events: Spring Outing to be 
Thursday, May 7, 1998 at Herongate Barn 
Theatre, to see the production of the Af- 
fections of May. Sister Donna Crowley is 
taking care of the tickets if you’re inter- 


ested, please call her at 725-8354. 

Auxiliary 27 will celebrate their 61st 
Birthday Banquet on Saturday, April 25, 
1998. Tickets available from Sister Jean 
Hoar, 576-7209. Members’ tickets are 
paid by the Auxiliary, guest tickets will be 
$20 each, it promises to be a fun and ex- 
citing event, looking forward to seeing 
you. 

I would like to take this opportunity to 
thank the membership of the Auto Work- 
ers Community Credit Union who sup- 
ported me in my successful re-election to 
the Board of Directors. 

The next Auxiliary meetings are Tues- 
day, April 7th and 21st. % 


The 1998 applications for the National CAW and CAW Council Bursaries/Scholarships 
are now available at the CAW Local 222 Union Hall. 
The two organizations annually offer a total of eight memorial bursaries/scholarships 
to the children of CAW members in good standing who wish to pursue advanced education. 


From the Nationa! Union, there are two in the name of Cesar Chavez, one in the name of Jim Ashton; 
from CAW Council, four in the name of Terry Fox, and one in the name of Larry Bauer. 
The Jim Ashton and Larry Bauer bursaries are expanded to include all CAW members with 
one year seniority as well as sons and daughters of CAW members. Those with disabilities, women, 
persons of colour and aboriginal Canadians are especially encouraged to apply. 


The deadline for application is May 31, 1998 
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9 60 Years 


By Roy J. Fleming 
wp E OF THE UNION ROD & GUN 


| } Club are celebrating 60 years 

s H | as a Conservation Club. We 

|| want you to help us celebrate 

60 years—it seems like a long 
time, but as you look back, it sometimes 
seems like yesterday. I was not at the first 
meeting, but was at the second, and have 
missed very few meetings in 60 years. 

The hands that I clasped of brothers 
and sisters seem just a bit closer. I have 
the original executive that founded the 
URGC in 1938, in the old UAW Hall on 
Simcoe St. North, above the A&P. The 
first President was Ed Button, the rest of 
the founding members were Fred Gow, 
Joe Gulliver, Roy Luz, Clyde Platton, Sid 
Plowright, Andy Walls, 
George Sudgen, Dick 
Courtney, Stan Brown, 
Otis Hamilton, Len Van 
Volkenburg, Sam _ Ed- 
wards, Jim Clarke, Keith 
Van Volkenburg, Percy 
Williams. Aside from 
electing Ed Button as Pres- 
ident, the meeting elected 
Clyde Platton as Secre- 
tary; Andy Walls as Trea- 
surer, 

The theme of the new 
conservation club was 
“Conservation for Every- 
one.” The yearly dues 
were 25 cents. You may 


——{—_—— 


Plowright, Andy Walls, Dick Courtney, 
Reg Nicks, Garnet Knight, Bill Skinner, 
Len Vanvolkenburg, Chris McRae, Percy 
Williams, Charley Game, Doug Gower, 
Bill Davis, Bob Hall, Jim Williams, Bill 
Welsh, Dave Peebles, Bill Talbot, Paul 
Hycha, Ed Shridley, and current president 
Rick Roddy. 


dues, with no initiation fees, we had to 
have dedicated members who were com- 
mitted to conservation, serving with no 
pay. That is how the URGC was built, and 
is carried on in the same manner today. 
The grandchildren of some of the original 


The first boat, motor and trailer raffle prize, won in the early 1950s, is now 
one of the most popular features of the Local’s annual picnic. 


members should be willing to help in the 
work of conservation, I might also say, 
two members who were great workers in 
the URGC went on to be President of 
Local 222. Here is your chance to be pres- 
ident of Local 222. 

We had lots of spare time (no night 
shifts then), so we enjoyed casting and 
spinning competitions at Alexandra Park, 
aiming at still targets. There were little or 
no spinning outfits. The level winding 
reels were the best, good cotton lines and 
a true eye. Otis Hamilton, George Brown, 
Ernie Fish, Cecil Burtch were the constant 
winners. 

We started the Weed Drag when there 
were no pickerel, but big bass and tackle- 
busting muskies, with a 
dance at Port Perry after. 
We tried other places like 
Percy Boone’s at the Bay 
of Quinte, but they always 
returned to Lake Scugog. 
The Sunday Conservation 
Show was another great 
success, and the kids and 
ladies enjoyed every 
show. Some of the Enter- 
tainment Chairmen were 
Bill Talbot, Tom Richards, 
Cecil Burtch and others. 
These shows were at the 
Union Hall and presented 
before the television 


think that was not much 
but that was a half-hour’s pay 
when you worked. 

The new club had many new 
ideas, first to make fishing more 
accessible to everyone. Private 
Streams and private lakes were 
becoming more prevalent; there 
were no rainbow trout or salmon. 
But with the URGC pushing for 


eneu Gch it hana na eonkhit 
these new fish it oeCame a rarity. 


Brown trout were introduced in 
1936 into the Bowmanville creek, 
upstream from the mill pond in 
the town of Bowmanville. Pheas- 
ant was the bird most sought 
after, William Scattergood re- 
leased pheasant in about 1926. 
There was much to do. 

Again going back to the past, 
here’s a list of URGC Presidents: 


A fashionable executive (Roy was surprised to note that be 
owned a suit!), from left, Tom Holly, Joe Worona, Filip Mayer, 


== came along. 

Trap shooting was a big 
part of the URGC. First on the 
backyard of Doug Knapp’s prop- 
erty on Somerville Ave., then we 
moved to Bob Brown's gravel pit 
on Ritson Rd. North; then anoth- 
er move to Phil Druz’s property 
on Thornton Rd. North, East 
Whitby. We knew we had to have 
our own property, so we pur- 
chased our preseni properiy, 
north of Newcastle. To buy this 
property was a big job, we had 
very little money. Some members 
guaranteed the mortgage. We 
moved the green building to the 
property. We had a used trap, 
and Tom Holly kept it roaring. 
We purchased property to the 
north. Bill Talbot and his commit- 
tee built an outdoor range for a 


Ed Button, Clyde Platton, Sid 
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Roy Fleming, Ed Shrigley, Jobn Mandryk and Karl Anderson. 
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Of Active Conservation! 


Mandryk did most of the work. We plant- 
ed extra trees that have grown to enhance 
the property, along with the natural 
growth of trees. The wildflowers in the 
spring are a sight to behold, the spring 
beauty, violets, trilliums, both white and 
purple, jack in the pulpits, solomon’s seal 
and once I found an orchid, a Turk’s 
Caplilly. Later we have the bainberries, 
wild strawberries, red raspberries, black 
cap raspberries, the wild grapes in the 
stone piles, hawthorn, wild apples, late in 
the fall there are the beechnuts. This 
property also has a couple of good clear 
springs that never stop flowing. White 
cedar grows well on this property, there 
is also a small ridge where some hard- 
woods grow, a small grove of 
white ash on a sandy spot look so 
straight now. 

You have probably noticed I 
have not mentioned some brothers 
who over the years have done so 
much for the URGC. They are the 
chairmen of the committees, 
George Bain, Marvin Linton, who 
did so much for the early casting 
and trap shooting, Jiggs Harlock, 
Doug Branton, who carried on in 
the trap and skeet shooting, Tom 
Holly, who seemed to be the only 
trap shooter to do any work when 
we first moved to the Newcastle 
Property, Gus Manory, who plant- 
ed so many spruce trees just north 
of the trap range, Tom Richardson, 
who kept the conservation show 
going and helped to organize a fish- 
ing trip or two. 

I know I will forget some wonder- 
ful workers but please forgive. 

Now came the time to raise some 
money to pay for our property, Bill 
Welsh and Bob Hall took on this task. 
Bill the Bookman and Bob led us on 
raising the money, we held stags — 
sportsman shows plus a few dona- 
tions. We paid for the property. Then 
we needed an indoor target range. It 
looked like a lot of money, but the 
same hard workers took on the task 
again, and with a mortgage. We paid 
it off, and now have an indoor facili- 
ty second to none. Shoot indoors 
Tuesday evening and Sunday morn- 
ing. Ed Shridley was now president, 
and indoor shooting went ahead, and 


is still very busy, with Paul 
Young as the target chairman. 
The property manager cuts the 
grass, plants trees, paints, mem- 
bers like John Mandryk and Tom 
Holly and others, now Doug 
Wade likes to do all the work. 

Let’s now go back to trap shooting 
with Dean Anderson, Sunday mornings 
and one evening when weather permits. 
The single trap worked for years, now we 
also have a double trap waiting for your 
pleasure. 


Proud Of Our Safety Record 
We hear some people say our regula- 
tions are too strict. We are proud of our 


Casting contests at both Alexandra and Lakeview Parks 
was a favourite passtime in the days before night shifts. 


Horace Hartshorn captured this beauty at Balsam 
Lake (sorry, no date), shown along with that year’s 


other trophy winners. 
a a es 
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safety record. We have only had to pick 
up three shooting permits since 1938. Bill 
Williams and Doug Gower did much for 
the operation of trap shooting, especially 
when we had trap shoots at the Local 222 
picnic. 

I almost forgot, Otis Hamilton organ- 
ized the first Weed Drag at Lake Scugog, 
others carried on, Karl Anderson did a 
wonderful job, then came Earl Whitaker, 
our present casting chairman who 
has set aside Sunday, May 24 this 
year at Lake Scugog, watch for the 
throwaway sheet. 

Back to trap shooting again, 
Dean Anderson, John and Karl are 
now doing most of the work at the 
trap range. The new double trap 
will more than test your skill as a 
trap shooter. Hope to see you at 
the club’s Champion Shoot, Sun- 
day, June 21, rain or shine. 

There are many trophies, for the 
largest fish, indoor target, trap 
shoot, both singles and doubles. 
The most important Chairperson is 
the person who looks after the 
membership cards, Bill Talbot, 
Frank Peterson, Karl Anderson and 
now Jim Barnard. The $2 you spend 
on a membership card has to pay 
property taxes, electric, telephone, 
keep-up of building and road. We as a 
club do not receive any subsidies 
from any person or place. The extra 
money for shooting pays that extra 
cost. 

If I have missed any person who, 
over the years has helped in any way, 
please forgive me. To remember 
what has happened over 60 years is 
quite a feat. It’s quite something 
when you look at a Conservation 
Club that started with 25 cents a year 
membership to what it does now. 

We will celebrate our 60 years at 
the Newcastle property on Sunday, 
June 7th, watch for the throwaway 
sheet, and fetch mother and kids. 

Continued on page fourteen 
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Reductions Throughout Plants 


By Mike McPhee, 
SUB Representative 


IRST OF ALL I WOULD LIKE TO 

thank all the members for their 

overwhelming support in my bid 

for re-election as one of your plant- 

wide SUB and EI benefit represen- 
tatives. I along with Dave Murphy were 
chosen by the membership to represent 
you for the next three Years. As of April 6, 
1998 Dave Murphy will take over for 
Doug Sanders. Doug will be representing 
the members in District #6 as their Dis- 
trict Committeeperson. Terry Wilson was 
re-elected to the Alternate SUB and EI po- 
sition and will replace Dave and myself 
when called upon. I would like to wel- 
come Dave to the SUB and EI committee 
and also thank Doug for his contribution 
and hard work ethic as our past SUB and 
EI representative for the past six years. 


Lay-offs 

Since my last article there have been 
several members reduced throughout the 
Plants in Production with a few also in 
Skilled Trades. Most of the lay-offs are be- 
cause of the reduction in manpower in 
the Car Plant. The members being re- 
duced there are laid-off for a few weeks 
before being recalled into the Truck 
Plant, bumping the low seniority Mem- 
bers onto the street. The cut-off date as of 


Celebrating 60 Years 


Union Rod & Gun Club Report — 
Continued from page 13 
Your 1998 Executive: 


Trap Chairman 
Target Chairman 


Cacting Chaieman 
Weollif, NLA ALIA 


Paul Young 


Property Manager Doug Wade 
Canteen John Wright 
Membership Jim Barnard 
Publicity Roy Fleming. 


maybe a robin. 
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President Rick Roddy; 
Vice President Bill Grealis 
Secretary Treasurer Sharon Young 
Sergeant at Arms Todd Hovey 


Dean Anderson 


Hy Lawl Wihienlenes 
Lali Wilitaner 


Now for the rest of the story, watch for redwing black- 
birds at the Second Marsh, pussywillows in the wet areas, 


Sunday, May 24th, Weed Drag, Lake Scugog, Anniversary 
June 7th, Club Champion Shoot Sunday June 21. $2 mem- 
bership, remember the trap and indoor target shooting. 


this writing is approximately 
September 26, 1994 and 
could go as low as September 3, 1994. 
With this in mind the members on lay-off 
can expect to be recalled late May or early 
June. I'll keep you posted in next month’s 
article on any changes. Anyone on lay-off 
who is running out of EI benefits remem- 
ber to re-file as soon as you run out. Come 
down to the Union Hall and one of the 
reps will take care of you. 

Also if you have exhausted all your SUB 
credits file for IMP benefits. If General 
Motors has yet to send you an application 
for IMP benefits and you’re down to your 
last few SUB credits give me a call and I 
will have one sent to your address. 


January 5-11, 1998 Lay-off 
Almost all the problems with the 
week’s lay-off have been addressed. If 
anyone has any problems with their claim 
you must come forward and address your 
concern otherwise a SUB or EI benefit 
could be lost. You should all have re- 
ceived your EI cards and returned them 
by now. Some of the outstanding issues 
are the allocation of the $900 Bonus, SPA 
Weeks being paid in the lay-off week and 
some claims that are still in purge in the 
Belleville EI office. Hopefully in the near 
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future the outstanding issues will be re- 
solved. 


Peregrine To General Motors 

Anyone who has transferred from Pere- 
grine back to General Motors and finds 
that their SUB credits are showing up in- 
correctly on your pay stub statement put 
in a call or page me to get your SUB cred- 
its adjusted correctly. 


S&A Papers 

Please photocopy your S&A papers or 
any Medical Certificates your Doctor fills 
out on your behalf. This will benefit you 
and your benefit representative when a 
Medical is required for a time period you 
were sick or injured. 


SUB And EI Call Sheets 

All supervisors have call sheets in their of- 
fices or on hand. If you want to see one of 
your benefit representatives ask for us. My 
in-plant phone number is 644-7839, in-plant 
pager is *97-8099, outside the plant pager 
number is 1-800-361-6793 then enter PIN 
number 8099, then enter your area code and 
phone number using a touch tone phone. 

Until next time. 


CAW child Care Setvices 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators %* Parental Involvement 
%* Extended Hours * High Quality Program 


%* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Perearine, 


wea a 


Local 222 


“438-1771 


1440 Ritson Road South, Oshawa 


CAW = TCA 
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your Support Is Appreciated 


By Charlie Peel, 
Pension Representative 


I WISH TO THANK EVERYONE FOR 

the tremendous support I received 

on my re-election as your pension 

representative. I will continue to 

work hard and keep you informed 
constantly about your pension, disabilities 
and retirees’ concerns. With the 1999 
contract just around the corner we are 
starting to lay the ground work for a 
much-improved pension language and 
monetary gains. While canvassing the 
plants for your support at election time 
you told us loud and clear you can see no 
way of lasting physically or mentally 30 
years in here on the line. Obviously there 
are very few preferred jobs to go to any 
more, and line speed and workload is ab- 
solutely ridiculous. General Motors is 
pushing us to pain and injury and after it 
happens, tries to blame us, saying it is not 
work related—you must have done it at 
home or playing sports. After an injury oc- 
curs, trying to stay on a benefit while your 
injury heals is a chore in itself. Go on S&A 


and it’s not long till you are 
sent to an IMO (ndependent 
Medical Officer). Having 
many people describe this 
kind of visit proves to me we 
have to improve our language pertaining 
to IMO visits. How a doctor in Ontario 
can possibly take a look at an individual 
without touching the injured person, 
make the person move the injured limb, 
have x-rays or bloodwork taken to test for 
injury/disease to see if it no longer exists, 
go against another physician’s detailed re- 
port and send you back to work, is be- 
yond my comprehension. The increase in 
injury and disease in our work environ- 
ment has escalated to a point somebody 
should be looking into it. 


Blue Benefit Book Summary 

By the time you read this, your new 
book should be out detailing your credited 
service, your income from General Motors 
and Government sources at age 65, how 


Tax Relief??? 


By Bill Mutimer, 


Alternate Pension Representative 


TARTING JULY 1, 1998 ALL RE- 

tirees on direct deposit will be 

sent a letter stating there has 

been a change to your deposit. 

Paul Martin and the Liberals, in 
their last budget, have taken away the 
three percent federal surtax on those 
getting less than $50,000 per year. For 
most, it’s a savings of around $100 oer 
year, or nine dollars a month. Take that 
to the bank! Maybe now you can take 
that long-awaited vacation, or go out 
and buy that new vehicle! Not! 


Campaign 99 

There has been lots of talk on this 
issue of 25 and out and stacked pen- 
sions! That’s all it’s been, is talk! A few 
motivated members from hardware and 
chassis got a petition of sorts started, 
and Charlie and myself have been circu- 
lating them and collecting them to take 
to our next Council meeting. We have 
had calls from other Pension reps from 
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much life insurance you have and your 
designated beneficiaries. The part in this 
book which bothers me is the line near 
the back of the book which says “when 
you add it all up it is an impressive and 
valuable package!” Well, the way my im- 
pressive package in 1995 read, it all added 
up to $36.78, yet in 1996 it only added up 
to $32.85; our wages increased yet our 
benefits decreased, and this also affects re- 
tirees. Something is not right. I can hardly 
wait to see if we lost more this year. 

If you need me I’m at the Union Hall 
every Monday from 1:00 to 4:00 p.m.; in- 
plant I can be reached by putting in a re- 
quest through your supervisor; at *97- 
1277 or 644-3642; or by pager at 1-800- 
361-6793, PIN number 1277, then input 
your phone number. 


Alternate 
Pension 


Representative’s 


EPORT 


other GM locations show- 
ing moderate interest. 

This issue of 25 and out has really 
taken off since the petitions started hit- 
ting the floor. I would like to put this 
question to you. In negotiations/99 
everything is settled at the table Except 
25 and out and stacked pensions! Do 
we stand across the street on strike in 
order to get 25 and out and stacked 
pensions? 

As I go through the plants, stop me 
and give me some input. I’m sure our 
negotiators will want to know if you’re 
willing to strike on this issue alone. Sign- 
ing a paper for 25 and out and standing 
on the street for 25 and out are two dif- 
ferent matters. We need your input and 
we want your input. Don’t hesitate to 
call us and tell us how you feel. 

In upcoming issues I would like to 
share some of the benefits and pitfalls 
to 25 and out and stacked pensions, as 
well as giving some other issues that 
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need to be addressed. If you want to dis- 
cuss any of these issues personally, put 
in a call for your Pension Rep, stop us in 
the plant, or come and see us at the 
Hall. We’re there Monday and Thursday 
afternoons. We’re here to listen and no 
idea is a dumb idea. I can be reached at 
644-6342, outside pager 1-800-361- 
6793, PIN# 6342, or at home, 432-7050. 

In closing: We have been having 
meetings with the Company in regards 
to the Scarborough Agreement, which 
runs out for most in May 1998. So far 
there hasn’t been much movement, 
however, we may be able to accommo- 
date any Scarborough employees who 
are laid off on 1-C status (incapable). If 
you are a former Scarborough employee 
on 1-C status you should get in contact 
with your in-plant rep or call the Union 
Hall. The Company will deal with this 
on a case-by-case basis. Remember it 
runs out in May 1998. #% 


Our Best Wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 


Name Dept. Service Date ETIREES 
Leo Alic 32 34.5 April 1998 , 
E ames sllovay ee ae Apel ee By Charlie Peel, Pension Representative, and 

ugene Badurina : p . . . . 
ier Bale 7 ae Marctii19098 Bill Mutimer, Alternate Pension Representative 
Alan Baron 12A 36.3 April 1998 
Amaro G. Batista 27 19.2 April 1998 Years of Retirement 
James R. Bell 69A 14.7 April 1998 Name Dept. Service Date 
Douglas A. Bryant 11 30.3 April 1998 William J. Mitchell 49A 14.5 April 1998 
James R. Bush 44E 36.9 April 1998 Joseph C. Morin 49 38.6 April 1998 
Douglas D. Cameron 83 34.5 April 1998 Stanley E. Olesky 41 S78) April 1998 
Garry Carter 68B 32.4 April 1998 Laurie J. Ovenden 61 14.8 April 1998 
Lionel F. Champagne 4B 19.8 April 1998 William L. Peirce 92 35.8 April 1998 
Earl W. Churchill 6 30.1 April 1998 William R. Preston 8 B50), April 1998 
Ronald N. Couvier 69B 34.5 April 1998 Raymond J. Pruner 93 35.4 April 1998 
Robert L. Davis 65 33.5 April 1998 Jozsef Rembala 11 36.1 April 1998 
Leslie W. Day 50 33.2 April 1998 Lawrence M. Rogers 52 35.5 April 1998 
Jacob Feddema 93 33.1 April 1998 Ronald G. Shaw 30 36.7 April 1998 
Geert Flonk 27 36.2 April 1998 Donald A. Shelley 30 38.3 April 1998 
Stephen D. Foster 49 30.5 April 1998 Ronald A. Shepstone 10 33.9 April 1998 
Thomas F. Gamble 6A 33.5 April 1998 David N. Singular 52 555 April 1998 
Judith N. Gannon 90 34.6 April 1998 Douglas W. Smith 65 34.6 April 1998 
Gursewak S. Gill 83 16.3 April 1998 Walter E. Staub 50 34.7 April 1998 
Peter H. Gohlisch 49 3972 April 1998 Norris F. Stewart 53C 32.0 March 1998 
Raymond D. Hawkins 12 34.6 April 1998 Richard R. Stone 4C 25.8 April 1998 
Joseph N. Hicks 52 34.6 April 1998 Terry A. Sutcliffe 48C 74a April 1998 
James E. Hopkins 44C 34.7 April 1998 Russell R. Tripp 49 37.3 April 1998 
Larry B. Howe 444 36.1 April 1998 Peter K. Vanalien 44C 21.0 Dec. 1997 
Milford W. Kirk 41 39.9 April 1998 Raye E. Wallace 68B 33.5 April 1998 
Ernest J. Landry 6 34.2 April 1998 John J. Ward 52 34.5 April 1998 
Alfredo A. Lea 44B 30.4 April 1998 Kenneth S. Watson 27 30.1 April 1998 
Stanley P. Lepine 20 17.1 April 1998 Edwin K. Whitney 4C 33.3 April 1998 
Michael L. Leveque 4C 33.4 April 1998 Edward H. Wilkinson 42 5577. April 1998 
Giuseppe Lorusso 93 21.2 March 1998 Everett G. Wilson 94 16.3 April 1998 
James W. McCabe 65 34.6 April 1998 Gloria M. Wilson 30 35.6 April 1998 
John M. McFarlane 44B 33.1 April 1998 We also congratulate Stella Gallant, who retired April 1, 
Nelson E. McGraw 15 34.4 April 1998 1998 from PPG Canada with 10.6 years service. 
Leo J. McKinnon 15 34.4 April 1998 We congratulate James Steel, who retired from A.G. Simp- 
John D. McReelis 48 43.5 April 1998 son Jan. 2, 1998 a 


General 
Motors 


PROBLEMS’? 
Aicohoi and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


North Plant Medical Centre: 
644-5146 


South Plant Medical Centre: 
644-6093 


Truck Plant Medical Centre: 644-7080 


Lorne Hurren: 
579-5497/In-Plant 644-7488 pager 435-3356 


Doug Cameron: 
725-1668/In-Plant 644-3723 


Larry Kirtley 
905-579-3445 or 644-3724 


Matt Ryan 
433-7679/In-Plant 644-5967 


| 
| 
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Lindsay At The Hall 


The Changes To Procedures 
In Case Of Injury/Disease 


By Dean Lindsay, 
Recording Secretary, Executive Board, 
and Service Representative 


HERE HAVE BEEN MANY QUESTIONS REGARDING 
Bill 99 and what changes were made to the obligations 
of workers and employers? 

The following are the rules for Employers and workers 
in all cases of injury/disease. 


The Employer Must: 

® Make sure first aid is given immediately. 

® Make sure there is a record of the first aid treatment/advice 
given to the worker. 

® Complete and give to the worker the treatment Memorandum 
Form 156 if the worker needs more than first aid treatment/ad- 
vice. 

® Provide immediate transportation to a hospital, a Doctor’s of- 
fice, or the worker’s home, if necessary. 

® Complete the Form 7 if the worker needs more than first aid 
treatment/advice. 

®@ Make sure also to ask the worker to file a claim and give con- 
sent to the release of functional abilities information on this 
Form 7. 

® Return the completed Form 7 to the Workplace Safety and In- 
surance Board C(WSIB) within three days of learning of the 
work-related injury or occupational disease, If the worker is 
unable or unwilling to sign, send the form on without the sig- 
nature. 

® Pay full wages and benefits for the day or shift on which the 
injury occurred. 

® Cooperate in the worker's early and safe return to work. 

® Supply a Functional Abilities Form 2647 to the health profes- 
sional treating the worker. Ensure that the worker’s signed 
consent to the release of functional abilities information is at- 
tached. This signed consent will either be on the Form 7 or on 
the employer’s copy of the Form 6. 


The Worker Must: 

© Get first aid right away. 

® Tell the employer of any injury or the possible onset of a work- 
related disease/condition. 

® File a claim for workplace insurance benefits promptly, when 
more than first aid treatment/advice is needed. At the same 
time, give written consent to the release of the functional abil- 
ities information to the employer. This can be done by either 
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signing a Form 7, if possible, or the Form 6 supplied by the 
Workplace Safety and Insurance Board (WSIB). 

® If signing a Form 6, give a copy of it to the employer. 

® Choose a doctor or other qualified health professional. Do not 
change health professionals without permission from the 
WSIB. 

® Cooperate in health care treatment. 

© Cooperate in safe return to work. 

® Cooperate and return all WSIB forms promptly. 

® Report to the WSIB any changes in income, return to work sta- 
tus or medical condition. 


Employer’s Report Of Injury/Disease Form 7 
® Form 7 must be completed and sent to the Workplace Safety 
and Insurance Board (WSIB) within three days of learning of 

a work-related injury or occupational disease that: 

— causes a worker to be absent from work; 

— require modified duties at regular pay or less than regular 

pay; 

— earn less than regular pay at regular work; 

— and/or obtain health care. 
® Form 7 must also be completed if eye glasses, dentures and/or 

artificial appliances were damaged as a result of the work-re- 

lated injuries. 

In order to receive benefits, the worker must file a claim and 
provide consent to the release of functional abilities informa- 
tion. 

This should be done on the Form 7. If the worker does not 
sign the Form 7, the WSIB will send a Form 6 to the worker to 
complete. 

The above is contained on the poster 0082Z which should be 
posted in all workplaces. If anyone would like a copy, I have sev- 
eral it the Hall. 

Beginning next month, I will be explaining Bill 99 section by 
section so that you will know your rights under this new Act. 

As always you can reach me at the Hall or e-mail me at <dean- 
caw@idirect.com>. 

Until next issue... 
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Meeting With WSIB President 


By Terry Spence and Garry Murphy, 


Service Representatives 


N OUR LAST ARTICLE WE SAID 

there would be a meeting held with 

the WSIB president and ourselves to 

discuss problems specific to our 

workplaces within the Local 222 um- 
brella. 

This meeting occurred on March 17, 
1998 at the CAW Local 222 Union hall in 
Oshawa, and we would like to report to 
you the content and discussions that took 
place. 

In attendance were Local 222 Presi- 
dent Mike Shields; WSIB President Glen 
Wright; Eric Frobel, manager of the Auto 
sector of WSIB; John Graham, our CAW 
National rep; Nick DeCarlo, the CAW Na- 
tional rep on WSIB, and Oshawa MPP 
Jerry Ouellette. 

Information that was exchanged is list- 
ed here: 


Support Your 
Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 


Monthly meetings will be arranged be- 
tween ourselves and the board’s manager 
of the auto sector. The purpose of these 
meetings will be to table specific cases 
where our brothers and sisters are not 
getting their side of the story properly ad- 
dressed at the adjudication level. This 
should have a positive effect at the initial 
decision-making level, as opposed to a 
lengthy wait for an appeal. 

The WSIB has agreed that an expedient 
and willing exchange of information from 
the employer should occur when an in- 
jured worker is not being provided suit- 
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All Phases of Dents ny, & Dentures 


Open: Monday 9:00 a.m. 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday §:00 a.m. 4:06 p.m. 


call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists @ 1 Oral Surgeon 
1 Periodontist © 1 Endodontist 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


CAW WF TCA 
CANADA 
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able work. They agreed this worker 
should be back on lost time wages from 
the board, and they will relay this to the 
employers. 

We talked about what is regarded as 
meaningful work when it comes to an 
employer offering suitable modified 
work. We all agreed that if the employer 
brings an injured worker off of WSIB 
benefits to modified work, visual in- 
spection is meaningful, however under 
no circumstances should an injured 
worker be told to just sit in a cafeteria or 
office so the employer can save on WSIB 
premiums. 

Claims will be paid for up to two 
weeks without the form 6, workers re- 
port of injury. This means the physi- 
cians report form 8 and the employers 
report form 7 will suffice for up to two 
weeks. 

The WSIB is attempting to consolidate 
their adjudication system, which means 
the usual practise of being dumped from 
adjudicator to adjudicator will go the way 
of the dinosaur. This will not be in effect 
for two to three months. 

When the employer cannot provide 
suitable work and it appears they never 
will be able to and when retraining is 
complete the board used to pay benefits 
automatically for six months during the 
job searching process. Now under the 
new legislation Bill 99 they do not have to 
pay during the job search. The President 
of the WSIB, Glen Wright, said this does 
not mean they won't consider each case 
on its own merit, quite simply, it’s no 
longer automatic. 

Nui specific iv our workplaces bui of 
interest: 

Exposure to aluminum is not recog- 
nized or associated as a workplace haz- 
ard. 

The board is going to crack down on 
the corporate construction industry. They 
believe construction companies are guilty 
of hiding what would otherwise by WSIB 
premiums they would have to pay. To 
monitor this alleged fraud they intend to 
hire 24 more auditors. # 
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Vision Benefits 


By Don Thompson and Doug Crough, 


Alternate Service Representatives 


OR GM EMPLOYEES, THE FOL- 
lowing is your coverage: 

Section 3. 

(e) Schedule of Eligible Ser- 
vices 

Reimbursement for prescription eye 
glasses (frames and lenses) or contact 
lenses once every 24 months up to a max- 
imum of: single vision lenses $130; bi- 
focal lenses $180; multi-focal lenses $220; 
contact lenses $170. 

Repairs (not replacements) at the usual 
and customary rates as determined by the 
carrier. 

Commencement of the benefit period 
is based on the initial date vision benefits 
are received. 

(f) Limitations 

Frequency: 

(1) If a covered person has received 
lenses or frames or contact lenses for 
which benefits were payable under the 
Schedule of Eligible Services, subsequent 
benefits will be payable only if received 
more than 24 months after the date that 
benefits were initially paid in the prior pe- 
riod. 

Lenses and frames received under the 
Company’s prescription safety glasses 
program for which no benefits were re- 
ceived under this Plan shall not be con- 
sidered lenses and frames received under 
this Plan. 

(2) If a covered person has diabetes or 
other medical conditions requiring fre- 
quent lens changes (as substantiated by 
an ophthalmologist), they will be eligible 
for new lenses whenever they have a pre- 
scription change. 

(3) Contact lenses will be covered 
every 12 months, when the covered per- 
son’s visual acuity cannot otherwise be 
corrected to at least 20/70 in the better 
eye, or when medically necessary due to 
keratoconus, irregular astigmatism, irreg- 
ular corneal curvature or physical defor- 
mity resulting in an inability to wear nor- 
mal frames. 

(4) Repairs to frames will not be sub- 
ject to a frequency limitation. 

(g) Exclusions 

covered Vision Expense does not in- 
clude and no benefits are payable for: 

C1) Vision examinations; 

(2) Medical or surgical treatment; 

(3) Drugs or medications; 

(4) Procedures determined by the Car- 
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rier to be special or unusual, such as, but 
not limited to, orthoptics, vision training, 
subnormal vision aids and aniseikonic 
lenses; 

(5) Lenses or frames furnished for any 
condition, disease, ailment or injury aris- 
ing out of and in the course of employ- 
ment; 

(G) Lenses or frames ordered: 

(i) before the covered person be- 

came eligible for coverage; or 

Gii) after termination of coverage; or 

Git) while insured but delivered more 

than 60 days after coverage termi- 
nated; 

(7) Charges for lenses or frames for 
which no charge is made that the covered 
person is legally obligated to pay or for 
which no charge would be made in the 
absence of Vision benefits coverage; 

(8) Charges for lenses or frames which 
are not necessary, according to accepted 
standards of ophthalmic practice, or 
which are not ordered or prescribed by 
the attending physician or optometrist; 

(9) Charges for lenses or frames which 
do not meet accepted standards of oph- 
thalmic practice, including charges for 
any such lenses or frames which are ex- 
perimental in nature; 

(10) Charges for lenses or frames re- 
ceived as a result of eye diseases, defect 
or injury due to an act of war, declared or 
undeclared; 

(11) Charges for lenses or frames from 
any governmental agency which are ob- 
tained by the covered person without 
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cost by compliance with laws or regula- 
tions enacted by any federal, provincial, 
municipal or other governmental body; 

(12) Replacement of lenses or frames 
which are lost or broken unless at the 
time of such replacement the covered 
person is otherwise eligible under the fre- 
quency and prescription change limita- 
tions set forth in subsection (f) herein; 

(13) Charges for the completion of any 
insurance forms; 

(14) Vision benefits which are not dis- 
pensed by an Optometrist, an Optician or 
an Opthamologist; 

(15) Follow up visits associated with 
the dispensing and fitting of contact lens- 
es; and 

(16) Charges for eye glass cases. 

Section 4. Hearing Aid Benefits 

(a) Company Arrangements 

The company shall continue its 
arrangements to make available, the Hear- 
ing Aid Benefits set forth in this Section as 
follows: 

(b) Enrollment Classifications 

Hearing Aid Benefits coverage for an el- 
igible employee, retired employee or sur- 
viving spouse shall include coverage for 
eligible dependents as they are defined in 
Section 1 (c) of this Article. 

(c) Description of Benefits 

Hearing Aid Benefits will be payable, 
subject to the conditions herein, if any 
covered person, while Hearing Aid Cover- 
age is in effect with respect to such cov- 
ered person, incurs Covered Hearing Aid 
Expense. 


please come in person or Call: 


Phone 723-1187 (CAW Hall) 
or UCR uN (ES Centre). 
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By Dave Thompson, 
Insurance Representative 


HAVE HAD MORE COMPLAINTS ON THE GREEN 
SHIELD coverage. If you are one of those with problems 
please leave your complaint and Green Shield number at 
the Union Hall, or have your supervisor fax it to the ben- 
efit office at 644-4762 or the Union Hall 436-9515. 
I have pretty well had it with this carrier and it’s time that 
the largest Local remove them. 


Dental Coverage/Root Canals 

Root canal retreatments will only be an allowable benefit in 
Situations as outlined below. The allowable expense in all cir- 
cumstances shall be limited to the amount allowed for a root 
canal. 

Example One: Procedure code 33115 (re-treatment) is per- 
formed. If the individual had not previously submitted a claim 
for Procedure code 33111 (root canal), then the individual 
would be reimbursed a maximum allowable expense of a root 
canal (i.e. in 1997, $296.50 was the maximum allowance for 
Procedure code 33111 under the 1997 ODA fee guide). 

Example Two: Procedure code 33115 (retreatment) is per- 
formed in 1997. Procedure code 33111 (root canal) has a max- 
imum allowance of $296.50 under the 1997 ODA guide. 

(a) Individual had an allowable claim for a root canal five or 
more years ago. The claim will be allowed up to an amount 
which equates to any difference between the maximum al- 
lowance between the first root canal and a root canal at the 


OHIP/Dental/Green Shield Complaints 
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time the retreatment was performed (i.e. in 1991, maximum 
allowance for procedure code 33111 was $262.50, therefore 
in 1997 the amount allowed would have been $296.50- 
$262.50=$34.00). 

(b) Individual had an allowable claim for a root canal less 
than five years ago. The calculation in (a) above would only be 
allowed if the root canal retreatment was the result of disease 
or too many roots remaining the first time. 

Any dental predetermination which have been submitted 
and given approval prior to this clarification should be hon- 
oured. 


OHIP 

OHIP has done a change in the policy regarding vision 
tests. It now will be done every two years unless you are: 

1. over 65 

2. have a medical problem regarding vision 

3. under the age of 21 

In closing I would like to thank Mike Leveque, my partner 


for the last three years, and good luck on his retirement. 


Safety Is GM’s Number One Problem 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


South Stamping Plant 
would like to take this opportunity 
to welcome all the brothers and sis- 
ters in South Stamping. As of April 6, 
1997 all Production & Skilled Trades 


worlerc carill he renrecanted in 
Health & Safety by Rick Cowle on Shift #1 
and Paul Goggan on Shift #2. Your Alter- 
nate Health & Safety Rep will be Charlie 
Kehoe. Your Skilled Trades Health & Safe- 
ty Rep. is Larry Carroll. If after April 6, 
1998 you need to talk to your CAW 
Health & Safety, Representative. tell your 
Supervisor and they must place a call to 
us and we will come and see you at your 
job and hopefully find a solution to your 
concerns. 
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Tom Hoar 

I would like to take this op- 
portunity to thank the member- 
ship for electing Tom Hoar, Plant Chair- 
person. We, as your elected Union rep- 


recentativac anu have the hice inh af cra 
PROC aVOS PW ave wk ue. JO Or re 


building our Local Union. General Mo- 
tors have proven over and over again 
they like to fight. It is my belief that Tom 
Hoar is the right choice for the person to 
lead this Union back from the dead. This 
Local has been going backwards for the 
last six years and Tom Hoar is the right 
person to drive this Union forward for 
the betterment of the total membership. 
In dealing with General Motors I learned 
a long time ago you don’t always win 
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every fight. But if you don’t fight, you al- 
ways lose. 


Charlie Kehoe 
I would also like to thank the member- 
ship for re-electing Charlie Kehoe, Alter- 
nate Health & Safety Representative. 
Charlie has worked hard on your behalf 
over the past three years and I know he 
will work hard on your behalf for the next 
three year. Charlie also asked me to write 
a personal thank you from him to all that 
voted for him. 
Continued on page twenty-one 
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New Representation Structure (4 


By Larry Heffernan, 


a Io CAW Health and Safety Representative, 
/Battery Plant & Parts West End Building, Shift #2 


Truc 


WOULD LIKE TO START OFF BY 
thanking the membership for re-elect- 
ing me for another three year term as 
your Health and Safety Representa- 
tive. I will be taking on the new re- 
sponsibility of representing the Battery 
Plant as well as the other areas that we had 
during the last term. Our new representa- 
tion structure takes effect on April 6, 1998. 
Congratulations to Rick Borg your newly 
Elected Alternate Health and Safety Repre- 
sentative for all three shifts for the Truck/ 
Battery Plant and Parts West End Building. 
All Truck Plant Safety Reps. have the confi- 
dence that Rick will dedicate his energy to 
representing the membership when one of 
us is out of the Plant. I would like to also 
congratulate our new Plant Chairperson 
Tom Hoar on his convincing victory. I am 
sure that General Motors is going to look at 
our Shop Committee that will represent 
Local 222 at the bargaining table in 1999 
with a totally different attitude than they 
did in 1996. The reason being is that now 
we have a United Shop Committee and a 
leader who will not give up on any issue. 


Government Laws And 
Legislation 

The Mike Harris Conservative govern- 
ment has changed many Laws and Legisla- 
tion in Ontario since they were elected a 
majority government. Most of these 
changes have a direct affect on the work- 
ers of Ontario. Workers such as doctors, 
care givers, nurses, teachers and also the 
automotive industry. This is just to name a 
few. In Oshawa we are experiencing first- 
hand some of the ramifications of these 
legislation changes. Recently St. Mary’s 
Cement was purchased by an American 
firm called Blue Circle. The contract was 
up and the new company wanted the 
workers to take a reduction in their hourly 
rate as well as other concessions. 

The workers opted to go on strike. It 
did not take this American-owned compa- 
ny long to take advantage of the new scab 
legislation brought in by the Mike Harris 
government and vanned in scabs to re- 
sume production at the Plant. Before the 
Harris government there was anti-scab 
legislation in place to prevent this type of 
arrogant company from trucking in scabs 
to do organized labour work while they 


were in a labour dispute and on legal 
strike against the company. This anti-scab 
legislation made the company’s bargain in 
good faith with workers at contract time. 

One other bill that affects us as automo- 
bile workers is Bill 99, making changes to 
the law on Workers’ Compensation. This bill 
made it easier on companies to challenge 
workers claims and also gives the company 
more control on bringing workers back to 
work after a injury. If you are experiencing 
problems with your compensation claim 
then see one of our benefit reps at the Union 
Hall as they have taken the time to be trained 
and are very knowledgeable on these issues. 

There are many other changes to legisla- 
tion and laws that have taken place since 
the Mike Harris government took power 
and I have yet to see any that advantage the 


Door Line Appeal 

We have had four days of hearings 
at the Ontario Labour Relations Board. 
More days are scheduled for June. As 
soon has the hearing is over, the Adju- 
dicator has agreed with my request to 
tour the door line so that she can see 
the door line working conditions for 
herself. 

To date, I have called 12 witnesses 
to testify on behalf of the Union about 
the working conditions on the Plant # 
2 door line. I would personally like to 
thank each witness for standing up to 
GM and telling them the way it is on 
the door line. So far the witnesses have 
been Dan Wilson, John Coll, Tony 
Ricupero, Steve Walker, Mike Goulapt- 
sis, Greg Goode, Gary Hickey, Mike 
Banks, Gerald Thompson, Anne Mc- 
Donald, Terry Josephson, Larry Doyle 
and John Vangemeren. CAW Commit- 
teeperson Dan Pichie has also attended 
each day of the hearing. 

At this point I have no idea how the 
case will turn out. The Adjudicator is 
listening very carefully about all the 
unsafe conditions the witnesses are 
telling her about working on the Door 
Line. 1 expect to take two more days 
hearing Union witnesses and one day 
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worker’s of Ontario. These changes are 
made to benefit the rich corporations to 
allow them to make more profits from the 
sweat of the workers. 

Some workers feel that “these changes 
do not affect me.” But in the last year I 
have seen these laws affect my friends, 
family and also other working people and 
also my co-workers. Don’t wait until it af- 
fects you to get involved. Right now there 
are forms sent out to protest the changes 
to the Auto-Pact that will directly affect the 
Automotive workers future. I hope that 
everyone fills out the cards and gets in- 
volved in this campaign. 

Again thank you for your continued 
support in re-electing me as your Health 
and Safety Representative. I do not take 
your support lightly. % 


for a closing statement. After that we 
turn it over to the Ministry of Labour 
and General Motors to call their wit- 
nesses and give evidence. 


Arbitration 

John Graham, CAW National Staff 
Representative, has informed me that 
we are going to arbitration on March 
26-27, 1998 about a Section 43 Work 
Refusal. This is a very important case 
to win because Ontario Law states that 
workers can refuse unsafe work with- 
out worrying about being disciplined. 
General Motors thinks they are above 
the Law and that the Car comes before 
the safety of their workforce. We ex- 
pect the arbitrator to rule that GM has 
no right to discipline workers for exer- 
cising their rights under the Health & 
Safety Act and order several workers 
paid for discipline given out by GM. 


Telephone 

My home phone number is 905-435- 
0900. My office number is 905-644- 
3608. My pager number is 1-800-361- 
6793 and PIN #3608 and leave your 
phone number, Please remember, I 
cannot help you unless I know about 
your concerns, so feel free to call. % 
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New Employment Equity Representation 


By Diane Cunningham, 


Female Executive Board Member, 
Employment Equity/Wwomen’s Advocate 


UE TO CHANGES IN THE 1996 

Local Agreement, I will no longer 

represent the entire GM Member- 

ship as your Human Rights, Em- 

ployment Equity, Woman's Advo- 
cate Representative. Effective April ist, I 
will be assisting Harvey Ross (full time 
Rep) with any complaints arising out of the 
Truck and Battery Plants. However as your 
elected Female Executive Board Member | 
will continue to work for the entire Local 
222 membership to resolve issues in all the 
Units of this Local Union. 

I would like to express my sincere grati- 
tude to the employees of the Truck and Bat- 
tery Plants for the acclamation I received 
from them in the latest elections. I am look- 
ing forward to representing you all for an- 
other three years. Remember it is important 
to make your elected reps aware of any sit- 
uation that is unbearable and causing stress 
and anxiety in your work environment. 

Our Local president Mike Shields has 
achieved what no other Local 222 presi- 
dent has ever accomplished in Uniting our 
representatives in order to take on the 
“Corporate Agenda” which is to intimi- 
date, divide and disable us. Our focus must 
be on standing together with our leader- 
ship by saying “Enough!” We deserve to 
be treated with Respect and Dignity. 

Back in February, I had the opportunity 
to visit El Salvador in Central America on a 
“Horizons of Friendship Tour.” We stopped 
by the roadside to take pictures of the 
maquilas (sweatshops) that were lined up 


Re-alignment Of Responsibility jysnan rignts/ 


By Chris Smith, 


row upon row. Knowing what kind 

of horrendous treatment the women work- 
ing inside were subjected to, I could not 
help but think about our own plants back 
home, where the treatment of this mem- 
bership is also becoming intolerable. Cor- 
porations are only interested in the amazing 
profits that they can make on the backs of 


By Richard Davidson, 


HEP) Representative 


T THE LAST ROUND OF COL- 

lective Bargaining which was 

signed in June of 1995, it was 

agreed that a Master Employ- 

ment Equity Committee be 
struck and put in place to develop an 
Employment Equity Program for A.G. 
Simpson Co., specifically to deal with 
equity and discrimination issues. 

This committee was finally in place 
in March of 1997, and subsequent meet- 
ings were held in a central location 
where we began the planning of strate- 
gies and procedures for the develop- 
ment of such a program. A letter was 
sent off to the CEO of the company, Rob 


Human Rights/Employment Equity Representative, 
Car Plant, South Stamping, Tri-Link, Control Arms 
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Employer Pays Lip Service To 
Employment Equity 


A.G. Simpson Employment 
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their employees. They would like nothing 
more than to get rid of the Unions that 
stand up for the workers’ rights. We all 
have to be united if we want to be strong. 

Till next time take care! If you want to 
reach me, my voice mail number is 644 
4175. 


A.G. Simpson 
Employment 
Equity 


EPOR r 


Simpson, on June 12, 1997, asking for a 
written endorsement of this project 
from himself or from the Board of Di- 
rectors of AG Simpson. To date all the 
committee has received from the com- 
pany is a verbal commitment, saying 
that the committee should continue 
with its plans already in progress. 

This lip service approach from the 
company’s upper management person- 
nel is making it very difficult for the 
committee to do its job, because the 
support from the top is just not there. I 
would hope that this company is not 
trying to back away from this initiative 
that was bargained in good faith. 


Employment 
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support you had shown me through the recent elections. 
I had an opportunity to meet most of you on my tours 
through the plants, for those of you whom I didn't meet, 
] hope to meet you soon. 

The re-aligned areas of responsibility for your Human Rights 
rep is as follows: Car Plants 1 & 2, Tri-Link/Control Arms, South 
Stamping. This includes all shifts, both skilled and production, 
and all service departments. As you can see the area is quite large 
with approximately 6,500 members to represent 

If you should require any assistance in dealing with an issue 
you believe to be a Human Rights complaint, call me. In order to 


put a call in, you can request me through your committeeperson 
or supervisor. You can also call me yourself. 

I'll ask you to please leave your department number or plant, 
shift number and a phone number where you can be reached. 
This information is vital because of the geographical size of the 
area and the number of people in it. Your request will be an- 
swered as soon as possible. If your call is urgent please indicate 
this. My office number is 644-1114 or I can be reached by pager 
from outside the plant at 1-800-361-6793, PIN #1114. 

Again, thanks very much for the support you have shown me 
for the past three years, and for the next three years. 
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We’re Just A Call Away 


By John Taylor, and Steve Bobas 
Union Counsellors 


VERYONE GOES THROUGH LIFE EXPERIENCING 
problems now and then. Most every problem we 
encounter, we are able to handle ourselves. How- 
ever, sometimes events can occur in ones life that 
are new or unique and we are unable to success- 
fully resolve the situation or relationship which we were 
once comfortable with. In these times, we require support but 
often fall prey to criticism at work and/or at home. 

If left unresolved, these problems can overwhelm us if not 
dealt with, and eventually can affect us negatively in our home 
life and our ability to carry on effectively in public or function on 
the job. When this occurs, it’s time to make a call and reach out 
to the Employee Counselling Program. 

The Employee Counselling Program is designed to help iden- 
tify and find ways to resolve problems you encounter which you 
cannot overcome by yourself. The counsellors work in the 
strictest of confidentiality, and will listen to your concerns in a 
caring manner, determine the root cause of the problem, and 
refer you to the appropriate agencies or establishments that can 
provide the help that you require. 

This program has been utilized successfully by many members 


Union 
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and their families since its introduction in 1984 and is now being 
administered by John Taylor, and Steve Bobas, our newly elected 
Union Counsellors for the next three years. 

Involvement in counselling at any level is completely volun- 
tary. No one can force you to seek counselling, this is a decision 
that should come from you, although supervisors and/or com- 
mitteepersons have made recommendations to utilize the Coun- 
selling services. It cannot be stressed enough, that any discussion 
is strictly confidential and no information will be released under 
any circumstances to anyone without your consent. 

The Employee Counselling Program Representatives are available 
to offer assistance. It all starts with you. To reach the counsellors, 
call 644-4283 or 644-4282. 

Both John Taylor and Steve Bobas are awaiting the opportunity 
to offer their help and thank you for your support in electing them 
to these important positions. Help is just a phone call away. 


Self Support Groups Are Important 


By Fred Graham, Alternate Substance Abuse Representative, 


South Complex Car, Body, Truck 
ee ee oe te 


Alternate Substance 


T’S HARD TO BELIEVE THAT 

three months have gone by since 

I last wrote a column. Of course 

the election will be behind us 

now, and I would like to take this 
opportunity to congratulate the win- 
ners. To those that did not make it, bet- 
ter luck next time. We have to pick up 
the torch now and work together for 
better working conditions and on into 
our 1999 negotiations. 

Now to get to what this column is all 
about. I would like to tell you about a self- 
help volunteer organization called Alco- 
holics Anonymous. Alcoholics Anony- 
mous is not Anonymous, but its members 
are. Let me repeat that: “Alcoholics 
Anonymous is not Anonymous” but its 
members are. The only requirement for 
membership is a desire to stop drinking. 
This organization is founded on 12 steps 
of recovery, and 12 traditions of princi- 
ples to live by. 

This all started by two alcoholics in 
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1935 in a place called Akron, Ohio. A 
doctor and a stockbroker got together 
with the purpose of helping each other 
to stay sober. 

From its humble beginning in 1935 
to now, it has over two million mem- 
bers. You can see this is not just a local 
thing. It’s a world wide organization, 
and also publishes its own literature. 
The mainstay of which is the big book 
in hard and soft cover. Blue cover with 
white lettering simply called Alcoholics 
Anonymous. This book is so popular it 
is now in its fourth printing. AA also 
publishes a monthly magazine called 
“The Grapevine,” which lets all AA’s 
across the country know what’s hap- 
pening in different areas. 

AA also has its own trademark. The 
triangle with a circle. Some members 
like to wear this in gold or silver as a 
means of identifying themselves as a 
member of the fellowship. AA even has 
a page on the Internet. You can certain- 
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ly say it has stayed current with the 
times. 

Now I want to make it clear that Iam 
not knocking treatment centers. They 
are very vital to some peoples recovery, 
but I hate to hear brothers and sisters in 
this union thinking and saying that all 
substance abuse reps are pushing treat- 
ment centers, when this couldn't be fur- 
ther from the truth. In a lot of cases the 
employee is exposed to the very thing 
we're discussing. Self help groups man- 
age to arrest their addiction. Remember 
everyone is unique and has a different 
set of problems. Identification is the 
key. 

The following are some of the spin- 

Continued on page twenty-four 
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We Must Protect Every Job 


By Doug Sanders, 


District #6 Committeeperson 


IRST OF ALL I WOULD LIKE TO 

thank all the people who took 

the time to vote in the Shop 

Committee and Benefit Reps’ 

election. As most of you are 
aware I was elected to the District #6 
Committeeperson position and will be 
replacing Brian Hayden. Brian, good 
luck in the future. 

I’m willing to work with any elected 
rep who is willing to help solve prob- 
lems in District #6 for the membership. 
If you still do not want to work with 
me, it was the membership who elected 
me and you and it will be the member- 
ship who will decide who is doing their 
job at election time. 

I know my new job will be very de- 
manding and I’m willing to do what it 


The Fear Of Being Human 


takes for the members of District #6 
who elected me to bring back the re- 
spect and dignity that you deserve. 

Many things have happened since 
the elections, mostly the reductions 
of jobs in just about every department. I 
hear more are to come. 

It is time to start using the job track- 
ing sheets, so we will know every job 
that is lost in our areas, through new 
technological change, consolidation of 
jobs or elimination of jobs due to re- 
structuring. 

Reasons for job loss could be UR per- 
son or Group Leader reduction, job 
being combined with others or re- 
placed by new machinery, robots (tech- 
nology) or if a person is accepted for a 
Doc. 12 and their job is not being re- 
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placed at all. Not only did we lose a job 
due to the sale of the Fab Plant, now we 
lost a job in the South Plant, 2 for the 
price of 1. It must be stopped or penal- 
ties imposed, or another Doc. 12 for the 
South Plant loss, Focus Buy-outs or 
VTEP. 

We must protect every job we have 
left. 

Discipline is being handed out at 
record levels. Individuals who have 
never been in trouble before and have 
anywhere from 12 to 30 years seniority. 

Continued on page twenty-five 


By Lorne Hurren, Doug Cameron, Larry Kirtley and Matt Ryan, 


Substance Abuse Reps Substance 
M NOT AFRAID ANYMORE l saan 
: : some even less important. ° 5) 
That was the worst part of being I was engulfed constantly and the only Rep resentatives 
a practising alcoholic. way to rid myself of the horrible feeling EPORT 


I used to be afraid that people 
would find out I was afraid. 

So I covered up, lied, bull-shitted real- 
ly, just so people wouldn’t know I was 
afraid. 

So they would think that I was won- 
derful, smart, intelligent, witty. 

But I was full of fears — large fears, 
small fears, unnatural fears. 

I couldn’t even admit to my wife that I 
forgot to call the dentist, to make an ap- 
pointment. 

You see, I had to be perfect, and for- 
getting to make a phone call, not paying a 
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in my alcoholic thinking, signs of stupidi- 
ty and imperfection and I couldn’t admit 
to that. 

I was afraid to be human, afraid to be 
ordinary. But the lies flowing from fear 
were compounded by more lies to cover 
up. 
If my wife didn’t find out, that particu- 
lar fear would eventually be pushed from 
my consciousness only to be replaced by 
another; some much more important, 
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was to drink. But drinking created more 
fear, more lies, more cover up, more dis- 
honesty, like a treadmill, as long as I kept 
walking that way it would never stop. I 
had to get off, but how? 


Fortunately there were people who 
would help me. 

And they did. And I’m not afraid any- 
more. % 


Self-Help Groups Are Important 


Alternate Substance Abuse Representative’s Report — 


Continued from page 23 

off self help programs that have adopt- 
ed AA’s 12 Steps: Alanon/Alateen Fam- 
ily Groups, Debtors Anonymous, Gam- 
blers Anonymous, Narcotics Anony- 
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Overeaters Anonymous, Spenders 
Anonymous, Workaholic Anonymous, 
Cocaine Anonymous. 

You can get in touch with any of 
these organizations within your com- 
munity, just ask a rep and he will help 
you get the information you need, and 
a contact, You are entitled to this as a 
union member. 

Most people look at an addiction as 
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a weakness or something you can con- 
trol with willpower. Believe me when 
I say this simply is not true. People are 
being helped every day in this country 
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out, the help is there for the taking. 
When you do this you will look back 
and wonder why you didn’t do it soon- 
er. 
I will conclude this month’s column 
with this. There is no known cure for 
alcoholism, but it can be “arrested” 
“one day at a time”. 

Until next time. Be good to yourself 
and enjoy life. ¥ 
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Time To Make Some Positive Gains 


For The Membership 


By Pat Blackwood, 
District #10 Committeeperson 


WOULD LIKE TO THANK ALL THOSE TRADESPEOPLE 
and apprentices who supported me on February 24th, 
1998. To the people who worked on my behalf on the shop 
floor, a special thanks. 

As stated in my thank-you leaflet, District 10’s election 
was the cleanest one that I have been in since starting in Gener- 
al Motors in 1973. I wish the other three candidates all the best 
in their future endeavors. I would like to take this opportunity to 
congratulate all the successful candidates. The new Shop Com- 
mittee has many challenges ahead, and it is obvious the mem- 
bership is tired of being pushed backwards. 


Line Drawn In The Sand 

It’s time to draw a line in the sand, and begin to make some 
positive gains for the membership. Our term does not begin until 
April 6th, 1998. I look forward to getting around the District and 
seeing everyone. 

The grievance workload that has been left is going to take 
some time to get into, but it will be done! The new Plant Man- 
ager in the Car Plant is continuing to upset the membership and 
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attack their working conditions. This type of management will 
only decrease the morale of a very good workforce. This in turn 
will affect the quality and productivity, and quality will go 
down. It took years to get on the Top 10 of the JD Power sur- 
veys, and in a matter of months Greg Deveson will have us off 
it. 

Management in Detroit are far more concerned about being on 
the JD Power survey, than they are about a plant manager run- 
ning around picking on the workers. Mr. Deveson’s days will be 
short in Oshawa, if he continues on this collision course. 


Quality of Work Life = 

Productivity & Quality 

® if you attack one side of the equation, the other side suffers. 
® A Plant Manager’s Job = Productivity & Quality 

® if productivity goes down, the plant manager is gone! 


We Must Protect Every Job 


District #6 Report — Continued from page 24 


General Motors has an agenda that all su- 
pervisors will follow, to discipline for 
any reason, stock on the floor, not com- 
pleting job assignment when job is in dis- 
pute, reading paper or Autoinfo, coats 
on your bench, (is this ever a problem, 
because it does not interfere with the 
build of the product, take up floor space 
or become a Health & Safety issue be- 
cause your guns, hoses or feet don’t get 
caught up in it when it is hanging on 
your bench.) Doctors’ notes when away, 
even if they send you home (the cost of 
the notes vary so we will have to try at 
negotiations to have them covered). 

Please help us to help you. If you’re 
not sure call a committeeperson before- 
hand or it will be too late. 

It is time to get respect and dignity 
back. If your supervisor says anything to 
you, call your committeeperson, or if 
any other member of management talks 
to you, for any reason, call your com- 
mitteeperson. We have gotten to the 
point we don’t have time to talk to 
them, hear them properly or under- 
stand what they are saying because we 
are in too much of a rush to get our job 
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assignments completed, due to cycle- 
times, to even think about what they 
are saying. 

The only member of management 
who should give you any instructions is 
your supervisor, not even Greg “Devil’s 
Son” Deveson has the right to talk to 
you, or “Fred the Head” whose job I’m 
still not sure what it is in chassis. Man- 
agement is top heavy, so they have lots 
of time to play lean (fewer workers) 
and mean (the way they treat us) 
games, but they will be next, not only 
will they be kicking stones up Park Rd. 
never to be seen again. 

There are members of management 
walking up and down the lines looking 
for anybody who works on the line that 
is reading a paper to place more work 
on you. Protect yourself. We have ha- 
rassment language. “Harassment is de- 
fined as a “course of vexation—to dis- 
turb; annoy especially in little things), 
comments or conduct that is known or 
ought reasonably be known to be un- 
welcome.” The GM and the CAW com- 
mitment to providing fair and equitable 
treatment for all employees is best 
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achieved in an environment where all 
individuals interact with mutual respect 
for each others’ rights. 

The time has come. We must not be 
pushed any further and I have said be- 
fore if animals worked on the line and 
they were treated the way many of us 
are being treated, the Humane Society 
would have closed GM a long time ago. 
How much more can we take. As indi- 
viduals and as a group we can act. As 
Leadership we will respond with the 
best interest of the membership first. 

If you have been told to put up stock 
that falls on the floor, have your job as- 
signment elements re-written to allow 
for this task. 

The April safety talks about job rota- 
tion, you do not have to sign it, you 
must get back to only signing our pay 
cheques and Leave of Absence forms. 

In closing, I'd like to welcome Dave 
Murphy onto my old job as SUB rep. 
He’s a great guy and I’m sure you'll get 
the same service you're used to. 

Until next time I’m only a phone call 
away! P.S. Welcome to the new Millen- 
nium. 
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Now Is Time To Focus Attention On GM 


By Ron Carlyle, 
Zone 62 Committeeperson 


IRST OFF I WOULD LIKE TO CON- 

gratulate all the successful candi- 

dates who recently ran in the GM 

Unit Shop Committee Elections. 

However it’s now time to put the 
knives and spears away and focus our ut- 
most attention on one of the most arro- 
gant and ignorant corporations in the 
world. 


Profits And Greed 

GM has made enormous profits, espe- 
cially here in the Oshawa Assembly 
Plants. For instance, in the last year alone 
GM has made $6.9 “Billion” dollars in 
profits in North America; but Canadian 
profits for the first time in 25 years will 
not be announced. Simply put the Cana- 
dian profits were too high and they would 
embarrass the rest of the company south 
of the border. 

More food for thought is the state- 
ment that our business manager in Plant 
#2 Hardware (some guy named Derlis) 
quoted “that if every North American 
plant ran as productive and efficient as 
Oshawa, the GM shareholders would 


never have to complain.” Sad but most 
probably true. 


Auto Tariff Campaign 

We all know the federal liberal govern- 
ment is considering dropping tariffs on 
imported cars and trucks. One would 
think that the richest and largest corpora- 
tion in the world would have some pull 
with the government to reverse their de- 
cision. After all, it was these big compa- 
nies like GM that donated their corporate 
dollars to get the federal liberal govern- 
ment elected. 

In spite of the incredible increase by 
sales of Japan-based companies over the 
last year, our government is giving the 
Japanese companies a further advantage 
by reducing or eliminating Auto tariffs on 
imported vehicles and parts. These re- 
maining tariffs on imported vehicles and 
parts is the only effective tool Canada has 
to ensure investment, growth and most 
importantly “our jobs.” 

It is vitally important to let your MP 
know how you feel about the possible 
loss of many auto jobs (including ours) if 


We Lose A Friend 


By John Johnston, 
Zone 7 Alternate Committeeperson 


AM WRITING THIS COLUMN TO 
express the sorrow within Body 
Shop, particularly Dept. 82. 
There’s a hole in Dept. 82 that 
will never be filled, because 
friends, we lost a good one. 
On February 26th, Charlie Coad col- 
lapsed while working on the line. First- 
aid was notified and an ambulance was 
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lie had suffered a heart attack. He was 
revived and taken to hospital where he 
later passed away. From what J can un- 
derstand, everything possible was done 
for Charlie. 

Charlie Coad was a large man, small 
of stature. If he was a hockey player 
you'd say he played big. We, in Body 
Shop, know Charlie as a good-hearted 
man who lightened our days with his 


sense of humor. The one common 
memory we workers share of Charlie is 
going by his work station. If you knew 
Charlie, even in the slightest, it was im- 
possible to pass his work station, espe- 
cially prior to the end of shift, without 
Charlie yelping out some kind of wise- 
guy comment, given in his sternest fash- 
ion. But you knew Charlie was only kid- 
ding with you. lis simile always gave 
him away. 

In this time of loss, there are also 
some thanks to be given. Thanks to Ray 
Micmaud, Bruce Munroe and Rick Buta 
and the Emergency Response Team, all 
for their quick response. We should be 
thankful that Charlie’s brother Rick of 
the Paint Shop was with Charlie to the 
end. We should also be grateful that 
Charlie’s working partner, Dan Dunn, 
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these tariffs are removed. Support your 
union and our campaign to publicly pres- 
sure the government into rethinking this 
piece of dangerous legislation. 

For example let’s look at what's hap- 
pening in the United States. Since 1992 
GM has closed, sold or announced plans 
to close at least 40 plants or businesses in 
the U.S. At the same time Generous Mo- 
tors has dramatically expanded its pro- 
duction capacity outside the United States 
by building 15 plants in China, four in 
South Korea, three in Malaysia and one in 
Indonesia. GM has also commissioned 
eight new assembly plants in Asia and 
Latin America, while announcing plans to 
totally close facilities in major U.S. centres 
including the Buick City Complex in Flint 
Michigan. 

This company has “no” loyalty to the 
workers or communities they now popu- 

Continued on page twenty-eight 


was with Charlie till he passed. Charlie, 
like all of us, thinks highly of Dan and 
we know his presence was a comfort to 
Charlie. 

At times we feel like individuals in 
our work areas and are separated from 
others. Charlie’s passing should be a re- 
minder of how linked we truly are. Let 
us not forget that we are all in this to- 
gether. 

¥ could go on about Charlie but limit- 
ed space would never permit it. I speak 
for all of us who knew Charlie when 1] 
say we're poorer for losing Charlie, but 
richer for having known him. 

We, Charlie’s friends at GM, wish to 
express our sincere condolences to all 
Charlie’s family and friends. 

So Long Charlie, Happy Trails. % 
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Management Changes Aim 
At Eliminate Manpower 


By Dave Sitaram, 
Zone 35 Committeeperson, 


Tri Link Control Arms — 44D and Battery 


ONGRATULATIONS TO EVERY- 
one who were successful in the 
recently held GM Shop Commit- 
tee elections. 

The majority of these individu- 
als will make up the local bargaining com- 
mittee for 1999. So it is important the 
membership’s concerns be at the top of 
the priority list. 

Finally, for the first time in this local 
history, the majority of the elected reps 
got together in a unified way. We as elect- 
ed reps can now take on the corporation 
where as in the past the infighting has 


played into the hands of the company 
who exploited our weakness. 

Tom Hoar will be the main person on 
the Shop Committee, as Plant Chairper- 
son, Tom committed during his campaign 
he will do whatever it takes to turn 
around some of the horrible working con- 
ditions we now face. 

Pensions will be one of the main issues 
and I can only hope both the National and 
the locals across Canada stand together 
and get rid of the six year agreement. This 
six year pension agreement is the main 
reason why we are losing ground on our 


Now Is Time To Focus Attention On GM 
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late. Their only interest is the almighty 
profits. 


Union Dues 
Ill try to explain our weekly union 


dues deduction breakdown in a sim- 
ple scenario we can all understand. 
You must pay 48 weeks of union 
dues in a one year period. In other 
words if you work all year you will 
get four weeks of no deductions. So if 
there are five Sundays in any given 
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Truck And Battery 


Harvey can be contacted 


or pager *97-8685. 


or pager *97-8399. 


Outside GM use 1-800-361-6793 
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month you will only pay for four 
weeks that particular month. For ex- 
ample, in 1998 the months of March, 
May, August and November will be 
one-week no-dues months on your 
pay cheques. 

Remember though if you are sick, 
leave of absence, or on layoff you will 
owe when you return, if you at least re- 
ceived 40 hours of pay within a month 
period. 

Until later...have a good day! # 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link 
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pension benefits. All other agreements 
are for three years, the pension should be 
the same. 

In District 8, my congratulations go to 
Larry Conboy on his re-election, also to 
the other candidates who took part in the 
elections. 

With the new committee taking office 
on the 6th of April, we are presently 
meeting with Tom Hoar, John Scanlan, 
and John Gibb, bringing them up to date 
on the issues in Battery. 

A meeting set for March 26th with Kel- 
log and Ron Bell from Delphi was re- 
scheduled to early April so the new com- 
mittee will be able to participate. 

In Battery, management is going ahead 
with a number of process changes in the 
EF Line, and cast on Stamp area. It is ob- 
vious these process changes are imple- 
mented to eliminate manpower. 

On any given day someone starts an- 
other rumor. These rumours can be harm- 
ful to others, and it is not funny. With the 
future of the plant in jeopardy, our mem- 
bership is concerned about their jobs. No 
one should have to carry the extra burden 
of unfounded rumours. 

We will continue to keep you updated 
with any new information as soon as its 
available. % 


at 644-1114 


at 644-4330. 
Outside GM 


ke 


r rem te eave a message. 


Pleas include the area you work shit number and a phone number you can be contacted at 1 pean you, 


APRIL 1998 


THE OSHAWORKER 


29 


Truck Paint On Third 


Say No To Unsafe Work 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


T WAS NOT ALL THAT LONG AGO, WE DID NOT HAVE 

the right to refuse unsafe work and our hands were tied 

when it came to a support system that would protect the 

worker from being harassed to no end because they chose 

to speak up about these conditions, instead of being 
pushed around. 

I can remember the growing pains we went through in the Car 
Plant, as this is where I was when the right to refuse unsafe work 
first came about, We needed to know what unsafe work really 
meant and how the procedure of refusing had to be applied so 
that this company would not be able to take disciplinary action 
because we were out of line one inch. Reprisals from a work re- 
fusal were a very real concern and we watch for this stuff even 
today because so many of these company people, for whatever 
reason, take some work refusals personally. They are hard to 
prove because retaliation can be months or even years away, 
with some of the hard feelings and hot heads that are created 
when production stops. In so many cases the only time safety is- 
sues were even considered by the company was when the big 
machine came to an abrupt stop and you could count the sec- 
onds before you would see a team of white shirts heading your 
way with everything but a smile. 

Well time has marched on and work refusals are pretty well set 
up now, and for the most part functional, but now we have a 
completely new kind of work refusal that needs our whole-heart- 
ed support because as workers we are getting the boot again. 

I am talking about the right to refuse to return to work when 
we have had a compensable injury, and we have doctor’s orders 
not to return so our injury will have time to heal properly. Just 
wait and see what this bunch of statistic-worrying weirdos will 
do to get you back into this plant on the next bus. They will say 
please come back and we will make sure that you are offered 
work you can do, or they will say if you can’t do anything that’s 
OK, we don’t mind as long as you are going to do it in the plant. 
They will be absolutely determined to get you back to work at 
whatever the cost, seriously. When you tell them that your doc- 
tor has advised you to be off work for a period of time, they will 
say we understand and we will try not to cause you any concern 
and re-injure yourself but if you don’t come back we will have to 
inform the Workplace and Insurance Board (formerly Comp) that 
you have refused to come to work when suitable work was of- 
fered. As you now realize you are going to be without any finan- 
cial coverage because the WSIB will cut you off with a knife 
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have you got. 

Now let’s add the next part to this scenario. You are now back 
at work doing a modified job before the time limit the doctor de- 
termined you needed has expired, and your injury is acting up, 
or has now become infected, and you require medical attention 
again. Your doctor says because you did not follow his/her ad- 
vice this additional treatment is your fault and should not have 
been necessary. He could care less if you get paid by the man on 
the moon, when he says off work he means off work, and he is 
no longer responsible for the outcome of your injury. Has the 
company done this on regular occasions, have workers been 
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called back with serious injuries, will they badger you, have doc- 
tors thrown up their hands when we don’t follow their direc- 
tions? Answer Yes to all the above. 

We need to be able to address this problem in a timely manner 
and get some real direction from the National Union on how this 
is best approached. To allow these kind of under-handed tactics 
to go on unchallenged is going to put us back a hundred years. 
We don’t go to work with the intention of getting hurt but when 
it happens we should expect the company to support our recov- 
ery, and not intentionally screw it up by forcing us back to an in- 
dustrial environment when injured. 

Elections are finally finished and on April 6, 1998 Tom Hoar 
will take over the Chairman’s responsibilities for the next three 
years. Congratulations Tom. As we work together we can make 
this time the most important in our Local Union’s history if we 
try. Never before have we faced a company so rich and deter- 
mined to make sweeping changes at a glance. We have lost so 
many jobs that reality needs to set in. For example, the GMT800 
will cost us about 230 jobs in the Truck Plant and this is hardly 
mentioned. At the same time the Company has hired hundreds of 
workers: they just happen to be working for less money at Lear, 
Mackies, AG Simpson, etc., etc. |] am in no way making a state- 
ment against these fellow workers, but we should call a spade a 
spade. This company will continue to erode our plant population 
and drive the standard of living in this community downhill by 
paying the best workforce in North America half the money or 
less than they did pay just a few short years ago. 

If you need help or have questions about what you see hap- 
pening around you in the plant please just put in a call. Ted and 
I will be there as soon as we can. 

Till next time! 


Date: Wednesday, April 29, 1998 
Time: 11:00 a.m. to 10 m. 


sen 2 hrs A 
Lodge, (31 Wiitsoi Rib. South, Oshawa 


Cost: $12.00 Per Lae 
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Information Helps Fight Back 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


N THE TRUCK PLANT BODY SHOP, 

third shift, we are sadly experienc- 

ing layoffs of our Union brothers 

and sisters from Scarborough. I 

know layoffs similar to these are tak- 
ing place throughout Oshawa. 

Area specific: The Body Shop layoffs 
temporarily ended three days ago. Since 
this time we have experienced three days 
of mass relief, three days of no quality 
monitor, three days of a part-time quality 
trainer, and even threats of putting a fore- 
man on the line. How can the Company’s 
actions be justified when they have creat- 
ed a late start-up time, low quality, low 
morale, and the list goes on and on. Is ita 
low head count they need in the plant? 
Perhaps the company’s philosophy is ‘an 
angry worker works harder. 

The Truck Plant people are getting 
new GMT800 jackets... all of us? What is 
the Company saying? “We care about 
you?” or, “We care about you, and the 
Way you run on your job.” How much did 


Among the latest 4-week PEL gradu- 


ates are (back row, from left) Paul 


Marlow, Earl Church, Debbic Bull, 


Sharron Kebler, David Schroeder, Biil 


Thomas, Carl Pollock, Rick Button; and 
(front row, from left) Nikki Hender- 
son, Chris Attersley, Shannon Dewitt, 
Paul Crowley, Rosemary Perris, Keith 
Gibson, Martin Hili, Ryan Chishoim. 
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Enthusiastic 


About New Sessions 


these new jackets cost? They cost us a 
percentage of the money saved by the 
Company laying off people, by doing 
away with jobs through outsourcing and 
jobs lost by them overloading work on 
our fellow employees. These jackets cost 
us a lot. 

When we wear these coats, will they 
make our injured joints, weary bodies and 
sore feet feel better? 

I wonder what is next on the Compa- 
ny’s agenda. 

On a more positive side, like the Com- 
pany, the Education Committee has an 
agenda. By providing information to our 
membership we hope to help fight back 
against the Company. 

Educating our Stewards and Membership 
— in time study, job rotation, work stan- 
dards, how much work is too much, labour 
law and retirement — gives us the tools for 
advancement. By examining our labour his- 
tory and local union past we understand the 
determination we need to fight back. Using 
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sit downs and strikes to change government 
policies, our demands for healthier working 
conditions could be met. 

By the time The Osbaworker is dis- 
tributed our courses of March 25 and 
April 1 have been completed. If there is 
anyone who did not receive their certifi- 
cate, please contact us through the hall. 

It was brought to our attention some 
people received incorrect certificates. If 
there are any outstanding certificates, 
please submit your name, the name of the 
correct course(s) and your complete ad- 
dress to the Union Hall. 

On a personal note, Doug, our 
thoughts are with you and your family 
during this time. 

Thanks from the Education Commit- 
tee: Lynn Argue Hogarth, Rick Reid, Craig 
Baumgartner, John Roberts, Rick Cleve- 
land, Doug Sanders, Dean Avery. % 


<i DU ROR es 
Sun, 


By Paul Marlow, Truck Plant Shift # 1, and 


Carl Pollock, Alternate COMTI CCDEISOn Zone 14 


ICTURED ABOVE ARE THE 
most recent participants from 
Local 222 who have successfully 
completed the four week Lead- 
ership program at Port Elgin Ed- 
ucation Centre. The curriculum has 
been completely revamped to reflect 
our changing times and this group was 
the first to take part in the new sessions. 


APRIL 1998 


There were unionists from across 
the country belonging to the CAW who 
took part and many friends were made 
during the time spent at Port Elgin. We 
felt our time learning was very benefi- 
cial in becoming more active within 
our union and it most definitely has re- 
juvenated our spirit towards the union 
as well as the communities we live in. 
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Some of those pictured already hold 
positions within our union and others 
may very well become representatives 
in the future. Each of us would urge all 
of you to become a little more active 
in your union, because that is exactly 
what it is, “Your Union.” Let’s con- 
tinue to build on it and make it 
stronger. 
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New Technolo 


By Terry McDonald, 


Oshawa Area Skilled Trades Council Trustee, 
Alternate Committeeperson, Zone 40 


URING THE MAY 1ST WEEKEND 

there will be a New Technology 

Conference held in Port Elgin. 

This conference will be organ- 

ized by the National Union. It 
has been 10 years since the last confer- 
ence was held and the technological 
changes that have taken place in our 
workplace have been more significant 
that any of us would have ever dreamed 
of. 

Some of you may ask the question, 
“Why has it been 10 years since we've 
had the last conference?” The answer to 
this is not a simple one, but one of the 
problems has been getting all facets of the 
CAW to get involved, i.e. auto, aero, rail, 
service. This has been a difficult problem. 

A while ago the CAW National Union 
approached the Canadian Skilled Trades 
Council and asked if it was interested in 
combining resources and trying to put to- 
gether a package that would help bring 
about a National Conference. So in Janu- 


ary of this year a group of people from 
both parties met and laid the ground 
work to make this happen. Now that the 
agenda has been set all we need are the 
delegates. 

Who should these delegates be? I per- 
sonally, feel they should come from dif- 
ferent plants, different jobs and different 
classifications. 

How will they be picked? Again this is 
just my opinion, but I think we need a 
good cross section of people who work 
on the line, some from the office jobs 
(hourly), and skilled trades. 

Whatever selection process is used to 
determine who will represent Local 222 
at this conference, the person chosen to 
go should be interested for only one rea- 
son. That reason being that we have to 
make new technology changes work for 
us, NOt against us. 

The technological changes that we 
have seen in the past 10 years have made 
us more competitive with our competi- 


gy Conference 


tors. It has allowed us to have a more 
skilled work force, and has certainly 
changed the way in which a vehicle is 
now assembled. 

These are certainly the positives. What 
about the negatives? 

Far fewer people, far more repetitive 
injuries, faster line speeds, more compen- 
sation and S&A claims. In a nutshell, peo- 
ple are having to retire earlier because 
their bodies can no longer take the day-to- 
day physical grind they must endure. 

So after examining just a few of these 
issues and seeing the importance of them, 
then we come back to the question that I 
asked earlier, “Why has it been 10 years 
since the last conference?” 

In closing I would like for all those 
who plan to attend and are selected to 
please be willing to help make this con- 
ference a success, so we can help make 
our work places better and safer places to 
work. 

Thank you. % 


12th Annual CAW Skilled Trades 


Memorial Hockey Tournament 
By Al McPhee and Larry Carroll 
eae ee ee LT 


N SATURDAY, APRIL 18 (ONE DAY ONLY, THIS YEAR) THE 
largest annual gathering of CAW skilled tradespersons and their 
families happens at Newcastle Village Arena — mark your calendar 
now! 

Eight teams have been freshly drafted from across the plant and are 
chomping at the bit to compete for the “coveted t-shirt.” While 
hockey is going on, there will be something of interest for the 
whole family. Breakfast will be served in the arena, faces will 
be painted with our clowns during the day and everyone can 
enjoy a family skate at 4 p.m. 

T-Bone Bradley will run the outdoor barbecue while $2 tick- 
ets are being sold inside for a trip for two to Las Vegas to be 
drawn at 7:30 p.m.. Admission to the arena is a non-perishable food 
item to be donated to the Clarington East Food Bank, 

Hockey will start at 8:00 a.m. and run all day, with the finals to be 
played at 5:00 p.m. and 6:00 p.m., immediately after the family skate. 

See you there! 
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Don’t Put Your Skates Away Yet! 


By Doug Crough, 


Recreation Committee Chairperson 


Picnic Update 
UR MEMBERSHIP’S ANNUAL 
family get-together will be on 
Saturday, June 20, 1998, at our 
CAW Union Hall once again, and 
check this out. I went across to 
Ice Sports the other day and booked five 
hours of ice time for skating (CAW Local 
222 members and family only). So you 
can enjoy the Picnic for a while and when 
you need a break, you can take the little 
ones around the old pond for a couple of 
laps, and then maybe go upstairs for a 
quick lunch. 

Previously I reported that our Picnic 
had a good chance of returning to Lake- 


By Bill Mutimer 
a 


of themselves. 


there to see that that doesn’t hap- 
pen. My comeback wasn’t as I imag- 
ined it and I kind of bailed out on my 
team and the league, but Dan kept 
the ship afloat and I personally want 
to apologize to my team, to Dan, and 
to the league. My son’s hockey kept 
me away from the playoffs, but I'll 
give you a quick run down on how 
the playoffs went below. 

At this time, I would like to thank 
our four sponsors. Cliff Mills/Lear, 
league and playoff champs, second 
place Tailgate Charlies, third place 
Mackies, and lastly (literally) Pere- 
grine. I would also like to thank Al 
Dick and his refereeing corps., our 
first aid guy Roy, Lorraine in the 
booth, the boys in the stands, and 


NOTHER SEASON HAS COME AND GONE, AND 
this year’s champions did it in style. Cliff Mills/Lear 
went undefeated! Not just in the regular season, but 
they breezed by in the playoffs, beating both of 
their rivals two straight. This hasn’t been done in 
our league for some time and these players should be proud 


Coach Blain Simpson has a lot to be proud of as well as look- 
ing pretty good for coach of the year! Dan Tureski deserves a 
big thank you from all participants for running a smooth ship. 
Each year it seems our league may be doomed and Dan is right 


view Park where we had been for 
years. That probably could have hap- 
pened except for a small catch. The 
Oshawa waterfront Festival runs the 
same weekend as our get-together. The 
City wanted us to work in conjunction 
with them. Here’s how I saw it: we split 
the costs with them, they run the whole 
show (not a chance), we lose our identity 
as the CAW annual picnic, but mostly 
“our kids” get lost in the shuffle. In my 
opinion this was far too much of a price 
to pay for the privilege of sitting under a 
tree. We'll be just fine where we are and 
now we've got skating too. 

A schedule of ticket sales in the plant 


Undefeated champs Cliff Mills/Lear 


Cliff Mills/Lear Unbeatable! 


Sunday Morning 


EPORT 


the CAW Recreation Committee for all their support. Hope to 
see you all back next season. So get out the clubs or the fish- 
ing gear or the ball gloves and be ready to strap on the blades 
next season!! Until next year, keep your stick on the ice... 


<) 
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for all the prizes will be posted on the bul- 
letin board and in The Osbaworker 
when finalized. Tickets will also be made 
available at the Retirees’ Picnic. 


Retired Members’ Picnic 

As of now our annual Retirees Picnic 
will be held on Tuesday, June 9th, and 
weather permitting once again at Lake- 
view Park. If El Nino doesn’t co-operate 
we'll be at the Civic Auditorium. 

Until next issue. % 


CAW 


Hockey 


Continued on page thirty-four 
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No Three-Peat! 


By Dave Hutcheson 


FTER WINNING THEIR SEMI- 

final series in three games, both 

Bond Optical and Mickey Finns 

met to decide the “A” Champi- 

onship. The first game went to 
Mickey Finns 5-4, but with Coach Brown- 
ing behind the bench, the boys in blue 
(shades of the 67 Leafs) came back to 
win 6-2 and 42 on the strength of their 
‘over 40’ crew with Lloyd “Red” Cullen 
scoring the winner in game three, thus 
ending Punch Battams’ try as the only 
team to three-peat! 

The “B” Championship was won two 
straight by Gino's Sports over the short- 
handed Sports Station club. Gary “Vern” 
Margeson was the hero, scoring his first 
two goals of the year in the final game. 

Individual awards went to Darryl 
Brown as top scorer, Lou Simone as the 
most sportsmanlike, and most improved 
players were Jon Schill, Martin Antunes, 
Rick Powers and Phil Dewhurst. I would 
like to thank our sponsors, the team reps, 
Shawn Dale for the stats, the refs, Randy 
and Mark, and the timekeepers, John and 
Roberta for entertaining the guys in the 
sin bin. 

See you all next year at the Ice 
Sports. 


Cliff Mills/Lear Unbeatable! 


CAW Sunday Morning Hockey Report — Continued from page 33 


Playoffs First Round 
Cliff Mills/Lear vs Peregrine — 
Cliff Mills/Lear win series 2-0 


Game 1: Cliff Mills/Lear 7 - Peregrine 3 
Game 2: Cliff Mills/Lear 9 - Peregrine 2 


Tailgate Charlies vs Mackies — 
Mackies win series 2-0 

Game 1: Mackies 6 - Tailgates 3 
Game 2: Mackies 8 - Tailgates 4 
Finals 


Cliff Mills vs Mackies 


Game 1: Cliff Mills/Lear 7 - Mackies 1 
Game 2: Cliff Mills/Lear 5 - Mackies 5 


After three hard-fought periods, the 
two teams were knotted at five goals 
apiece. They proceeded to play a 10 
minute overtime, and the two teams set- 
tled nothing as the score was still tied at 
5-5. The affair was then sent to the dread- 
ed “shoot-out” to decide the winner. 
Each team huddled at their respected 
benches for what seemed like an eterni- 


ty. Cliff Mills/Lear decided to send these 
members to the shooting range. James 
Parker, Paul Smith, Percy Napper, Ron- 
nie Pye and Jamie Simpson was saved for 
last. Mackies countered sending these 
shooters to the range. Bill Pigea, Jamie 
Bird, Gord Rogers, Matt Muir, and they 
saved Chris Scott as the tail gunner! 
James Parker (CML) and Bill Pigea 
(Mack) lead off the shoot-out with both 
shooters hitting the twine score after 
round one, 1-1! Up stepped Paul Smith 
(CML) to face Jamie Bird (Mack), both 
marksmen were off the mark! Score after 
round two, 1-1. Third to the line vs Percy 
Napper (CML) and Gord Rogers (Mack) 
with both shooters coming up empty. 
Score after round three, 1-1. With both 
teams down to two shooters each, and 
the score still tied, Ronnie Pye (CML) took 
on rookie sensation Matt Muir (Mack) 
After the dust had settled, both snipers 
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“A” champs 
Bond Optical. 
At left, 

“B” Champs 
Gino’s Sports. 


found the mesh thus knotting the score at 
2-2. You could feel the drama and tension 
in the air. Both squads had played four pe- 
riods of hockey, and both teams sent four 
shooters out to try and settle this affair, 
and it was now down to two veteran 
snipers, Jamie Simpson (CML) and Chris 
Scott (Mack). It was no mistake that both 
coaches saved their best for last! As both 
shooters went down the ice, everyone 
felt there would be another round, as 
both these shooters are well known for 
their scoring prowess. On this day how- 
ever, Chris Scott’s attempt was missed as 
Jamie Simpson found pay dirt and the 
place went wild. Cliff Mills/Lear won the 
shoot-out 3-2 and went on to capture the 
1997/98 crown as league and playoff 
champs, “undefeated!!!” Congratulations 
boys! 

The rest as they say is history! See 
you next year. ¥ 
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Millwork Winners Of 
“A” Champion Trophy | 


By Ron Gay 


Truck-Car 
Hockey 
_WEPORT 


NOTHER GREAT HOCKEY SEA- 

son comes to a close in our 

League as Millwork took the “A” 

Champion trophy by defeating 

Canada Trust by scores of 2-0 
and 3-1. Some very good hockey was 
played. Larry Bryan and Al New scored 
the winning goals in the final game. Play- 
er of the series goes to Dennis Davidson 
of Millwork for his fine defensive play. 

The “B’ Championship goes to Dines 
with a 5-0 win over the Flying Squirrels, 
with sharpshooter Morgan Lane drilling 
two between the pipes and Hank Myers 
setting up three of the five goals. 

We would like to thank our sponsors 
and team reps, referees and all the players 
for helping to keep our league one of the 
best. Also hats off to our timekeeper, Eric 
“Seadog” Smith and Dan Bertrand, our 
stats expert. 

Eric and I 
hope everyone 
had a good sea- 
son, so until the 
fall, enjoy your 
summer. 

See you on 
the ice! 


“A” Champs Millwork (above). 
At left, “B” Champs Dines. 


Truck Plant Ten Pin Tid Bits 
“Big Guy” Breaks 700 Triple Barrier! 


APRIL 1998 


By Carl Kemp 


ELL, I GUESS IT WAS ONLY A MATTER OF TIME 
before the “Big Guy” broke the 700 triple barrier! 

Back a few weeks ago, Lou Selmeci did just that! 
A 257, 255 and a 206 add up to an amazing 718 
triple! 

Can you imagine bowling head-to-head with a guy like that, 
when you have to settle for second best that day, while firing 
one of your own best triples? Just ask Gene Dineen, he’ll tell 
you all about it! In a great match to watch, Gene posted a 
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Shift #1 
Bowling 


EPORT 


235,212 and 208, for a lofty 
655 triple. Some day’s a guy 
just can’t win for losing! 

I see by the stats that Butch 
Howatt provided me, “Wild Bills Wildcats” are still managing 
to struggle somewhere down around the bottom of the heap 
in third section, putting on the best display of “sandbagging” 
I ever saw, now that they won the first section. 

Continued on page thirty-six 


35 


Our team, “I don’t know,” are strug- 
gling too, but it sure isn’t because we've 
won anything, or are about to either. 
There seems to be any number of the 
remaining teams that will have to be a 
topic for my last article of the season. 

In addition to Gene and Lou’s hero- 
ics, I’d be remiss if] didn’t mention Dan 
Williamson’s 607 triple he shot back on 
Feb. 26th. That’s not too shabby, for a 
guy with a 165 average, is it? The reason 
I know his average so well is because 
we played Arnie’s Army back on March 
5th and, along with yours truly, we 
stunk the place out! What a difference a 
day makes, eh Dan? That day you guy’s 
took 7 points from us. If “Buck” and I 
had stayed home, our team probably 
would have had a lot better chance of 
winning! 

There isn’t time or room in The 
Oshaworker for all the great scores 
recorded over the last few weeks, but 


“Big Guy” Breaks 700 Triple Barrier! 


Shift #1 Bowling Report — Continued from page 34 


it’s obvious that Lou Selmeci still is tops 
with a 718 triple, and Debbie Killens 
holds onto ladies top spot with a 589 
triple. 

There seems to be just as many five 
pins missed as there ever was, but 
everybody’s being extra careful not to 
miss three of them. I guess next year I 
just might have to change a few 
things... maybe two will be enough to 
get your name in lights. You should 
have seen Francois Picard taking careful 
aim on a couple of five pins, after miss- 
ing two of them already on March 5th, 
Wiping his brow, he returned to his 
seat, giving me a five, confident that he 
was now Safe. It didn’t work Frank! So 
beware folks, I still control the pen, re- 
member? 

I’m still waiting for Lou’s first five pin 
miss. | remember a certain guy telling 
me how he hadn’t “missed a five pin 
since way back in ’65.” By my calcula- 


ee 


tions, I’d say he’s missed at least one 
five pin on at least three occasions since 
saying that, eh Gene? Look out Lou, I'm 
very patient. The day will come, it usu- 
ally does, unless your name is “Ham- 
mer,” the only other bowler I remem- 
ber not being able to goad into missing 
one of them, when he boarded with us 
on shift #1 for one season. 

In my last article of the season, I'll 
post the results of the second no-tap 
shift challenge tournament held on 
March 15th. By that time another full 
season will be history, with the league 
champions crowned, and a great ban- 
quet attended by all. 

Keep up the super bowling all you 
guys and gals, who make this league of 
ours the most fun to participate in, 
while competition remains keen at a 
formidable level! But most of all, happy 
bowling, and watch out for those 
missed five pins! 


CAW 5 Pin Bowling 
Feb 13 - Mar 6 


800 CLUB Mike Powers 721 Randy Maybee 665 George Fisher 646 
Sherry Gervais 854 Paul Derry 716 Joanne Lintlop 664 Mike Reuter 646 
Bernie Schaeffer 838 Rick Mitchell 711 Maxine Brown — 663 Sherry Gervais 640 
Steve Pollock 837 Darcy Chapman 704 Robert Marshall 659 Phil Cormier 636 
Ken Shobbrook 703 Tim Ashbridge 658 Dorothy Kelly 636 
750 CLUB Peter Stirpe 703 Doug Hodgson 655 Keith Hughes 633 
Gary Henderson 792, 779 Tim Walton 702 Phylis Munroe 655 Diane Maybee 633 
Tim Walton 757, 751 Sherry Gervais 700 Dave Murray 650 Gerry Daigle 632 
Mike Powers 796 Mike Powers 630 
Rick Mitchell 795 650 CLUB 600 CLUB Kevin Risebrough 628 
Peter Stirpe 788 George Fisher 699, 671, 660 Vito Casalino 619,617,603, Marilyn Gibson 626 
Steve Pollock 781 Gary Davies 695, 689, 659 602 Kelly Bertrand 623 
Bernie Schaeffer 767 Gerry Daigle 683, 662, 653 Randy Maybee 637,628,615 Don Revoy 623 
Harry Langkraer 766 Earl Marshall 695, 652 Nicole Pilon 631,609,606 Larry Hoar 622 
Dave Schaeffer 762 Jim Meikle 691, 675 Cathy Martin 625,605,601 John Byrne 621 
Don Revoy 760 Kevin Woodward 687, 684 Rick Mitchell 647,034 Peter Derry 621 
Dan McLean 677, 673 Louis Gervais 646, 613 Dave Murray 616 
700 CLUB Les MacDonald _— 671, 661 Ron Murray 641,639 Tim Walton 616 
Tim Ashbridge 742, 729 Gary Henderson 670, 656 Mike Kimble 638,623 Joanne Free 613 
Glenn Mclvor #42, 700 Tom Byrne 674, 652 Dave Farmer 633,616 Debbie Puleston 616 
Bernie Schaeffer 715, 701 Marilyn Gibson 665, 652 John Serrvrier 633,607 Dee Welsh 609 
Norma Harrison 749 Peter Derry 695 Ken Shobbrook 632,601 Les MacDonald 608 
Dave Schaeffer 747 Mike Powers 694 Bob Huff 629,626 Moe Bryan 607 
Val Henderson 745 Val Henderson 688 Bryan McCarthy 629,604 Ron McQuade 607 
Moe Bryan 744 Paul Derry 685 Glenn Mclvor 628,602 Steve Pollock 607 
Frank Haw 733 Peter Stirpe 685 Dave Singular 618,613 Jim Meikle 606 
Don Revoy 734 John Serrvrier 678 Rick Marshall 617,615 Brian Davies 604 
Mona Leonard 729 Gerry Pannekoek 677 Harry Langkraer 615,611 Doug Hodgson 604 
Fred Thompson 722 Steve Pollock 672 Dave Ricketts 610,605 Paul Derry 602 
Ron Jones 721 Ron Murray 670 Noel Ricketts 607,606 Robert Revoy 601 
Robert Marshall 721 Robert Revoy 669 Joanne Lintlop 605,600 
Dan McLean 721 Ron McQuade 666 Frank Haw 604,600 
36 THE OSHAWORKER APRIL 1998 


—_—_—eoeeS. SS a 


Brotherhood 


by William Knight, 


Recording Secretary, GM Unit 


(6 HIS UNION WAS NOT BORN 
just because of the struggle for 
another dollar in the payable 
out. This Union was born out 
of the struggle against the in- 
human exploitation of the 

speed up in the automobile industry and 

other industries.” 

These words written above are some- 
thing that we as autoworkers can all relate 
to. But these words were not written last 
week, or last year. These are the words 
spoken in the 1960s by Walter Reuther. 
Walter Reuther was the founder of the 
UAW and its President. He was a man 
whose ideas of dignity and respect for his 
fellow man helped lead to our creation as 
one of the largest and most influential 
unions ever. The battles in the 30’s and 
40’s for a better way of life were forged 
because the workers of that day never 
gave up the fight for decency in the work- 
place. Through their sheer determination 
they forced corporations to respect their 
voice and ideas. Corporations could make 
a profit, but not at the expense of its 
workers. 

The workers of that time also believed 
in another idea, an idea that today has 
been somewhat diminished. It was and is 
the concept and belief of brotherhood. 


MAI, MAI - 


That’s Alotta Money! 


by Rick Cleveland, 


DRLC Delegate & Education Committee Member 
a ee eo 


N THE MAI (MULTILATERAL 

Agreement on Investment) there 

are a couple of areas that are very 

important and I'd like to get into 

them now. They are expropria- 
tion/compensation and Protection 
From Strife. 

Imagine that we need to nationalize 
our oil industry because of a shortage of 
Canadian oil resources. We would have 
to buy all of the industry, from land/ 
mineral rights, right on up to the gas 
pumps from all of the present investors. 


Our belief in our union and its benefits 

to us have always been there but anyone 
can be a union member simply by the 
payment of monthly dues. The resent- 
ment and anger that our members feel to- 
wards management in the plants today 
will not be resolved by simply calling our 
committeeperson. 

While it will always be an important 
tool for us, there is another important 
step that we can utilize even before the 
call goes out for our committeeperson. 
We must come together group by group, 
department by department and plant by 
plant. If one member has a problem in 
any area because of management then 
that problem must become ours. It was 
this kind of thinking that made brother- 
hood work for us. The act of brotherhood 
was never about money, but rather about 
common decency and dignity. 

In the plants today we see a manage- 
ment that has replaced common decency, 
trust and dignity for one goal: profit, prof- 
it at any cost. But the cost to us as au- 
toworkers is wearing us down. Bit by bit, 
day by day. We struggle with General Mo- 
tors’ concept for a better way. As we 
search for answers and guidance to what 
we face today, perhaps the answer is not 
in our future. Maybe we should look back 


This process must be accorded due 
process of law. Due process of law 
means that all the investors choose a ju- 
dicial authority or competent independ- 
ent authority, to decide what the fair 
market value of the investment is at the 
present time. This is regardless of any 
prior information leaks that may have 
occurred. Really! 

Compensation must be made with- 
out delay. It must be tangible and fully 
transferable. (They get to take it out of 
the country.) 
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in time, back into our vast history and see 
what those who have been there did. 
Maybe that’s where we will find the an- 
swers and ideas and a new vision of what 
we as brothers and sisters must do to pre- 
serve our dignity in the workplace. 

When Walter Reuther died in 1970 he 
was eulogized by an autoworker with 
these words. 

“Brother he said and he was his broth- 
er’s keeper. He kindled and knew the 
flame of dignity in men who long sup- 
pressed by bitter tyranny found freedom 
from fear and want in his brotherhood. 
“Brother he said, and you knew his blood 
coursed in your veins, that your wounds 
were his wounds, your tears his tears. 
And you came to know his tears were 
your tears, his wounds your wounds. 
Brotherhood. Brother he said, and in tak- 
ing his hand, you took the hand of your 
fellow man and you became a link in the 
never-ending chain that he forged. Broth- 
erhood. Brother he said, Brother he is.” 

We must continue to practise this idea 
of brother/sisterhood not only at work 
but at all times. And if we do this it will be 
an important first step in winning what 
we rightfully deserve. Dignity and Re- 
spect. we 
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We could do it but, MAI MAI that’s a- 
lotta money! 

The Protection from Strife clause is 
very interesting. It’s almost as if they ex- 
pect some sort of public outcry. 

If investments were to be damaged 
during a time of war, the Canadian 
people would be liable for the dam- 
ages. This also applies to civil disobe- 
dience (riots), revolution, insurrection 
or State of Emergency (i.e. Winnipeg 
flood, Quebec ice storm!). Imagine, if 

Continued on page thirty-eight 
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New Leadership, 
New Horizons and 


New Goals 


by Mark Cheseborough, 


Durham Region Labour Council Delegate 


ELL HERE IT IS AGAIN APRIL, 

spring time and the seeds 

some of us planted in the fall 

of last year are starting to ap- 

pear as evidence that spring is 
really here. We derive a real pleasure from 
seeing the shoots and early spring blooms 
as they open up and brighten our some- 
times dreary days. But hold on, there are 
other things out there that time given, 
should brighten up our day and hopefully 
our futures. We now have New Leaders in 
the Labour movements throughout On- 
tario, Durham Region and on the shop 
floor. 

On the provincial level, Wayne Samuel- 
son was elected as the new President of 
the Ontario Federation of Labour. Irene 
Harris as the Executive Vice President and 
Ethel LaValley as Secretary-Treasurer. To a 
lot of you these are just names but hope- 
fully in the long run you will come to see 
and hear these names in the Union Move- 
ment or more precisely from the OFL 
Movement. 

I recently received some facts from the 
OFL and I was really shocked but not re- 
ally surprised at some of the things that 
the ‘Harris Plan’ has in store for all of us 
across Ontario. Here are some continued 
and new abuses that you and I will be 
told that we have to have done to us for 
our benefit. Well let’s start at the top 
“Tax break for the Rich,” still there and as 
the year rolls on it still seems to be get- 
ting bigger, what with all the cut backs, 
layoffs and strikes going on out there in 
the industrial sector, major corporations 
are listing substantial and in some cases 
major profits for the last quarter of 1997 
and the first quarter of 1998. What have 
we gotten?? Layoff notices, more work 
through job rotation, more stress walking 
the picket line at this time of the year, 
some break for the working class. All we 
get from the bureaucrats is that there is 
reduced consumer demand for our prod- 
ucts and a huge unrest and insecurity 
among Ontario’s people. All I have to say 
is “If we are not working how can we 


buy and if every area as we know it, 
schools, hospitals, municipalities local 
and provincial, are cutting back because 
of Harris, no wonder we, Ontarions feel 
insecure and are uneasy about our fu- 
tures.” 

Did you know that by the end of 1997- 
98, close to $4 billion of the $5.5 billion 
of Harris’ spending cuts have already 
taken place, and the benefit to us, unem- 
ployment, user fees and higher taxes just 
to mention a few. I can do without these 
benefits, can’t you? Don't forget the 
“Megacity” issue either, the new off-load 
looks like this; 100 percent municipal — 
ferries, transit, municipal airports, police, 
fire, property assessment, public health, 
libraries, septic services, sewer and 
water, social housing, GO Transit and am- 
bulance; bottom line... an $800 million 
tax dump. 


Bill 104 — 
The Education Bill 

School boards will be reduced from 
129 to 72 (plus isolate boards). Trustees 
from 1,900 to 700 across Ontario and 
their salaries will be capped at $5,000. 
The bottom line here is another $1 billion 
has to be cut out of the education budget. 


we have to use buildings to house vic- 
tims of disaster, we also have to pay 
rent for the bloody buildings! Any 
renovation costs are also involved in 
this clause. That’s not to mention all 
the profit the investor “estimates” it 
lost. 

An angle a little closer to home: if 
we needed to retool Oshawa GM pro- 
duction facilities in time of war, by the 
MAI, the Canadian people would foot 
the bill for that retooling! 

This will be for the next 20 years, at 
least. 


Durbam Region 


MAI, MAI - That’s Alotta Money! 
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Labour 
Council 
EPORT 


No wonder some children don’t like 
school or are always complaining about 
the degree of learning they get. After all if 
it is not there who’s going to miss it? The 
future holds that answer after all, aren't 
our children our future? 

What is Harris doing for the environ- 
ment? Not much, 36 percent of the Min- 
istry of Environment’s budget cut, 752 
positions axed. Right now he can’t pro- 
tect it. Provincial funding to the Blue 
Box program is eliminated next year. 
Laws requiring mine owners to clean up 
behind them have been repealed. Re- 
strictions on the development of On- 
tario’s precious wetlands have been 
weakened and here’s a good one; all 
provincial funding for building and re- 
pairing walter and sewer treatment sys- 
tems have been eliminated, so much for 
clean water! 

Here are just a few things that the OFL 
will be addressing in the near future as 
well as these pending Bills 136, 84, 98, 
57, 105, 106 and 7. 

Remember there are people out there 
that do care about the future, so if you 
want a future for your family as well as 
yourself, give a hand and get involved in 
these very important issues. 


What can we do? 

1. Become MAI literate — call the 
Ministry of Foreign Affairs and In- 
ternational Development, get a 
kit. 

2. Join an Anti-MAI group—there are 
groups like this at every level of 
your interest. 

3. Write your local paper and MP. 
These people do not know what’s 
in the MAT. 

This is not just for our sake, but for 
our children’s future as well. Act 
now! 
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Coat Check Anyone? 


by Steve Bullock, 
Recording Secretary, Political Education Committee 
and Durham Regional Council Delegate 


-~ 


F GM HAS SAID EMPLOYEE ENTHUSIASM IS THEIR OB- 
jective, they are failing miserably. 

Employees come to work on the line like you and me and 
do a quality job day in and day out. GM in return sells their 
cars for a profit and we receive a paycheque, simple concept 


sourced in the sweeping departments, so we should be suspi- 
cious when we see these shenanigans taking place. Team con- 
cept, synchronous and continuous improvements all promote 
these activities with one goal in mind, and it isn't employee en- 
thusiasm, it’s eliminating our jobs. ¥# 


eh. Many employees are harassed because their jobs have 
too many repairs coming down the line. This is because of 
poor vendor parts, which by the way are outsourced. 

This is brought to the attention of management con- 
stantly, but lo and behold nothing is done. Who gets 
blamed 99 percent of the time, you guessed it you and I. 

During the past few weeks leading up to the GM Shop 
Committee elections and still happening now is the con- 
stant harassment of hourly employees for such ridiculous 
things as reading a newspaper and having the gall to put 
the call light on to go to the washroom. Recently there has 
been a concerted effort on management’s part to demoral- 
ize, demean and discourage workers from exercising their 
contractual rights in washroom reliefs, PAAs, and getting 
answers to the simplest of requests. 

One problem that management is diligently working on 
is to make sure that you don’t hang your coat at your bench 
or you will be disciplined. Guess all the layers of manage- 
ment we see every day would sooner do the job of police- 
men than to supervise the quality vehicles we are so en- 
thusiastic about building. 

I thought that GM would be concerned that employee 
enthusiasm is their number one concern, but I guess we 
were wrong. It’s prime concern seems to be that their new 
training involves policing the shop floor for lost coats that 
need to find their way to lockers. 

Supervisors are also seen rooting in garbage cans for 
gloves and other unknown tidbits, I guess the Japanese 
Team Concept promotes this type of behaviour. I wonder 
if the gloves in the garbage cans and the coats hanging at 
our benches are value-added or non-value added operations 
in management’s Synchronous handbooks? 

Next thing could be supervisors sweeping the floors, 
heck they are already sneaking in line repair, inspection 
and torque checks to their list of job assignments. All jok- 
ing aside we should be aware that supervisors were out- 


John Taylor 
644-4283 
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March 12, 1998 


THE OSHAWORKER 
1425 Phillip Murray Avenue 
Oshawa, Ontario L1iJ BL4 


Gentlemen/Mesdames: 


RE: GM Blitz 


Once per year during the month of April, the Canadian Cancer Society 


has solicited funds at various General Motors gates. This has usually taken place 
at the afternoon shift change on a Friday. This year, the Canadian Cancer 
Society's Blitz will be held on Friday, April 24, 1998, at both General Motors and 
Peregrine. 


We would like to thank the Auto Workers for their previous support. 
During the one day Glitz in 1996, the Canadian Cancer Society collected 
$6,525.39. Ouring the one day Blitz in 1997, the Canadian Cancer Society 
collected $4,667.83. 

We thank you for providing hope for the many cancer patients in the 
Durham Region. 


Yours truly, 


CANADIAN CANCER SOCIETY 


John R. Sproule 
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$pecial Deal for at employees 
Buying or Selling?! 


fp CHISHOLM 
REMIK® 


905-683-2992 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
LIA 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


ADDICTION CLINIC 


Methadone Treatment 


Treatment of: 
Prescription Narcotic Addiction 
Heroin Abuse 


Toronto 
(416) 654-6384 


Oshawa 
(905) 571-2255 


5) Jayne Atkinson 
Associate Broker 
905-344-1064 or 
905-373-2034 (24 Hour Pager) 


Beautiful Northumberland County 
Vacant Land - from $29,900” 
Executive Bungalow ~ 2 acres $287,000" 
| Hobby Farm — 30 acres $135,000" 
Newcastle Business Opportunity $675,000 
KEN HOCKIN REAL ESTATE LTD. 


Realtor 
Cobourg, Ontario 


Political 
Education 
Committee 
EPORT 


What Is The MAI? 


By Larry O’Connor, 
Political Education Committee Member 


HE MULTILATERAL AGREEMENT ON INVESTMENT (MAI) 

is another form of a Free Trade Agreement (or in Right 

Wing language “a trade liberalization deal”). Like you, as 

soon as I hear the words Free Trade; I start to worry. Cana- 

da hasn’t made any good trade deals since signing the Auto 
Pact. The Auto Pact worked because it took into account the size of 
the trading partners, (Canada and the United States), and placed tar- 
iffs to protect our domestic auto industry. (Even the tariff protec- 
tion is under threat now, so keep the postcards coming.) 

The MAI (Multilateral Agreement on Investment) is an arrange- 
ment that is strictly to allow greater access to investment in for- 
eign countries without restrictions that have been put in place by 
past and future elected governments. This agreement will allow 
Foreign Investors to trade within any signing country in spite of 
any Regulations/Legislation the government has created. This 
would include protection by a government for their own invest- 
ment community. As workers, this alone could have an impact on 
earnings of monies invested for our pension funds. 

Another concern affects many of us living in the rural communi- 
ties surrounding the Oshawa area. We know the farm sector is vital 
to our local economy adding nearly $200 million per year. Most of 
these farms are family owned/operated businesses. It is no small 
wonder that our government in the past wanted to protect the 
livelihood of this large segment of our community, Guess what? The 
MAI could allow foreign investors to come in and buy up local farms 
and place our valuable agricultural sector in the hands of a foreign 
investment corporation. Marketing Boards that have established a 
fair pricing and marketing policy; could be declared unfair to for- 
eign investors by the MAI and be disbanded. 

Many Canadians don’t know that the MAI negotiations are taking 
place right now and we have no say. During the last Federal election, 
only the New Democrats were raising the issue of the impact of the 
MAI. The Liberal Government in Ottawa wants to have an agreement 
signed before we have a public debate. This can’t be allowed. Obvi- 
ously I have touched only a couple of my concerns. What about 
health, education, our environmental policies and media ownership; 
aii these areas have much iegisiation thai has evoived io make Canz- 
da unique, but could be thrown away because of the MAI. 

Canada has a well-developed economy with much to lose, but 
the MAI does pose an even more serious threat to developing coun- 
tries. As educated trade unionists we have heard of the horror sto- 
ries of industrial wrong doing in the third world. We have a duty to 
speak out and demand a full and open debate on the MAF. If you still 
have questions, and I know I do; then that only reinforces my call 
for Public Debate before the Federal government signs any more 
Trade Agreements. Talks appear to be delayed until the fall and with 
more pressure put on the government, we can have a chance to ex- 
amine this agreement before any signing takes place. ¥ 
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FOR SALE 


Area rug, cream with embossed green de- 
sign, underpad included, 10 x 14 $160 firm, 
will deliver in Oshawa area. Call: 905-728- 
3813 


Air tight wood stove with blower pipes & ac- 
cessories, also 1 cord of wood asking $350. 
Call: 905-725-6675 


1350 sq ft raised bungalow on 1 acre lot 
near Pontypool, country kitchen, large deck, 
2 full baths, 3+1 bdrms, oil & wood furnace, 
2 car garage, asking $159,900. Call: 705- 
277-1003 

Upright grand piano for beginner or pro, Do- 
minion, fully restored, new keys, immacu- 
late condition, must be seen, asking $1000 
obo. Call: 905-885-7550 


Two 1977 340 Olympic snow machines, 1 
has no spark the other needs exhaust work, 
make an offer. Call: 705-786-3491 


Laundry CD replaces soap & softener, new 
$150 asking $115, 7 yr warranty. Call: 905- 
728-5199 


Scooter, 4-wheel, model XJS, candy apple 
red, grey seat with basket & safety flag, ask- 


ing $2500. Call: 905-433-5681 

Apache hardtop tent trailer, 1984, single 
owner, excellent condition, very clean, 
sleeps 6, gas furnace, toilet, 2 way fridge, 
awning, must be seen, asking $5500 obo. 
Call: 905-666-1532 


Surger Class DF6 industrial Juki 2000 
sewing machine, worth $1800 will sell for 
$650, like new. Call: 905-655-8079 


Reduced, excellent waterfront acreage 
property with #40 ft on Bonnechere River 
near Barry's Bay, 11.34 acres, asking 
$35,500. Call: 905-728-7876 


1986 Yamaha Y2250, less than 50 hrs 
since rebuilt, spare parts, asking $1000 
firm, Call: 705-786-3174 


New bikers helmet with slide down shield 
$85. Call: 905-432-1032 


Blue Knight 12lb bowling ball, new condi- 


tion, asking $70, Call: 905-432-1032 
1986 GMC full size van, 305, 4 spd stan- 
dard, 310,000 kms, seats 8, good work van, 


asking $1250 obo, Call: 905-786-2352 
1997 Pontiac Grand AM, V6, automatic, 
CDicassette, air, 39,000 km, highway driv- 
en, 4 drs, green, asking $16,500 or lease for 
$303.49 monthly, Hastings area. Call: 705- 
696-1680 


Dining room colonial pine triple hutch, 6 
chairs $1200, black lacquer 3 piece wall unit 
$700, coyote jacket size 10 $800. Call: 905- 
433-0799 
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New XL-15 purification systems cost $900 
will sell for $500. Call: 905-579-0278 


Stove, GE self-cleaning 30” almond, A1 
shape, auto timer, asking $150 obo. Call: 
905-723-1707 


1935 Chevy Sedan Street Rod, all steel, 
350 auto, street show bracket, etc. $20,000 
obo. Call: 905-434-7155 


Hitachi 18” satellite dish, warranty runs until 
2001 asking $550 obo, McClary built-in 
dishwasher, never used asking $400 obo. 
Call: 905-571-4800 


1986 Chevette, certified, automatic. Call: 
905-432-1018 


17 1/2’ cabin trailer, very good condition, 
sleeps 4, 3-way hook up, very light to tow, 
asking $3200 obo. Call: 905-723-5562 


1995 Pontiac Grand AM, 4 dr, V6 cylinder, 
loaded, red, km’s highway driven, excellent 
condition, asking $12,700, new front 
brakes. Gall: 905-728-6773 


Sony Trinitron 27” TV, features include 
Stereo sound, picture in picture, stand in- 


cluded, asking $450. Call: 905-433-0393 


Wedding dress, Alfred Angelo size 7, gor- 
geous train, 6 mnths old, cleaned & boxed, 
paid $1500 will sell for $750 obo. Cail: 905- 
377-8359 


Kerosene heater $125, trailer hitch for 1/2 
ton $150. Call: 905-432-1018 


14” king type band saw, excellent condition 
$375 also one 2 1/4” heavy duty trailer pipe 
axle, electric brakes, springs, $175. Call: 
905-579-5979 


Chevy pick-up with camper $3500, Bronica 
camera $3000, bright spacious home, large 
garage, 5 appliances, central Oshawa, pri- 
vate sale $125,000. Call: 905-725-9114 


§ hp Mercury internal tank & external tank 
outboard motor stand for servicing, asking 
$900. Call: 905-723-7574 


OSHAWORKER 
Deadline 


is Friday, 
April 17th 
at 4:00 p.m. 


1990 17 hp 4 wheel drive diese! hydrostatic 
Kubota tractor, 500 hrs, comes with 4' 
mower, 4’ snow blower, winter cab & culti- 
vator, asking $7500 obo, like new. Call: 
905-377-8802 


Ceramica “made in Italy” flaviker, 8 boxes, 
32 pcs in each box, cm 20 x 20 or 8” x 8" 
prize. Call: 905-723-3002 


Solid oak antique armoire, double mirrored 
doors, 6 ftH x 3 ft W, needs refinishing, ask- 


ing $350 obo, Call: 905-372-5193 


Like new Craftmatic single bed, adjustable 
head & foot, positions with vibrator, asking 
$750. Call: 905-723-3938 


Original GM ring, 2 diamonds, one of the 
very first rings given out by GM, good con- 
dition. Call: 613-478-3428 
1978 Trans Am, no winters, low miles, 
$4500. Call: 705-328-2908 


Hobbie coins & stamps, buy & sell. Call: 
905-579-0835 


Apartment size stove, fridge & stove, asking 
$75 each or $200 for all, 4 Michelin tires, 
brand new $400 includes installation. Call: 
905-728-5583 

Antique piano, fair condition, asking $500. 
Call: 905-579-3569 

16 ft aluminum boat with 25 hp outboard & 
trailer, 2 bench mounted swivel seats, re- 
movable floor boards with bilge pump, fitted 
canvas cover. Call: 905-723-6279 


1980 Honda 500 cc cruiser, liquid air 
cooled, leg louvers, chrome bars, wind- 
shield, radio, pius black feather jacket. Call: 
705-454-2993 


1985 Acadian, needs some repair, “runs” 
asking $500. Call: 905-725-0356 


Cockapoo puppy, female, gold color, good 
with children, non-shedding, non-allergenic, 
ready April, poodle puppies born soon. Call: 
905-263-2967 


Claw foot bathtub $900 abo, remote control 
crane $100 obo, 1 large play pen $40, Fish- 


er Price high chair $40, Call: 905-576-4526 
1974 Thundercraft boat, 65 hp Mercury, ski 
bar, 2 biscuit trailer, 2 tanks, 2 electric mo- 
tors $2900, 1989 Corsica, 4 dr $1800 as is. 
Call: 705-696-1522 


1971 Honda 450, 2 cycle motorcycle, over- 
head cam, was running 10 yrs ago, asking 
$150 firm. Call: 905-404-8499 

Bikes like new $20 - $35. Call: 905-987- 
4846 

1996 Yamaha Virago 750 ce, only 7400 km, 
black & red, comes with engine guard, foot 
pegs & windshield, asking $5900 certified. 
Call: 905-697-0370 
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Washer & dryer $345, gold stove $225, 
cherrywood coffee table $75, brand new 
bathroom sink 8” centers $10. Call: 905- 
728-9203 


Turks Caicos Island British West Indies, 
twin beds walnut finish, spreads, sheets & 
mats $500, Meggar 500 VDC, OHM/MOHM 
crank $75, relays 110 volt w/base new $20 
ea. Call: 905-725-8675 


1970 Airstream, 29 ft, sell for $4000 no best 
offers. Call: 905-721-3968 (Pager #) 


1992 Dutchman trailer 36’, tipout, 2 bdrms, 
a/c, awning, microwave, 8’ x 30° p/t deck, 
shed, excellent condition, on site, Stirling 
area, asking $16,900. Call: 905-571-3746 


Washer & dryer $175 ea, sofa & chair, cof- 
fee & end tables & lamps $595, fireplace ac- 
cessories $20, portable humidifier $50, 
Coleman lantern $20, western paperbacks 
50¢ ea or 3 for $1. Call: 905-728-0883 


1989 Golden Falcon 35’, 1 bdrm, 2 tipouts, 
20' x 10’ florida-room, fridge, stove, f/a fur- 
nace, tool shed, 2 decks, Pigeon Lake, fam- 
ily park, asking $17,500 obo. Call: 905-263- 
9971 


6 ft patio door, white vinyl $100. Call: 705- 
696-2239 


1992 Mercury 50 hp PT&T, very low hrs, 
fiberglass 15 ft boat, new sleeper seats, 
1991 Shorelander trailer, 10” tires, asking 
$3500. Call: 705-328-3342 


Fender Lead 2 electric guitar with case, ex- 
cellent condition, Fender Sidekick 65 amp, 
excellent condition, sell both for $500. Call: 
905-579-9535 


12 ft aluminum boat with trailer, 9.5 hp Evin- 
rude, oars, jacket $1200, Campbell air com- 
pressor 1 hp motor, 7.5 gallons, 50 ft hose 
$200. Call: 905-728-9528 


40 acres, Century 3 bdrm farmhouse, 10 
min from Oshawa, 30 acres workable 
garages, asking $223,900. Call: 905-655- 
4083 


Men's GM ting (old style) set with 3 dia- 
monds, excellent condition, best offer. Call: 
905-728-3967 or 725-5915 


12 custom made venetian almond window 
blinds, 22 1/2” x 63” ea, 1 yr old $400 obo, 
patio door set, almond blinds 25 1/2 “ x 68" 
$100 obo. Call: 705-357-3149 
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Computer VGA monitor, 50 floppy disks 
some with games, asking $250 obo. Call: 
905-434-2351 


Precious Moments figurines, Retired fig- 
urines as well as Members Only figurines, 
boxes for all. Call: 905-623-9156 


1993 Sierra 35 ft, 2 bdrm, double wide slide- 
out, air, microwave, 4 pc bath, stereo, color 
head tower, awning, deck, shed, patio 


doors, asking $16,900. Call: 905-723-3144 


Waterfront lot on Burnt River accessible to 
Trent Waterway system, 10 minutes from 
Fenelon Falls. Call: 416-759-1808 


Cedar strip boat in good condition asking 
$600 obo, antique player piano (it works) 
$1000 obo. Call: 905-576-5186 


Chevette 1.6L engine & auto transmission, 
87,000 km, engine needs camshaft, asking 
$150. Call: 905-723-0738 


Barbecue, standard outside door 32 x 80, 
bbq tool sets, garbage shed 4 x 2, all in 


good condition. Call: 905-723-7468 


Cobra golf clubs, men’s right hand, 1,3,5,& 
7 metal woods, 3 through sand wedge 
irons, will sell woods separately. Call: 905- 
728-5688 


Baby stroller, mother of the bride dresses, 
coffee maker, flannelette diapers, viclin, 
guitar, golden sheers 120 x 8 ft, milk bottles, 
new baby stuffed toys. Call: 905-728-2601 


King size waterbed frame, 6 drawers, no 
mattress $100 obo, Celebrity water cooler, 
cold water only $100 obo. Call: 905-725- 
4534 


Time share Daytona Beach, Florida 2nd 
week of November, 6 channel Traynor 
mixer with 2 Shure speakers $400, 120 
base accordion $250, violin with case $100, 
1966 Impala. Call: 905-983-9204 


House trailer, 1989 14’ Sunline, loaded ex- 
cept air, excellent condition $5500 obo. 
Call: 905-852-7208 


1986 Jimmy, 350 motor, 350 trans, 9” lift, 35 
mudders, loaded, USA truck $6000. Call: 
905-579-0963 


1996 Cutlass Supreme, 35,000 hwy kms, 
white ext, blue interior, custom interior & ex- 
terior, loaded, bucket seats, 4 dr, garaged 
since new, spotless, 16” aluminum wheels, 
New car warranty, asking $18,500. Call: 
705-786-3326 


1984 Olds Cutlass, 2 dr, good running 
order, asking $500, 1993 Polaris Indy, mint 
shape, low miles, asking $3500. Call: 905- 
728-1948 


1970 Chevelle, complete restoration, 383 
stroker motor, 400 trany, shift kit, 5,000 
miles on complete car , spent over 
$20,000, appraised $22,000 asking 
$13,000, must be seen. Call: 905-576-4384 


1995 GMC SLX van, 78,000 km, blue, 
loaded, 4-3 engine, running boards, 1 
owner, excellent shape, new brakes & muf- 
fler. Call: 905-885-8967 


365 hp 383 Stroker Chevy, TRW pistons, 
1.94 intake, 1.6" exhaust valves, perform- 
ance cams, edelbrock intake, asking $1200 
obo for this motor. Call: 705-324-6589 
In-line Bauer hockey skates, size 9 EE, 
mint, mint, mint, over $300 new asking $200 
firm, top-o-line H-9's. Call: 705-328-3599 


- NEW - USED - CONSIGNMENT 
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- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
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Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter as from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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1989 Cavalier, 2 dr, good condition, runs 
great, 15’ above ground pool, excellent con- 
dition. Call: 905-728-7628 


1985 BMW K100 RT motorcycle, new low- 
ered suspension, new battery, new tires, 
90,000 km, $5,000 obo. Call: 905-725- 
1080 atier 8 pm 


Glendette trailer 33’, sunroom porch, TV 
aerial, rotor, 8 x 10 shed, many extras, 
Marmora KOA $15,000 obo. Call: 705-374- 
4361 


1976 Prowler 23° with 8 x 16 add-a-room, 
insulated shed with beer fridge, 4 pc bath, 
sleeps 8, located Marmora KOA, asking 
$4600. Call: 705-374-4361 


1979 Monte Carlo 3.8 litre, V6, auto, driven 
to work daily, runs well, $600 as is. Call: 
705-277-2428 


1988 3/4 ton GMC 4 x 4 ext cab, auto, 
heavy duty, sold as is, motor in good shape, 
body in fair shape, asking $5000. Call: 905- 
721-2684 


Rabbit cage $40, raised off ground, 2 com- 
partments slide out cleaning tray, hinged 
roof, electric typewriter (Sears) $75. Call: 
905-263-4324 


One tunnel cover for 95 Sonoma or S10, 
cost $300, like new, best offer, want cap for 
same. Cail: 905-728-7190 


19 ft Sea-Ray boat, trailer, motor, 135 Mer- 
cury, excellent condition, 1996 riding lawn- 
mower, 16 hp, twin Briggs & Stratton $1500 
obo. Call: 905-623-2484 


Above ground poo!, 19 ft with cover roller 
with solar blanket plus cleaning acces- 
sories, 6 yrs old, asking $700 obo. Call: 
905-579-9167 
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1972 Matilda 29’, 9.9 Evinrude with trailer, 
fully loaded. Call: 905-668-4357 


2” ball torsion sway bar, attachment kit for 
house trailer $250, Call: 905-723-2072 


Lazy-Boy recliner, new. Call: 905-579-5293 


Beautiful schwedler maples, various sizes, 
$1.50 per ft, birches, clumps of 2 or 3, fruit 
trees, lilacs & junipers. Call: 905-728-2098 


Scottish Terrier pup, bright & energetic, 
born Dec 28/97. Call: 905-721-8117 


Peg Perego twin stroller asking $250. Call: 
905-433-3795 or 728-3949 


Computer unit, antique bed, slide projec- 
tor/screen, solid wood door, Kirby vacuum, 
3 drawer dresser, floor stand, 48” long wick- 
er arch stand, much more. Call: 905-725- 
1668 


Power wheelchair (Action power 9000 
storm series), 3 mnths old, speed 3.8 mph, 
automatic battery charger, cost $4500 ask- 
ing $2000. Call: 905-723-6803 

Nostalgic oak curio cabinet $485 obo, black 
TV & VCR stand $65, solid oak coffee end 


table & magazine stand $480. Call: 905- 
983-8120 


Perego stroller, jolly jumper & all kinds of 
beautiful girls clothes age 1 to 10. Call: 905- 
576-5186 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


S OF YOUR G.M. VEHICLE 


Oshawa 


MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


E| Goodwrench 
Service “Zs 


THE OSHAWORKER 


APRIL 1998 


Three 1987 Cavaliers, 2 dr, 4 dr wagon, 
1981 Regal, 1987 LXL pace car, rent to own 
financing free, many more. Call: 905-718- 
9896 


1952 Chevy Deluxe Sedan $1200 obo, 30- 
30 Winchester rifles in original cartons, 
banjo 5-stving Gibson Mastertone RB 800 
style. Call: 905-723-3832 


House, 3 kitchens, 3 bathrooms, large loft 
wisink, currently used as a single family 
dwelling, asking $125,900. Call: 905-721- 
2072 


Bouvier puppies, loyal family pet, majestic 
black champion blood lines, CKC regis- 
tered. Call: 905-953-4313 


Bar fridge, white $100, stove 24” green 
$100. Call: 905-723-8597 
Super single waterbed with pine bookcase 


headboard needs bladder asking $75 also 
Texas Instruments Graphics calculator with 


book asking $60. Call: 905-623-7632 


534 Mary Street 


Apartments 
534 Mary Street 


Whitby 


905-666-2450 


Taunton Terrace 


Townhouses 


100 Taunton Rd. East 


Oshawa 
905-436-3346 
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Small 2 bdrm modular home in Thistle Val- 
ley Park, Bowmanville $39,900 includes 5 
appliances, contents, fees $265 inclusive. 
Call: 905-576-7540 


1994 Plymouth Acclaim, 4 dr, aqua color, 3.0, 
V6, 4 spd automatic, air, 21,000 km, many 
extras, 1 owner car, excellent shape, balance 
of warranty $10,695, Call: 905-571-2027 
Deluxe Baycastle Park model 46 x 12 with 
Floridaroom & screened in sunroom with 
large wooden shed, asking $51,900. Call: 
905-352-1149 

Wedding gown size 8, off the shoulder, 
head piece, dry cleaned, asking $300 obo. 
Call: 905-728-3273 

Moving sale, smal] & large items. Call: 905- 
433-0690 

1995 Mallard trailer, 30 ft, sleeps 8, deck, 
shed, awning, Lake St. Peter north of Ban- 
croH, asking $13,000. Call: 905-697-0770 
1980 Thundereraft 15 1/2 ft, 85 hp Johnson, 
asking $3500 obo, runs good. Call: 905- 
404-8258 


REALSTAR 
MANAGEMENT 


Northumberland Place 


Apartments 
155 Toronto Road 
Port Hope 
905-885-8294 
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1987 ski-doo Safari 377E electric start, 
handwarmers, cover, new track, 3500 kms, 


great condition $1600. Call: 905-436-6166 


Antique lamps, table lamps, floor lamp, 
easy chair cushioned & fabric upholstered 
in excellent condition, long white sheer cur- 
tains 100” x 90”. Call: 905-728-2764 


1994 Phazer 11, 480 cc, excellent condi- 
tion, just like new, studded track, carbides, 
back rest, asking $3500 obo, must be seen. 
Call: 905-623-2320 


Late model stock car, winning Peter- 
borough speedway car, tumkey new en- 
gine, will sell complete or less engine, some 
spare parts, price negotiable, Call: 905-579- 
0071 


DB201A tram radio, 40 channel, all tube base 
model, best offer. Call: 905-725-6431 


Minnkota 65T trolling motor, 36 Ibs thrust 12 
volt, 5 forward & 3 reverse speeds, weed- 
less wedge prop composite shaft, asking 
$150 used 5 times. Call: 905-725-3212 


Regency Place 


Seniors Apartments 
15 Regency Crescent 


Whitby 


905-430-7397 


Carriage Hill 


Townhouses 

122 Colborne St. East 
Oshawa 

905-434-3972 
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Electric guitar, only 6 mnths old, excellent 
condition, asking $275. Call: 905-579-7314 
after 4 pm 


1989 140 hp Thundercraft bow sider, ski- 
locker, anvin/cass, 2 props, one SS, 1 ski, 
2 batteries, full gauges, comes wilh trailer, 


asking $7900 obo. Call: 905-666-2192 
Minolta camera 100-300mm, zoom lens, 
motor drive, all for $400, Amiga 500 com- 
puter with many excellent games, collectors 
dolls. Call: 905-723-2932 


1994 Mastercraft 12 hp 38” cut lawn tractor 
used 12 times, stored indoors $1000 firm, 
small table saw includes stand $80, bass 
amp $350. Call: 905-579-6549 after 5 pm 


1986 Tempest 16 ft bowrider, 70 hp o/b, 
trailer, 2 tops (1 new), 3 props, ski bar, very 
clean, asking $4500 obo. Call: 905-885- 
7819 


Crib & matching dresser, excellent condi- 
tion mattress incl, paid $429 asking $175. 
Call: 705-277-2171 


1986 28' trailer, 8 x 16’ Florida room, shed 
& golf cart included on Buckhorn lake 
$17,000 obo. Call: 905-576-6878 after 6 pm 


Inground pool removed, all parts for sale. 
Call: 905-728-2052 


15 ft Edson Voyageur bowrider, 90 John- 
son, custom top, trailer, many extras $6000 
obo. Cail: 905-579-8574 


Case tractor model “S”, good rubber & 
sheet metal, tuned up, runs well $1250. 
Call: 705-357-3968 


Kenmore fridge & stove, only 9 yrs old, like 
new $650. Call: 905-432-7396 


Baby sets, fancy knitted, all colors $15 ea, 
basement vertical blinds, beige 40” w x 29” 


long $35 for the pair, Call: 905-725-9390 
1996 19 ft Bonair trailer, completely self 
contained, sleeps 5, will sell with all hitching 
equipment $10,000. Call: 705-953-9008 


Snowmobile, 1988 Yamaha Excel 111, ex- 
cellent condition, original owner, has speed 
tach trip, 6000 km, Universal backrest, lug- 
gage rack, canvas cover, grip warmers, 
electric start $1600 firm, extras. Call: 905- 
623-0755 


1990 Pontiac Tempest, a/c, auto, excellent 
condition, certified, 85,000 kms, asking 
$5200. Call: 905-579-2190 


Homelite chain saw, ladies golf clubs, bag & 
cart, electric heater, toaster oven, 12 ft can- 
vas awning, 10 pin bowling ball bag. Call: 
905-985-8146 


24” Moffat almond stove, excellent condi- 
tion $150 obo. Call: 905-725-7449 


12 ft aluminum boat with trailer $725, Call: 
905-983-9892 


14 ft deep wide Smoker Craft 30 hp John- 
ston trailer 1995 $5000, Italian made double 
barrel shotgun $400 firm, woodstove Iron- 
smith $100. Call: 905-985-0235 


Sewing machine, brand new bought for 
$620 will sell for $350 firm, Pfaff Hobby 
4260. Call: 905-427-0705 


Singer industrial sewing machine, mounted 
on a 4 ft table, comes with light & extra 
parts, working $400. Call: 905-436-1601 


Zenith color TV swivel $190, remote control, 
Goodyear Eagle tire on rim 225-70 Ris 
$125, Pioneer cd/am/fm/tuner, detach face, 
ht power $225. Call: 905-725-1409 
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Reloading supplies, brass, dies, moulds, 
bullets, 20 gauge Browning Citori $925, 222 
Remington 700 BDL scope $525, mod 94 
Winchester Pre 64 $375, FAC, freezer. Call: 
905-723-1340 


1983 Honda Magna V65 $1500 obo, 1972 
Chevelle SS $9000 firm as is, needs motor 
work. Call: 905-721-2653 


Four piece oak wail units, rattan coffee table 
& nesting tables, oak desk & chair, 89 pcs 
table charm dishes, brass dining fixture. 
Call: 905-579-5798 


Kids 12 volt electric 4 wheel ATV bike used 2 
summers, excellent condition $300 firm also 
cockatiel & cage $50. Call: 905-571-4678 


1957 Pontiac 4 dr 2 tone green, rebuilt 305, 
4 barrel, 3 spd standard $3200 firm as is. 
Call: 905-885-8842 


Fisher Price booster seat in good condition, 
removable cover for washing, fits infants 40 
to 60 Ibs $25. Call: 905-432-1773 


1994 Starcraft, 1021, tent, trailer, sleeps 6, 
awning, battery & converter, 2 new tires, 
infout stove, asking $4550 obo. Call: 905- 
786-2352 


20 ft fishing boat, 165 hp/10 cuddy & por- 
fapot, 4 downriggers, fishing gear, Way- 
pointer Tandem trailer fishfinder $9500 obo. 
Call: 905-623-5472 


Kodak photo scanner $100, Pioneer laser- 
disk combi player $200, Disney animated 
classics on laser $25 each, WINS5B OSR2 
$100. Call: 905-433-0393 


Four bleached oak Queen Anne chairs, 2 
with arms, Mennonite furniture rose seats 
paid $1200+ best minimum offer as new. 
Call: 905-668-1969 


First Communion dress size 7, white with 
lace & hooped skin, new was $180 asking 
$75, just like new, Call: 905-668-5084 


Lazy-boy mint condition $300 obo, tent trail- 
er, sleeps 8 with front tent, 100% water- 
proof, many extra's, excellent condition, 
asking $1595 obo. Call: 905-623-6464 


1994 1100 cc Virago crash-bars, saddle 
bags, tool bag, cobra pipes, new fires, bat- 
tery, 15000 kms, mint $6800, 1984 Honda 
750 cc Night Hawk, stored from 1985 - 1997 
$3000. Call: 905-434-7110 


Bandsaw, 12” woodworking with motor 
$100. Call: 905-985-1148 


Indiana slab, fire bricks, bear bait honey. 
Call: 905-579-1622 


Cocktail set, chromed mixer, tray & 
stemware glasses, platinum finished glass- 
es total of 43 pieces, crystal wine glasses, 
dessert glasses. Call: 905-728-2764 


Toy poodle puppies purebred, no papers, 
ready first week of May, non allergenic, non 
shedding $350. Call: 905-723-0464 


Solid oak dining suite, early 1900's, Queen 
Anne style, refinished & new upholstery on 
chairs also walnut buffet. Call: 905-721- 
0998 


Matilda 23° sailboat, 9.9 mercury, 3 sails, 
autohelm, depth sounder, loran, bbg, am/fm 
radio, enclosed head, 6 headroom, large 
galley, sleeps 5. Call: 905-576-9689 


1987 Nova from Manitoba $2500, 88 Clds 
Calais $900, 84 Chrysler New Yorker $500, 
12" aluminum boat $400, Massey Ferguson 
2085 tractor $2200. Call: 905-985-7720 


Owner 


Licensed Ontician 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411« 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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1986 Trans AM 305 4BBL/Ho, 77,000 kms, 
not driven in 2 yrs, needs minor work to fin- 
ish, asking $2800 obo. Call: 905-576-0196 
CCM mountain bike 1 yr old, Free Spirit 
mountain bike 2 yrs old, supercycle bike 2 


yrs old, CCM mountain bike 2 yrs old. Call: 
905-728-6740 


Electric stove $225, washer & dryer $245, 
kitchen table & chairs green in color, chrome 
$24, excellent condition. Call; 905-728-9203 


1993 GMC 1/2 ton 4 x 4, blue & silver, 140,000 
km, air, posi, 1 owner, asking $12,500 certified. 
Call: 905-986-0123 


Trisha Romance framed artist, proof print 
“Home for the Summer” $500, “Winter Gar- 
den” $700 (Edition size 450). Call: 905-728- 
1528 


Peckapoo puppy, female, 9 weeks old, 
brand new guitar, children’s golf club sets, 
Sega Genesis with 11 games, exercise 
bike. Call: 905-579-1612 


Boat motor Chrysler 9.9 hp, great motor 
$450, antique china cabinet, 6 ft high 4 ft 
wide $600, curved bar for cottage $75 obo 
for all items, Call: 905-623-6103 


Girls white canopy bed, canopy cover, bed- 
spread & curtains, matching 4 drawer 
dresser $300. Call: 905-623-6103 


Celebrity CL & AMC Concord, 4 wd, both 
1982 cars, very good body, great fixer up- 
pers $200 each. Call: 905-372-9506 


1992 Astro bass boat, 20 ft, 200 hp Mariner, 
motor guide, electric motor, 2 depth finders, 
3 batteries, fully loaded, asking $16,500. 
Call: 905-885-9139 
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6 ft vanity top, 2 sinks & taps $50, men’s 
Raleigh touring bike $100, sturdy furnished 
doll house (new) $100. Call: 905-576-6480 


Tommy Armour 845 irons $325, MacGregor 
MX irons $175, ladies Penfold full set $200, 
Taylor made driver $ 3 wood $100 each. 
Call: 905-579-4996 


Victorian wedding gown size 11, cream tap- 
estry $600, Lakewood airtight insert with 
blower $250, Call: 905-430-8732 


Compound bow nearly new, stabilizer, si- 
lencers, quiver, pin-sight, camouflage, cov- 
ers, XX75, 2216 arrows, field points, broad 
heads, bow bag & extras. Call: 905-263-2989 


32 ft wooden extension ladder, very good con- 
dition, heavy duty $75. Call: 905-263-2989 


1995 34 ft travel trailer, Prowler, tip-out, 2 
bdrm, sleeps 8, screen porch, deck, 2 sheds, 
Goreski Park, Port Perry, excellent condition, 
asking $19,900. Call: 905-428-9007 


Kenmore dryer, heavy duty, excellent con- 
dition, asking $125. Call: 905-579-2564 


Family snowmobile package, 1991 & 1994 
Formulas XTCE/ST, 1994 Northtrail trailer, 
excellent condition, all the goodies, post sea- 
son special asking $7500. Call: 905-263-8691 
Truck caps for fullsize pickups, 1 fibreglass 
with sliding windows $150, 7 aluminum box- 
top $50, kitchen cabinets. Call: 905-786-2266 


BOWMANVILLE 


HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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1987 Cadorette bowrider, 17 ft, 3.0 litre 1/0, 
E-Z load trailer, very good condition, low 
hrs, asking $6500, great deal, great boat. 
Call: 905-987-5438 


Two Fisher Price child car seats $65 each. 
Call: 905-723-2346 


Woodstove pipes & accessories, 1 cord of 


wood, asking $350 obo. Call: 905-725-6675 


197 Yamaha XS750 full fairing saddle 
bags, king, queen seat, am/fmvcass, 52,000 
km, A1 condition, asking $1000 certified, 
Call: 705-924-2237 


$99,900 semi-detached, 364 Kinmount 
Cres, South Oshawa, walk to A.C. & public 
schools, community center, pool, park. Call: 
905-404-2872 


Sandbags 2 & frame, ideal for in truck, win- 
ter driven, plastic heavy duty $15. Call: 905- 
728-5199 


2 bdrm year round 12 x 40 Park Model, add 
on 10 x 13, covered deck, 8' dish, immedi- 
ate possession. Call: 705-793-2218 


Chest containing stainless steel flatware 
service for 8, total of 60, almost new $150, 
2 Royal Doulton figurines, pair matching 
Chinese white lions. Call: 905-725-6391 


48” vanity, counter top & sink white with oak 
pulls $200, weight bench, 285 Ibs weights & 
bars $150 obo. Call: 905-373-1649 after 5 
PNM es 
1966 Chev short box 350 auto $2400, 1969 
Pontiac Beaumount 307, V8, auto, rebuilt, 


c-roof, asking $11500. Call: 905-579-1202 


Two ext cab 1/2 ton truck caps, white fiber- 
glass-smoked windows $400 firm, alu- 
minum cab high, silver smoked windows 
$300 obo, both like new. Call: 705-432- 
2595 


1984 Pontiac Parisienne, ps/pb, auto 305 


motor, rebuilt transmission, good condition 
$1750 as is or $2000 certified. Call: 905- 
725-3348 


Student desk, lots of shelf space $70, 12 lb 
bowling ball (Blue Knight) new condition 
$65. Call: 905-432-1032 


Racecar bed $100, pellet stove & pipes 
$1200, 22 ft deckboat & trailer, 90 hp 
$14,000, 4 32" prehung doors $120. Call: 
905-697-1474 


1971 Lionel hardtop tent trailer, good shape 
$800, windsurfer freestyle, includes jacket 
$200, Cannon 70-210 zoom lens $125. 
Call: 905-623-9101 


Hand planes sanders, hand saws, hole 
saws, taps, hand drills 3/8 - 1/2, hacksaw, 
clamps, buttons, needles, supplies. Call: 
905-725-2637 


Golf clubs Ram Accubars, right hand, 3-9 
irons, 1,3,5,7 woods, cart, bag, stand, 1 doz 
golf balls, new grips, head covers, Ai con- 
dition $300. Call: 905-683-6385 


Precious Moments & Cherished Teddy fig- 
urines, many are hard to find. Call: 905-723- 
7229 


Terri-poo puppies, carefully bred for health 


& temperament, several colors available, 
home raised with kids, ready April 18th 
$300. Call: 705-953-9095 


GM EMPLOYEES 
THEIR FAMILIES 


Special 
GM Employee Discounts 


725-6501 
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Golden Retriever puppies, purebred, ready 
May 5th, parents on site, dewormed & first 
shots included, asking $350. Call: 905-623- 
8724 


Brown screen door 34 x 82, good condition. 
Call: 905-725-6488 


Cedar lumber, all sizes, posts, rails, plained 
or rough. Cail: 905-349-2394 


4 Chevy 5 bolt aluminum rims with rubber 
caps & chrome nuts $250, 1982 16’ alu- 
minum Princecraft with 20 Evinrude & trail- 
er $2200. Call: 905-983-9657 


Two Rolling Stones tickets, 7th row $650, 
1979 Chevy 4 x 4 monster truck, new motor 
& tranny, must see $9500, 1984 Enticer 340 
$1200. Call: 905-983-9657 


McLaughlin buggy, good condition on rub- 
ber. Call: 905-725-1097 


Two 1990 Polaris Indy 500’s, original own- 
ers, less than 4000 miles, good condition, 


asking $2500 each. Call: 705-374-5016 


Box trailer, 4 x 8 plus spare, First Com- 
munion dress, Gitan Gypsy house trailer, 16 
fi, fully equipped, 3 tires 175-80-R13 new. 
Call: 905-725-8343. 


Jacuzzi bathtub with corner seat, 6 jets, 
spartan pump, brand new, grey in color, 


asking $700. Call: 905-435-8197 


1990 Starcraft Starstream hardtop trailer 
with 3 way fridge, in/out stove, sink, awning, 
water & electric hookups, sleeps 6, very fine 
condition, asking $4990. Call: 905-728- 
9100 
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Old radios, telephones, records 78-45-33's, 
electronic equipment, pinballs, mantel 
clock, airtight woodstove, glass doors, fan 
cultivator, bike, cats needles & neutered, 
free. Call: 905-725-8117 


14 ft Springbok aluminum boat, 9.9 Evin- 
rude motor, 2 yrs old, easy loader trailer, 
truck cap full size, older model. Call: 705- 
277-1334 


Field run stewart oats $9 for 40 kg bag. Call: 
905-655-4196 


Dehumidifier, electric stove. Call: 905-725- 
1937 


15' Thundercraft boat & trailer, top on boat, 
2 yrs old, 70 Mercury 1981 motor, skis & 
concave slalom ski $3500. Call: 905-728- 
5632 


1986 RM 725, new electrics, CDI box & bot- 
tom coil, in excellent condition, asking 
$1650 obo, 1974 Elan twin $500 obo. Call: 
705-324-3266 


Hobby farm, 2 acres, 2 bay garage, 4 
bdrms, 3 stall barn, open concept, tack 
room, water, hydro, asking $134,000, 1975 
300 John Deere snowmobile $400. Call: 
905-342-5305 


1962 Pontiac, 4 dr, 6 cyl, auto, for parts (or) 
$750, 1985 Chevy 1/2 ton, 350 auto $2300 
as is, good condition. Call: 905-263-2919 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


e 
Durham Medical 
The Caring Professionals 
9? Simeoe St. N., Oshawa, Ontario, LIG 482 


728-1112 
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Excellent Kenmore washer & dryer, 2 yrs 
old, loaded $800, 2 seater bamboo kitchen 


set, glass top $125. Call: 905-725-5445 
Umpire face mask & brush clean $20. Call: 
905-725-8486 


14 year trailer park membership, Crystal 
Beach Resort, Madoc, giveaway just for 
splitting starter fee. Call: 905-728-3393 


1995 Birel racing cart, K1 Honda racing 
motor, spares, excellent starter package 
$2000, older Tomeat beginners cart, Honda 


racing motor $900. Call: 905-623-6005 


12’ aluminum boat, 5 hp, Gale outboard & 
trailer, gas tank, paddle, carpeted floor, rear 
swivel seat, anchor, great shape, $1200 
takes it away. Call: 905-655-4239 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Bell Mobility Bell Mobility Bell Mobility Bell Mobility 


Little Tykes activity gym, a jungle gym with 
attached slide, excellent condition. Call: 
905-579-4745 


Lawnmower, self-propelled, 3.5 hp only 
used 2 seasons $285, 2 sets of mahogany 
sliding doors, each panel 20" x 80", $30 
each set. Call: 905-655-5554 


Dining room suite, solid dark pine, 2 exten- 
sions, 6 chairs, 1 is an armchair, 5 ti wide 
china cabinet $1100. Call: 905-723-0673 


1990 YJ jeep, red, 5 spd, hard/soft top, new 
motor, asking $5500 as is. Call: 905-576- 
2095 


Furnace, black steel wood boiler, still heat- 
ing 1700 sq ft $500 obo also weaving loom. 
Cali: 905-725-2258 


1985 Parisienne 305, 4 spd, automaiic, 
loaded, all options, Ai motor & drive train 
excellent, blue velour interior, needs ex- 
haust except cat/converter & few repairs, 


asking $1200 obo. Call: 905-259-2930 
Cutting deck for fawn tractor, 2 blade 24” x 
36” $50 obo, go-cart slicks 4 x 3.5 x 9, 4 pair 
$20, amber tiffany lamp $20. Call: 905-725- 
4291 


Gibson Lee Paul Sunburst $1325, Fender 
Deluxe eighty-five $275. Call: 905-576- 
0060 


1997 Chevy Lumina LS, aluminum wheels, 
p/seat, loaded, non-smoker, 26,000 km, ex- 
cellent condition, asking $18,500. Call: 905- 
983-5117 


Firewood $140 bush cord, next year's 
wood. Call: 905-263-4936 


Two metal-halide light systems, 400 watts & 
1000 watts, complete, 4 gallons sikkens 
natural cedar deck stain, never opened. 
Call: 905-725-0016 

Spalding tent, heavy duty stitching, used 
twice, 4 man with fly, paid $269 asking 
$150. Call: 905-885-9494 


Fridge, stove, gold $150 for pair, rain lamp, 


“Bronze Diana” never out of box $100, pet 
carrying cage, assorted household items. 
Call: 905-723-2476 

1978 Chev 3/4 ton $800 as is, bills, a lot of 
good parts & 8 hole new rears. Call: 905- 
725-1869 

78 Holiday trailer 35’ with 20 ft florida room 
& deck, permanent site, Sandaraska Park, 
Pontypool area, asking $12,000 cbo, many 
extras. Call: 905-623-2320 


Ten piece dining room suite, oval table, 6 
chairs, lit china hutch, china base server, 
good condition $1,500. Call: 905-576-1955 


Floor model color TV $50, radio $50, small 
TV 12” black & white $40, 2 table lamps $35 
obo. Cail: 905-723-7620 


1993 Cremona fiddle in mint condition in- 
cludes bow, case & resin $375. Call: 705- 
743-8286 


Miter saw 10”, new Black & Decker with 10” 
carbide blade, 60 tooth $150, 14” bandsaw 
Busy Bee, good condition $200. Call: 905- 
263-8080 


1989 37 ft Skylark trailer, 2 bdrm, 35 ft deck 
with add room, too many extra to list $12,000 


abo, on large lot. Call: 905-576-4285 
Himalayan kitten, beautiful seal point, fe- 
male, 9 weeks old $150. Call: 905-263-4149 


Private sale of cottage on Trent River, 30° x 
20’, 3 bdrms, large living area, large deck, 
great view, fishing, boating, excellent price. 
Call: 705-932-5591 


Light peach vertical blinds 120” x 74”, cus- 
tom made off white drapes with blue scal- 
loped valance, Mercury 7.5 or 9.8 lower 
unit, various parts. Cali: 905-623-4807 


1974 Travelaire 27 ft, sleeps 8, plus add on 
room 24 ft x 10 with wood stove, everything 
must go, full size fridge, picnic table, couch, 
kitchen table, swing set, located on Pau- 
dash Lake, asking $3500. Call: 905-579- 
7159 


Antique oak hoosier cupboard with flour 
sifter, roll top, enamel bake shelf, cutting 
board, nicely refinished $750. Call: 705- 
324-3203 


Vitamaster exercise bike with moving arms 
$300 new asking $75 obo. Call: 905-697- 
2489 


Antique junior wrought iron bed 36 x 64 
mattress, like new, original Commodore 
computer desk 20 x 36 x 27, hammered 
brass fireplace wood holder, never used. 
Call: 905-725-3978 


Bell Mobility Bell Mobility Bell Mobility Bell Mobility Bell Mobility 


& Employee Purchase Program 


G.M., Ford & Chrysler 


(30¢ ) 


Sa’ 


Included at no 


extra charge 
Motorola 650e 


Conditions of Employee Purchase Program: 


ean eupleyee Special 


MH || a 


5 (Be 


a new activation onto this plan includes: 


~~ e Cellular Phone 


® MOTOROLA 
650E 


e Walved Activation Fee ($35 savings!) 
© 500 MINS AFTER 8 P.M. UNTIL 7 A.M. 
J @ WEEKENDS & WEEKNIGHTS 


ALSO 
AVAILABLE 


SAFETY PACKAGE FOR 
$19.95 PER MONTH. 


contact: 


Barbara Bird 


(905) 571-0088 
or 


Brenda Core 


(905) 706-6400 or 
(905) 432-0088 


free leather case with 
any new activation 


50¢ PER CALL WEEKENDS 


& WEEKNIGHTS. 


Available in Ontario and Quebec and to new activations only, Proof of Employment required. Credit Card required for Liberti, Offer valid while an employee of this company, Two unit maximum per employee, Annual System Access Fee af $48. Agreement Terms: 
New Liberti $29.95 12=month, Partner Plunsmoanthly. Liberti EPP renewal does not include a phone. Limited time offer available while supplies last uad subject to change without prior notice. See your Sales Representative for complete details. Some restrictions 
apply, Subject to credit approval. OFFER EXPIRES April 36, 1998, offer is not available to retirees of CAW. This offer is onty available to employees of Local 222 @ GAL. Fond & Choyster. 
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Wedding gown, white, size 8, mutton 
sleeves, open neck, train, professionally 
cleaned $1800 new asking $700, veil in- 
cluded, Call: 905-985-7656 


Boler trailer, fridge, gas stove, can be seen 
at 199 Roxborough Avenue, Oshawa. Call: 
905-576-1914 

Canopy crib oak set, armoire/change table, 
all eyelet accessories $500, cradle & eyelet 
accessories $55, Glendale trailer $2000. 
Call: 905-786-2379 

Mountain bikes, men's, ladies, girls & boys, 
bed chesterfield or chair. Call: 905-723-3901 
Stereo stand black with smoked glass door 
$60, flat panel oak doors $10 each. Call: 
905-579-0234 


Bicycle carrier holds 3 bikes, mounts to cars 
or trucks, ball mount $100 obo. Call: 905- 
579-0234 

GE dryer, used 2 winters $150, Simplicity 
dryer, working condition $50, thermo win- 
dow 64 x 40 $100, baseboard heater 1500 
watt, never used $20. Call: 905-579-2795 


1996 gold cavalier Sedan, auto, 22,000 km, 
p/d locks, keyless, cruise, a/c, air bags, 
traction system, ABS, mint condition, asking 
$12,500 + taxes. Call: 905-436-1515 
Racing bike pants, new size 36 $60, dirt 
bike boots, sizes 7 & 3 mans $40 each, soc- 
cer shoes size 8 $15. Call: 905-623-7769 
Poot heat pump, Maxtemp 36, 55,000 BTU, 
excellent condition $600 obo, Evenflo 7 car 
seat $50. Call: 905-576-8804 

36 gallon fish tank stand, light, filter, heater, 
etc., $120 also 5 gallon & many small tanks. 
Call: 905-623-2969 


Winterized 1989 40 ft Kraft mobile trailer, 1 
bdrm, large deck & shed, ready to move, 
excellent condition $40,000. Call: 905-786- 
2212 or 623-3973 


27 ft Apache 1978, sleeps 5, fridge, stove, 
furnace, 2 tables, 3 pe bath, clean, Ajax, 
asking $4200 obo. Call: 905-427-3890 


1990 Olds Delta 88 Royale, air, tilt, cruise, 
am/im/cass, remote starter, etc., excellent 
condition $4150 certified. Call: 705-292- 
5018 


Dreamland Resort trailer park, new camp- 
ground in Hastings east of Peterborough, all 
new facilities al reasonable rates, open 
June 7/98, Trent River. Call: 705-696-3423 


1210 3 cyl diesel tractor, 3 pt hitch, PTO, hi- 
lo-rg, dif lock, hydrostatic trans, 450 hrs, 
mower, deck 48", disc 45” scraper 45”, ask- 


ing $8000. Call: 905-985-9165 

Heavy U-Haul trailer hitch $40, Dodge van 
side doors with windows fits 74-77 $75, 
Dodge front chrome bumper $40, bench seat 
fits full size van $25. Call: 905-728-9650 


1988 Thundercraft Magnum 4.3 It, Cobra 
1/0 aficabin, kitchen standup head counter 
top & much more, sacrifice $14,500 obo. 
Call: 705-696-2467 

15 hp Johnson 1991 asking $1200 obo, 
beer making kit $60 obo. Call: 905-725- 
2765 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


WOODLAND HOMES 


The 
Osbaworker 


Antique table, chairs, exira leaf $300, enter- 
tainment center $150, 1984 Pontiac 6000, 
good for parts $350, 20” color TV $50. Call: 
905-723-9993 


Large trailer asking $3000 obo, 10’ satellite 
dish $3400 obo, 40° heavy duty extension 
ladder $500 obo. Call: 905-666-4159 


1996 Prowler 5th wheel 24’ trailer, tipout, 
air, excellent condition, asking $17,000 
non-smokers. Call: 705-799-5031 

2 pair white 3 eyelet ladies shoes size 7B, 1 
walking on a cloud cost $132 for $40, one 
cost $60 for $25, new, worn once. Call: 905- 
725-3102 


Crib & mattress, crib sheets, children's 
clothes sizes 3x & up, 8 pc dinner set, 
enamel kitchen sink, new mats. Call: 905- 
725-5366 


1986 Starcraft hi-lo truck camper, sleeps 4, 
Stove, fridge, sink, holding tank 900 Ibs, 
great shape, ready for summer. Call: 905- 
983-5836 


24" Moffat stove, 220 heavy duty electric 
$80, new front end parts for 1984 Ford 
Brougham cost $790 will sell for $500, 3 
only 30 hp electric motors 550 amp. Call: 
905-728-0668 

1977 Terry Taurus trailer, 29 it, 3 pe bath, 
sleeps 6, rear bdrm, asking $6000 obo. 
Call: 905-753-2052 


2 - GRAND OPENING 


All you 


have to lose 
is your 
landlord!! 


a 


Woodland 


IC a = 


EXCLUSIVE AGENT: Terry J. Mantle 
Associate Broker - Re/Max 
Cornerstone Realty Ltd. 


«How do you know if you’re getting a good deal on a new home — unless 
you visit Woodland Homes. 

*Inquire about our 2nd Courtice site featuring bungalows & backsplits. 
Tell your family, friends and co-workers about this limited time special. 


434.7677 
COURTICE MILLS 


HOURS: 

Mon. - Thurs. 2-5 p.m. 
Sat. & Sun. 1-5 p.m. 
Closed Friday 


OSHAWA HWY. 401 
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Elite Maximum 1,000 P.A. speaker cabi- 
nets, 1,000 watts per side, 2 15” speakers & 
horn per cabinet $1,000. Call: 905-426- 
3481 


18 cubic ft Blue Ribbon marquette chest 
freezer $125 obo. Call: 905-576-5015 


Viking upright freezer $100, TV stand $20, 
fold up cot $30. Call: 905-728-7491 


1993 Ford Aerostar ext van, 4 litre, 80,000 
km $10,500 certified, Kenmore washer, 
needs pump $50, 1973 moto-ski 295cc, 


asking $200 obo. Call: 905-668-2036 

Gas tank & a/c compress for 78 Chev, parts 
for 88 Old Calais quart 4, parts for 82 Civic 
Honda, rotors 11", 10” & drums for GM rear 
wheel drive. Call: 905-725-6072 


Loveseat rose color $350 obo, double size 
bedcouch $100 obo, area rug 6 x 9 approx 
new $55, child's school desk $50, rocking 
chair $65, wedding gown 14-16 $85 obo, 


skylight 2' x 4' $70 obo. Call: 905-723-1683 
Complete black finish bedroom set, great 
shape, black ceiling fan $80, set of living 
toom lamps, bread maker $90, set of lac- 
quer coffee & end tables, glass tops. Call: 
905-728-1429 


Will trade set of 3/4 ton 4 x 4 spoke rims 
with 33” mudders for stock rims & tires to fit 
1986 GMC. Call: 905-728-6836 


Alfred Angelo wedding gown, v-neck, 3/4 
sleeves, size 9/10 asking $350, red Chevy 
cap for step side short box, asking $700. 
Call: 905-623-3077 

1989 GMC Tracker 4 wd, 5 spd, 128,000 
kms, new brakes, exhaust, tires, runs & 
drives excellent $3700 obo. Call: 905-986- 
1102 


New 1998 Chevy Tracker 


32” one piece grey fibreglass shower stall 
with glass door $100, 32” grey vanity sink 
$75, 30” harvest gold electric stove $50, 
flush-a-matic toilet for cottage or trailer, all 
in excellent condition. Call: 905-986-1102 
Exercise Gravity Rider, microwave, desk, 
leather & fur coats, costume jewelry & sup- 
plies, clothes, craft show bocths & supplies, 
tapestry & fabrics, fabric cutter. Call: 905- 
728-3200 

1995 2 dr black $10 Blazer, loaded, 31,000 
km, asking $20,500, Call: 905-576-3897 
Little Folks baby crib, white $150, unique 
leaded glass lamps x 2 $150 each, kids 
booster seats. Call: 905-263-8230 


Wedding dress size 7 petite, never worn, 
paid $1100 asking $650, heart shaped open 
back. Call: 905-728-3141 


Door 34” x 82” in good shape $40. Call: 
905-655-3048 


Dining room suite, table, 4 chairs, buffet, 
hutch, leaf, good condition, refrigerator 
white, good condition, 10 spd bike, wood 
door 79 3/4 x 32, excellent for cottage. Call: 
905-725-3152 

1988 Yamaha BW 80, great kids bike $900 
obo, 1983 Yamaha 1100 Maxim, new tires, 
battery, leather saddlebags, fairing 28,000 
km, excellent condition $2900 obo. Call: 
905-986-4892 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 


4x 4 Convertible 


ONE 


LOCATION ( G& 


ONLY 


Gp 


By 


A 
shad z Md Zz 
Purchase == 

from GM exclusive 
A to Don Howson. 
No dealers 


Zi lease, 


Tandem axle trailer, heavy duty with ramp & 
storage $800, 1973 MG Midget, looks & 


runs great $6000 as is. Call: 905-436-3190 
Older metal children's lunch boxes, Red 
Rose tea cards & empty albums, sport & 
non sport coins from Jello, royal Jello, 
Royal, Humpty Dumpty, etc. Call: 905-728- 
9100 


1986 Chevetie automatic, new tires, 
brakes, exhaust, 131,000 km, very clean, 
good body, looks like new $1500, ideal 2nd 
car. Call: 905-723-0738 

200 Rod page wire fencing 42” x 48” wide, 
cable for fencing too, Call: 905-721-1634 
Various items for camping, tents, stove, 
lantern, sleeping bags, etc., various boating 
items also for sale, 5 hp motor. Call: 905- 
723-7574 


Complete propane system for car or truck, 
85 Chevette motor, 84 Honda Accord en- 
gine 307, Olds engine, assorted automatic 
transmissions fwd, rwd, tires. Call: 905-725- 
7249 

16’ aluminum boat, side console, 28 hp 
Evinrude motor, trailer, Eagle fishfinder 
$1400 obo. Call: 905-983-6273 

1990 Sunbird 4 dr, automatic, air, good con- 
dition, certified, asking $3500. Call: 905- 
666-4875 or 725-9387 


C2AEA, 


1.6L 16 Valve Engine « Sporty 5-Speed Overdrive 
Air conditioning * Automatic Locking Hubs 
Skid Plates * Power Steering * Air Bags 
AM/FM Stereo Cassette * 15” Aluminum Wheels 
24-Hour Roadside Assistance 


ZERO 
DOWN 


$220 


GM Employee Price 


36-month SmartLease 


Lease Bonus No Charge 6-Pack Pioneer C.D. 


No Long Term Commitment! 
No Obligation To Buy! 


IDONIHOWSON 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2] 1W6 


416-491 “2000 


Outside Toronto Call Toll-Free 


Freight $525, admin. fee, taxes and license extra. Some mileage conditions apply. Details in store. 0.4.C. 
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HEARING LOSS... 
or maybe just 
EARWAX rs 


Seeing is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 

a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones, 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they’re afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual's 
needs. More than just a simple disappearing ACT! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401 exit, Brock Rd, N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an ADUIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


Comer bunk including dresser, bookshelf 
$300, regular bunk set $100, both solid 
wood with mattresses, good condition. Call: 
905-435-0900 


FOR RENT 


Beautiful bungalow, attached garage, base- 
ment apartment, ready to rent, close to OC, 
must be seen. Call: 905-723-3322 before 5 
PM 


Spacious bright basement apartment, 1 
bdrm, 4 pe bath, laundry facilities, suits 
quiet responsible mature person, no pets, 
$500 monthly. Call: 905-723-5460 


2 bdrm cottage $450/wk, 5 mi boating 2 lake 
system, septic well, available month of Au- 
gust, 2 hr 15 min north of Oshawa. Call: 
905-436-1601 


One bdrm apt on 75 acres, 15 min north 
Cobourg, $450 all inclusive. Cail: 905-430- 
8732 or 905-352-1092 


3 bdrm cottage on Farlain Lake near Mid- 
land, prime tourist area, sheltered beach, 
good for kids, paddle boat, $500/wk, no 
pets. Call: 905-263-2089 


Large furnished housekeeping room, close 
to Oshawa Center, non smoker, suits stu- 
dent or working person, private bathroom & 
parking, $85 weekly. Call: 905-723-7468 
Cottage 2 bdrm, fully equipped on the St. 
Lawrence River in the Thousand Islands, 
fishing, docking, Gananoque, Ont, $425/wk. 
Call: 613-382-7060 


Share private home, close to amenities, 
Bowmanville $400 a month, available April 
tst, 10° camper back many etc. $1000. Call: 
905-623-5727 


Las Vegas timeshare, 1 or 2 weeks avail- 
able, center of strip, 5 star, easily traded 
around world, asking $8,900 U.S. per week. 
Call: 416-766-0435 


Waterfront cottage, 2 bdrm on Lake Scu- 
gog, paddle boat, fishing boat included, 
book early, $450/vk, no pets. Call: 705- 
786-2990 


New Starcraft hardtop tent trailer, fully 
equipped, 3 burner stove, furnace, fresh 
water, 3-way fridge, $300/vk, book early, 
Call; 905-433-1247 

Apartment, central Oshawa, lower level, 
quality furnished, single person, close to 


amenities, all inclusive $475, available April 
28th, non smoker. Call: 905-571-2294 


Wood splitter, has hydraulic lift for extra 
heavy blocks, will deliver to job site & oper- 
ate machine. Call: 905-983-9703 


P 


NURSING SERVICE 
® Client Escort 
®@ Staff Relief 
® Hospital & Industry 
©@ Private Duty Nurse 
For Homes or Institutions 
@ In Home Foot Care @ Palliative Care 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Cerqire 
oervice 


LOCALLY OWNED 
AND OPERATED 4 


Heabhi Care SINCE 1978 hd Eom 


ea 


By Oshawa Shopping Center $725/month 
plus utilities, 6 rooms, 3 bdrms, medern du- 
plex, big kitchen & front room, close to 
school, private driveway, appliances. Call: 
905-728-0079 


Cottage, secluded log cabin, sleeps 5, 
enjoy swimming, fishing, hiking, nature 
lovers paradise, fabulous vacation for only 
$300/wk. Call: 905-436-7744 


3 bdrm cottage on Centennial Lake, quiet 
secluded, beautiful scenery with all necessi- 
ties, summer weeks, going fast $500. Call: 
905-432-1542 


Cozy lakefront cottage on Moore Lake near 
Minden, bbq, TV, 4 pe bath, boat, safe 
beach, dock, home away from home. Call: 
905-579-0731 


Orlando, Florida, 1 bdrm condo at deluxe 
resort, 12 pools, beside Disneyworld, Nov 
14-21, $550 also 2 bdrm condo. Call: 905- 
985-3211 


One bdrm available in large 2 bdrm apt, 
laundry, air cond, parking, near 
Ritson/Bloor area, $350 month inclusive. 
Call: 905-438-8342 


Cottage, 3 bdrm, takefront cottage in Hal- 

iburton area, very clean, safe swimming, all 

conveniences. Call: 905-576-9590 
WANTED 

Cedars for hedging, 4'-6' tall, will dig for my- 

self, North Durham Region preferred. Call: 

905-985-3206 


Lite Brite pegs and/or frame. Call: 705-277- 


2171 evenings 

1” or 2” thick stainless steel chimney & 
elbow cap etc.., 6” or 7” thick. Call: 905-623- 
0755 


OPTICAL BOUTIQUE INC. 


LSS aes) 
DISPENSARY & LAB 


Vision with a smile... 


Your old cd's, cassette’s & games for Nin- 
tendo 64, Super Nes, Sega, Sony Playsta- 
tion. Call: 905-579-6804 


Adult garden swing, frame should be sturdy, 
we will finish, free standing frame seat & 
chains. Call: 905-436-9935 


Tin roofing, tractor tires 11.2-28, pull mower 
or mower for 9N-Ford. Call: 905-579-1622 


1981 + Honda XL250 for parts, any condi- 
tion, also wanted go-cart, (125 cc shifter 
cart only). Call: 905-723-7229 


Fiero GT 86-88 for parts, must have good 
rear clip. Gall: 905-723-7229 


20 hp or 25 hp outboard boat motor, will pay 
a fair price. Call: 905-623-6164 


Buying older, Hot Wheels with redwall tires, 
Sizzlers cars & chopcycles, juice pump 
sets, cases & lunch boxes. Call: 705-324- 
3203 


Hot Wheels toy cars & trucks with redline 
wheels from 1968-77, orange track, wheel 
cases, sizzler, motorcycles, paying up to 
$100/collection. Cali: 905-263-2661 

14’ aluminum boat (deep hull), 10 hp fishing 
motor, trailer optional. Call: 905-728-1492 


Electric piano, 88 full sized weighted keys, 


sustaining pedal. Call: 905-728-5082 


Used or old wing chair. Calt: 905-725-3087 
after 6 PM 


Trisha Romance “Star of Wonder” or will 
trade with “Candlelight Stroll’. Call: 905- 
728-3328 


Children to join our play group, full & part 
time space available, mom has [ots of ex- 
perience, Whitby/Oshawa. Call: 905-404- 
2551 


@CONTACT LENSES 

@EYE EXAMS ON PREMISES 
@ CHILDREN'S FRAMES 

@ REPAIRS TO FRAMES 
®SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


571-2020 


MainStreet Mescencer 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 
® Light Housekeeping 
® Meal Preparation 
® Personal Care 
© Care Giver Relief 
DVA TAPS CARDS Accepted 


OSHAWA 


CHRISTINE WOODCOCK 


OPTICIAN 


The 
Oshaworker 
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3 pieces of TV tower including top piece $10 
a section in good condition. Call: 905-579- 
1799 


Frosted pine cone glasses given out by 
Sunoco stations with gas. Call: 705-432- 
2128 


To buy dehumidifiers & small gas powered 
chainsaw in good working order $150 max. 
Call: 905-986-1426 


Scrap cars or trucks, will pick-up also want- 
ed 85-87 Olds Calais for scrap or parts. 
Call: 905-725-7249 


Framed back pack also drawing easel also 
camping gear, including 4-5 man tent. Call: 
905-438-0877 


Long shalt outboard motor 4 cycle. Call: 
905-263-2936 

Senior couple desires self-contained apt or 
mobile home, etc for month May, non-drinkers, 
non-smokers, for Oshawa or surrounding 
area. Call: 905-576-6018 or 723-8966 


ATV 3 wheeler prefer Honda 250. Call: 905- 
728-3069 


Gibson electric guitar or older Fender or 
Epiphone electric guitar. Call: 905-576- 
0060 


Newer 60-100 hp outboard motor with or 
without boat, snowblower 5-12 hp, riding 
lawnmower 10-20 hp, box trailer, heavy 
duty. Call: 905-983-9530 


Sauna grade cedar. Call: 905-263-8230 

Fold down tent trailer, truck camper or class 
A motorhome, 30 ft or less. Call: 905-922- 
6666 in Oshawa or toll-free 1-888-454-9099 


Old flashlights & battery operated lanterns 
& spotlights, any condition, old toy trains or 
parts, Red Rose tea cards, booklets. Call: 
905-728-3883 


NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 
728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Call: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing children. For information 
or to volunteer call (905) 686-3181. 


TRAVEL! 


We have cars for return mainly 


Fenm Blinwida Rit alen Aweignmna anal 
an mies Rhee alll Ba Lae Rawr eee Cee 


wane 


California in March, April and May. 


At peak times gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, 101 
din the Newtonbrook Plaza) 


Willowdale, Ontario 


M2M 3V5 


Telephone (416) 226-4616 
www.torontodriveaway.com 
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MEGA-BANKS? 
No Thanks! 


Is your bank more concerned with the money markets in Tokyo 
and Singapore than with customer service in the Durham Region? 


You _ DO have.an_alt ative. 
The Auto Workers Community Credit Union is a full-service 
financial co-operative dedicated to serving this community. 

We offer competitively priced savings, loans, mortgages, 
RRSPs, RRIFs, index-linked deposits, AutoCash Machines, 
Interact, mutual funds, financial planning services, 
and virtually everything you'll find at one of the big banks. 
But, that’s not all. 


Much ORE than_a. ban 


The Auto Workers Community Credit Union is owned 
by its own customers, who are members. And because we are 
locally owned, every penny of our profits goes back into 
expanding services, paying dividends to members, 
and serving our local community. 


Make_the_switch.today. 


A recent independent study by the National Quality Institute showed 
consumers rank credit unions far above banks in service quality. 
So if you're frustrated with whatever mega-bank, 
or new super mega-bank you're using, learn about your options. 
Call today and make the switch. 


Auto Workers Community Credit Union 


Proudly celebrating 60 years serving our 
Members, their Families and the Community 
Oshawa ®@ 728-5187 Toll Free @ 1-800-268-8771 Bowmanville @ 623-7890 


CAW TCA 
CANADA 
Local 222 Meetings 


The General Naa 
meeting is held the Dir 


fitst Thursday of every 
month at 7:30 p.m. 


except July & August 


meeting is held the third Thursday 
of every month at 7:30 p.m. 
except July & August 


The Retirees’ Chapter 


meeting is held the first Monday 
of every month at 1:00 pt. 


except July & August 


CAW Family eee 
meetings are held the first & third Tuesday 
of every month at 8:00 p.m. except in July & August 
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